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¢ Teses de Doutoramento

-Em curso
Nome do Estudante Titulo/Tépico Lingua Estado Instituicdo
1 JinJing Study on the Turnover of Inglés Em curso School of
New Generation Staff in Management and
Ningbo Agricultural Bank Economics of
University of
Electronic Science
and Technology of
China
2 Xiaojun, Jin Employees’ loyalty in SMEs  Inglés Em curso Institute for
and motivation Tourism Studies,
mechanisms: an empirical Macao Special
study Administrative
Region
3 Xinglin, Wang Chinese county-level Inglés Em curso Shanghai Jiaotong
hospital culture, employee University
behaviour and
performance: an empirical
study
4 Luo Ma The Effects of Human Inglés Em curso -
Resource Management
Practices on
Organizational
Commitment: A Study of
Doctors’ Retention in
Public Hospital in China
5 Luo Ma The effects of human Inglés Em curso ISCTE-IUL
resource management
practices on
organizational
commitment: A study of
Doctor s retention in
public hospital in China
6 Eyup Sahin Work-family interface and Inglés Em curso ISCTE-IUL
job performance in the
Turkish military context
7 Torres, Claudia Predictors and Inglés Em curso ISCTE-IUL
consequences of the use
of time management
strategies.
8 Cumhur YUCE Perception of job Inglés Em curso ISCTE-IUL
performance and
individual effectiveness in
multinational militar
workplace
- Terminadas
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Nome do Estudante

1 Cumbhur Yuce

2 Renata Silva de
Carvalho Chinelato

¢ Dissertacoes de Mestrado
- Terminadas

Nome do Estudante

1 Catarina Alexandra
Soares Lopes

2 Rafaela Silva Carvalho

3 Priscilla Si-Yasmen
Paiva Bengui

4 Marta Alexandra

André Robalo

5 Catarina Alexandra
Jerénimo Mestre

6 Sara Almeida Filipe
Marques de Andrade

7 Inés de Brito Martins
Fernandes Moreno

8 Catarina Martins
Sousa

9 Inés Margarida Aguiar
Ferreira

Titulo/Tépico Lingua

Analyzing the perception of --
performance effectiveness

Expandindo a rede nomoldgica
do engajamento no trabalho
em amostras brasileiras.

Portugués

Titulo/Tépico Lingua

INFLUENCIA DA EXPERIENCIA
DE PARENTALIDADE NA
TOMADA DE DECISAO, _
CONSIDERANDO QUESTOES
ETICAS

Portugués

Semelhancas e Diferencas
entre homens e mulheres na
tomada de decisdo ética nas
organizagdes: um estudo
exploratorio

Portugués

Paternidade e tomada de
decisdo ética do lider: um
estudo qualitativo

Inglés

"Ser ou Ndo Ser uma Super-
Mulher": Um Contributo Sobre
as Estratégias de Coping na
Gestdo do Conflito Trabalho-
Familia

Portugués

Fale e deixe falar - a
comunicagdo é a chave: a
perspectiva dos pacientes
sobre as consultas oncolégicas
e suas implica¢des para a
qualidade do tratamento do
cancro

Inglés

Entrepreneurial Demands e
Oscilacdo do Afeto: O Efeito
Moderador da Empowering
Leadership

Inglés

O Impacto da Identificacdo
Organizacional no Bem-estar: a
Importancia de ter um
Trabalho com Significado para
o Colaborador

Portugués

O impacto da criatividade no
trabalho no enriquecimento da
vida Pessoal: a mediagdo do
significado do trabalho

Inglés

Dindmicas familiares em
Casais do mesmo sexo e sexo
diferente: Distribuicdo das
tarefas domeésticas

Portugués

Instituicdo

ISCTE-IUL

Universidade
Salgado de
Oliveira
(Brasil) e
Universidade
de Brasilia

Instituicdo

ISCTE-IUL

ISCTE-IUL

ISCTE-IUL

ISCTE-IUL

ISCTE-IUL

ISCTE-IUL

ISCTE-IUL

ISCTE-IUL

ISCTE-IUL

Ano de
Conclusao

2019

2016

Ano de
Conclusao

2020

2020

2020

2019

2019

2018

2018

2018
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18

19

20
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22

Ana Teresa Ferreira
Freches

Zino-Carlos Van Den
Berghen

Ana Catarina Pinto
Rodrigues

Leonor Milheiro de
Vilhena

Mariana Fidalgo
Ramos de Mello
Breyner

lolanda Marina
Faustino Ribeiro

Joana Catarina
Guerreiro Gongalves

Maria Daniela Ferreira
Silva

Maria Madalena
Belard Frazdo e
Albuquerque Ferreira

André Marcelo
Ferreira Branco
Camacho

Ana Rita Monge Freire

Diva Cristina Esteves
de Sousa

Ana Filipa da Costa
Carones Honério
Cunha

Work-Family Conflict and
Emotional Labour: The
Moderator Role of Cognitive
Job Demands

The Difference in Mental Well-
Being Between Self-Employed
and Employees

O impacto da dificuldade dos
objetivos no esforco de atletas
de remo - o papel da
empowering leadership dos
treinadores

O Beneficio do
Enrequecimento Trabalho-
Familia para a Saude: o Papel
da Autoeficacia Percebida num
Estudo Diario com Professores

Conflito trabalho-familia e a
auto-eficacia no trabalho: o
papel moderador da
identificagdo organizacional.

Customizacdo do Trabalho,
Autoeficacia, Resiliéncia e
Entusiasmo no Trabalho: Um
Estudo em Dois Tempos.

Identificacdo Organizacional e
Comportamentos de Voz:
Exploracdo do Efeito
Moderador do Clima Socio-
moral nas Organizacbes

Arelacdo entre a criatividade
no Trabalho e o Afeto Positivo
no Trabalho: O Papel
Moderador do Clima de
Conformismo

A identificacdo organizacional
e arecordacdo de
acontecimentos afetivos nas
organizagdes

Arelacdo entre a identificacdo
organizacional e a saude
percecionada: o papel
mediador do enquadramento
positivo

Satisfagdo no trabalho e
valores do trabalho ao longo
da vida - um estudo com
trabalhadores portugueses de
diferentes grupos etarios(em
2005 e 2010)

Engagement no trabalho e
desempenho extrapapel: O
papel da customizac¢do do
trabalho

O Impacto da identificacao
organizacional no pessimismo
face a mudanca: um estudo
experimental

Inglés

Inglés

Portugués

Portugués

Portugués

Portugués

Portugués
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Portugués
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Portugués
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ISCTE-IUL

ISCTE-IUL

ISCTE-IUL

ISCTE-IUL

ISCTE-IUL

ISCTE-IUL
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ISCTE-IUL
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2016
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23 Patricia Alexandre Aceitam-se sugestdes: a Portugués ISCTE-IUL 2012
Mendongca e Silva relagdo troca individuo-
organizag¢ao e os
comportamentos de voz - 0
papel mediador da
identificagdo organizacional

24 Sénia Isabel Carrdoda  Mecanismos que Explicam a Portugués ISCTE-IUL 2012
Silva Relacdo entre a Identificagdo
Organizacional e os
Comportamentos de Voz

25 Tania Margarida Preditores da Identificagdo Portugués ISCTE-IUL 2012
Ribeiro Vicente de Organizacional em
Abreu Gomes Trabalhadores em Outsourcing

26 Ana Catarina David O impato do conflito de -- ISCTE-IUL 2011
Dias trabalho - familia no bem-estar

do indiduo: o papel mediador
da diminuicao dos recursos
energéticos.

27 Jodo Olimpio O impato da praticas de -- ISCTE-IUL 2011
Bettencourt Craveiro monotorizacao do supervisor
no work engagement dos
colaboradores.

28 Luisa Andreia Anélise dos significados -- ISCTE-IUL 2011
Jerénimo Fernandes associados a reforma na
perspetiva da teoria do nivel
de abstracdo.

¢ Relatorios de Estagio de Mestrado

-Em curso
Nome do Estudante Titulo/Tépico Lingua Estado Instituicdo
1 Inés Moreno Recrutamento e Selecdo Portugués Em curso ISCTE-IUL

na Area das Tecnologias
de Informacdo e
Comunicagdes na
Consultora Msearch -
Recursos Humanos

¢ Projetos Finais de Mestrado

- Terminadas
Nome do Estudante Titulo/Tépico Lingua Instituicdo Ano de
Concluséo
1 Gongalo David Lage Happiness and Sustainability - -- ISCTE-IUL 2011

A study about the
determinants of retirement
savings and risk behavior.

Total de Citacoes

Web of Science® 523

Scopus 490



Publicacoes

¢ Revistas Cientificas
- Artigo em revista cientifica

Knoll,M., Gétz, M., Adriasola, E, Al-Atwi, A. A., Arenas, A., Atitsogbe, K. A....Zacher, H. (2021). International
differences in employee silence motives: Scale validation, prevalence, and relationships with culture
characteristics across 33 Countries. Journal of Organizational Behavior. 42 (5), 619-648

- N.° de citagdes Web of Science®: 28

- N.° de cita¢des Scopus: 29

- N.° de citagdes Google Scholar: 53

2 Stephan, U., Tavares, S. M., Carvalho, H., Ramalho, J. J. S., Santos, S. C. & van Veldhoven, M. (2020). Self-
employment and eudaimonic well-being: energized by meaning, enabled by societal legitimacy. Journal of
Business Venturing. 35 (6)
- N.° de citagbes Web of Science®: 44
- N.° de citagBes Scopus: 51
- N.° de citagbes Google Scholar: 88

3 Vilhena, L. & Tavares, S. (2020). O beneficio do enriquecimento trabalho-familia para a sadde dos professores:
O papel da autoeficacia percebida num estudo didrio. Psicologia. 34 (1), 82-93
- N.° de citagbes Scopus: 1

4 Chinelato, R, Tavares, S. M., Ferreira, M. C. & Valentini, F. (2020). Perception of organizational politics,
psychological safety climate, and work engagement: A cross-level analysis using hierarchical linear modeling.
Anales de Psicologia. 36 (2), 348-360

5 Chinelato, R, Tavares, S. M., Ferreira, M. C. & Valentini, F. (2020). Preditores dos comportamentos de
redesenho do trabalho: uma analise de mediagdo moderada. Psicologia: Teoria e Pesquisa. 36 (€3654)
- N.° de cita¢Bes Scopus: 2

6 Van Veldhoven, M., Van den Broeck, A., Daniels, K., Bakker, B.A., Tavares, S. M. & Ogbonnaya, C. (2020).
Challenging the universality of job resources: why, when, and for whom are they beneficial?. Applied
Psychology: An International Review . 69 (1), 5-29
- N.° de citagbes Web of Science®: 66
- N.° de citagBes Scopus: 68

7 Chinelato, R, Tavares, S. M., Ferreira, M. C. & Valentini, F. (2020). The effect of perception of organizational
politics on professionals’ engagement: the moderating role of the psychological safety climate. Anales de
Psicologia. 36 (2), 348-360
- N.° de citagdes Web of Science®: 5
- N.° de cita¢bes Scopus: 3

8 Tavares, S. M. (2016). How does creativity at work influence employee's positive affect at work?. European
Journal of Work and Organizational Psychology. 25 (4), 525-539
- N.° de citagdes Web of Science®: 39
- N.° de cita¢bes Scopus: 33

9

Tavares, S. M., van Knippenberg, D. & van Dick, R. (2016). Organizational identification and “currencies of
exchange": integrating social identity and social exchange perspectives. Journal of Applied Social Psychology.
46 (1), 34-45

- N.° de citagbes Web of Science®: 78

- N.° de citagBes Scopus: 59
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https://ciencia.iscte-iul.pt/publications/preditores-dos-comportamentos-de-redesenho-do-trabalho-uma-analise-de-mediacao-moderada/54654
https://ciencia.iscte-iul.pt/publications/preditores-dos-comportamentos-de-redesenho-do-trabalho-uma-analise-de-mediacao-moderada/54654
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https://ciencia.iscte-iul.pt/publications/the-effect-of-perception-of-organizational-politics-on-professionals-engagement-the-moderating-role/72987
https://ciencia.iscte-iul.pt/publications/the-effect-of-perception-of-organizational-politics-on-professionals-engagement-the-moderating-role/72987
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https://ciencia.iscte-iul.pt/publications/organizational-identification-and-currencies-of-exchange-integrating-social-identity-and-social/23313
https://ciencia.iscte-iul.pt/publications/organizational-identification-and-currencies-of-exchange-integrating-social-identity-and-social/23313
https://ciencia.iscte-iul.pt/publications/organizational-identification-and-currencies-of-exchange-integrating-social-identity-and-social/23313

10 Costa, P., Ramos, S., Silva, S. A., Passos, A. M., Tavares, S. M., Bretones, F. D....Pasini, M. (2015). Participative

prevention of psychosocial emergent risks in small and medium enterprises Overview of a collaborative

project. European Health Psychologist. 17 (4), 146-151
- N.° de citacbes Google Scholar: 1

11 Santos, . P., Caetano, A. & Tavares, S. M. (2015). Is training leaders in functional leadership a useful tool for
improving the performance of leadership functions and team effectiveness?. Leadership Quarterly. 26 (3),
470-484
- N.° de citagbes Web of Science®: 55
- N.° de citagBes Scopus: 32
- N.° de citagBes Google Scholar: 114

12 Tavares, S. M. (2014). Cultura e bem-estar: o desafio da integragdo. Revista Psicologia Organizagdes e
Trabalho (rPOT). 14 (2), vi-x

13 Costa, P., Passos, A. M., Silva, S.A,, Leite, E. S., Tavares, S. M., Spanu, F...Montgomery, A. (2014). Overcoming
job demands to deliver high quality of care in the hospital setting across Europe: the role of teamwork and
positivity. Journal of Work and Organizational Psychology. 30 (3), 105-112
- N.° de citacBes Scopus: 7
- N.° de citagdes Google Scholar: 22

14 Silva, S.A., Costa, P.L., Costa, R., Tavares, S. M., Leite, E. S. & Passos, A. M. (2013). Meanings of quality of care:
Perspectives of Portuguese health professionals and patients. British Journal of Health Psychology. 18 (4),
858-873
- N.° de citagbes Web of Science®: 15
- N.° de citagbes Scopus: 13
- N.° de citagbes Google Scholar: 29

15 Tavares, S., Caetano, A. & Silva, S.A. (2007). Nao ha bela sem sendo. A identificagdo organizacional, os
comportamentos de dedicacdo ao trabalho e o conflito trabalho-familia. Psicologia. 21 (1), 133-149
- N.° de citagbes Google Scholar: 77

16

van Knippenberg, D., van Dick, R. & Tavares, S. (2007). Social identity and social exchange: identification,

support, and withdrawal from the job. Journal of Applied Social Psychology. 37 (3), 457-477
- N.° de citagBes Web of Science®: 193
- N.° de cita¢Bes Scopus: 167

e Livros e Capitulos de Livros
- Autor de livro

Moreira, T. C., Dray, G., Neves, A.L., Fontes, A., Camara, M., Trindade, Sénia...Ferreira, R. D. (2022). Livro
Verde sobre o Futuro do Trabalho. Lisboa. Gabinete de Estratégia e Planeamento do Ministério do Trabalho,
Solidariedade e Seguranca Social.

- Editor de livro

Caetano, Antonio, Silva, S.A., Tavares, S. M. & Santos, S. C. (2014). Formacdo e Desenvolvimento

Organizacional - Abordagens e Casos Praticos em Portugal. Lisboa. Mundos Sociais.
- N.° de citagGes Google Scholar: 9

Caetano, Anténio & Susana M. Tavares (2011). Book of Proceedings do V PhD Meeting in Social and
Organizational Psychology, Research Directions in Social and Organizational Psychology. Lisboa. Edi¢des
Colibri.
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https://ciencia.iscte-iul.pt/publications/social-identity-and-social-exchange-identification-support-and-withdrawal-from-the-job/14052
https://ciencia.iscte-iul.pt/publications/social-identity-and-social-exchange-identification-support-and-withdrawal-from-the-job/14052
https://ciencia.iscte-iul.pt/publications/livro-verde-sobre-o-futuro-do-trabalho/101656
https://ciencia.iscte-iul.pt/publications/livro-verde-sobre-o-futuro-do-trabalho/101656
https://ciencia.iscte-iul.pt/publications/livro-verde-sobre-o-futuro-do-trabalho/101656
https://ciencia.iscte-iul.pt/publications/formacao-e-desenvolvimento-organizacional--abordagens-e-casos-praticos-em-portugal/22020
https://ciencia.iscte-iul.pt/publications/formacao-e-desenvolvimento-organizacional--abordagens-e-casos-praticos-em-portugal/22020
https://ciencia.iscte-iul.pt/publications/book-of-proceedings-do-v-phd-meeting-in-social-and-organizational-psychology-research-directions-in/171
https://ciencia.iscte-iul.pt/publications/book-of-proceedings-do-v-phd-meeting-in-social-and-organizational-psychology-research-directions-in/171
https://ciencia.iscte-iul.pt/publications/book-of-proceedings-do-v-phd-meeting-in-social-and-organizational-psychology-research-directions-in/171

- Capitulo de livro

10

11

12

Vilhena, L. & Tavares, S. M. (2019). O beneficio do enriquecimento trabalho-familia para a saude dos
professores: o papel da autoeficacia percebida num estudo diario. In Joana Alexandre, Sara Ramos, e Dinis
Lopes (Ed.), O S e O da Psicologia Social e das Organiza¢des. Lisboa

Rodrigues, A.C.P. & Tavares, S. M. (2019). O impacto da dificuldade dos objetivos no esforco de atletas de
remo - o papel da empowering leadership dos treinadores. In Joana Alexandre, Sara Ramos, e Dinis Lopes
(Ed.), O impacto da dificuldade dos objetivos no esfor¢o de atletas de remo - o papel da empowering
leadership dos treinadores. Lisboa

Tavares, S. M. (2017). How does creativity at work influence employee’s positive affect at work?. In J. Ramos, N.
Anderson, J. M. Peiré, and F. Zijlstra (Ed.), Creativity and Innovation in Organizations: Current Research and
Recent Trends in Management.: Routledge, Taylor &amp; Francis Group.

Tavares, S. M. & Dias, A. (2014). Do conflito trabalho-familia a (in)satisfacdo com a vida: Um caminho trilhado
pela diminui¢do do vigor. In L. Lima, S. Marques, & S. Bernardes (Ed.), Psicologia Social da Saude: estudos,
programas e instrumentos . (pp. 89-105). Lisboa: Edi¢des Silabo.

Tavares, S.M. (2011). Vinculacdo dos individuos as organizacdes. In J.M.Carvalho Ferreira, J. Neves, e A.
Caetano (Ed.), Manual de psicossociologia das organizacdes . (pp. 0-0). Lisboa: Escolar Editora.

Tavares, S. & Caetano, Anténio (2008). O que pode condicionar a intensidade da identificagdo organizacional:
Caracteristicas pessoais, caracteristicas do trabalho e caracteristicas organizacionais. In A. Caetano, M.
Garrido, S. Batel, & A. C. Martins (Eds.) (Ed.), Percursos de Investigacdo em Psicologia Social e Organizacional.
(pp. 159-180). Lisboa: Edi¢des Colibri.

Caetano, Anténio, Garrido, M. V., Brito, R., Miranda, H., Tavares, S. M. & Graga, J. (2004). Analise descritiva dos
resultados do inquérito aos advogados portugueses. In

Caetano, Anténio, Tavares, S. M. & Reis, R. (2003). Valores do trabalho em Portugal e na Unido Europeia. In J.
Vala, M.V. Cabral e A. Ramos (Ed.), Valores sociais: mudancas e contrastes em Portugal e na Europa. (pp. 430-

457). Lisboa, Portugal: Imprensa de Ciéncias Sociais.
- N.° de citagbes Google Scholar: 23

Tavares, S. M. & Caetano, Anténio (2003). An international comparative perspective on affective
organizational commitment predictors'’. In F. Avallone, H. K. Sinangil, and A. Caetano (Ed.), Identity and

Diversity in Organizations. (pp. 134-143). Milano, Italy: Guerini Studio.
- N.° de cita¢Bes Google Scholar: 5

Tavares, S. (2001). Vinculagdo dos individuos as organizac¢des. In .M. Carvalho Ferreira, J. Neves, e A. Caetano
(Ed.), Manual de psicossociologia das organizacdes. (pp. 307-333).: McGraw-Hill .

Tavares, S. M. (2001). Vinculagdo dos individuos as organizagdes. In Manual de psicossociologia das
organizagoes.

Caetano, Antonio & Tavares, S. M. (2000). Mudancgas organizacionais e gestao de pessoas: dilemas e tensdes.
In A. Caetano, A. Passos, M. Cal, M. Carmo, P. Alcobia, P. Alves, S. Bogalho, e S. Tavares (Ed.), Mudanga
organizacional e gestdo de recursos humanos . (pp. 281-315). Lisboa, Portugal: OEFP.


https://ciencia.iscte-iul.pt/publications/o-beneficio-do-enriquecimento-trabalho-familia-para-a-saude-dos-professores-o-papel-da-autoeficacia/54632
https://ciencia.iscte-iul.pt/publications/o-beneficio-do-enriquecimento-trabalho-familia-para-a-saude-dos-professores-o-papel-da-autoeficacia/54632
https://ciencia.iscte-iul.pt/publications/o-beneficio-do-enriquecimento-trabalho-familia-para-a-saude-dos-professores-o-papel-da-autoeficacia/54632
https://ciencia.iscte-iul.pt/publications/o-impacto-da-dificuldade-dos-objetivos-no-esforco-de-atletas-de-remo--o-papel-da-empowering/54639
https://ciencia.iscte-iul.pt/publications/o-impacto-da-dificuldade-dos-objetivos-no-esforco-de-atletas-de-remo--o-papel-da-empowering/54639
https://ciencia.iscte-iul.pt/publications/o-impacto-da-dificuldade-dos-objetivos-no-esforco-de-atletas-de-remo--o-papel-da-empowering/54639
https://ciencia.iscte-iul.pt/publications/o-impacto-da-dificuldade-dos-objetivos-no-esforco-de-atletas-de-remo--o-papel-da-empowering/54639
https://ciencia.iscte-iul.pt/publications/how-does-creativity-at-work-influence-employees-positive-affect-at-work/41730
https://ciencia.iscte-iul.pt/publications/how-does-creativity-at-work-influence-employees-positive-affect-at-work/41730
https://ciencia.iscte-iul.pt/publications/how-does-creativity-at-work-influence-employees-positive-affect-at-work/41730
https://ciencia.iscte-iul.pt/publications/do-conflito-trabalho-familia-a-insatisfacao-com-a-vida-um-caminho-trilhado-pela-diminuicao-do-vigor/18204
https://ciencia.iscte-iul.pt/publications/do-conflito-trabalho-familia-a-insatisfacao-com-a-vida-um-caminho-trilhado-pela-diminuicao-do-vigor/18204
https://ciencia.iscte-iul.pt/publications/do-conflito-trabalho-familia-a-insatisfacao-com-a-vida-um-caminho-trilhado-pela-diminuicao-do-vigor/18204
https://ciencia.iscte-iul.pt/publications/vinculacao-dos-individuos-as-organizacoes/6022
https://ciencia.iscte-iul.pt/publications/vinculacao-dos-individuos-as-organizacoes/6022
https://ciencia.iscte-iul.pt/publications/o-que-pode-condicionar-a-intensidade-da-identificacao-organizacional-caracteristicas-pessoais/10729
https://ciencia.iscte-iul.pt/publications/o-que-pode-condicionar-a-intensidade-da-identificacao-organizacional-caracteristicas-pessoais/10729
https://ciencia.iscte-iul.pt/publications/o-que-pode-condicionar-a-intensidade-da-identificacao-organizacional-caracteristicas-pessoais/10729
https://ciencia.iscte-iul.pt/publications/o-que-pode-condicionar-a-intensidade-da-identificacao-organizacional-caracteristicas-pessoais/10729
https://ciencia.iscte-iul.pt/publications/analise-descritiva-dos-resultados-do-inquerito-aos-advogados-portugueses/70925
https://ciencia.iscte-iul.pt/publications/analise-descritiva-dos-resultados-do-inquerito-aos-advogados-portugueses/70925
https://ciencia.iscte-iul.pt/publications/valores-do-trabalho-em-portugal-e-na-uniao-europeia/24344
https://ciencia.iscte-iul.pt/publications/valores-do-trabalho-em-portugal-e-na-uniao-europeia/24344
https://ciencia.iscte-iul.pt/publications/valores-do-trabalho-em-portugal-e-na-uniao-europeia/24344
https://ciencia.iscte-iul.pt/publications/an-international-comparative-perspective-on-affective-organizational-commitment-predictors/24336
https://ciencia.iscte-iul.pt/publications/an-international-comparative-perspective-on-affective-organizational-commitment-predictors/24336
https://ciencia.iscte-iul.pt/publications/an-international-comparative-perspective-on-affective-organizational-commitment-predictors/24336
https://ciencia.iscte-iul.pt/publications/vinculacao-dos-individuos-as-organizacoes/158
https://ciencia.iscte-iul.pt/publications/vinculacao-dos-individuos-as-organizacoes/158
https://ciencia.iscte-iul.pt/publications/vinculacao-dos-individuos-as-organizacoes/59208
https://ciencia.iscte-iul.pt/publications/vinculacao-dos-individuos-as-organizacoes/59208
https://ciencia.iscte-iul.pt/publications/mudancas-organizacionais-e-gestao-de-pessoas-dilemas-e-tensoes/24342
https://ciencia.iscte-iul.pt/publications/mudancas-organizacionais-e-gestao-de-pessoas-dilemas-e-tensoes/24342
https://ciencia.iscte-iul.pt/publications/mudancas-organizacionais-e-gestao-de-pessoas-dilemas-e-tensoes/24342

13 Tavares, S. M., Carmo, M. & Caetano, Anténio (2000). Mudanga organizacional e gestdo de recursos humanos

no sector da industria transformadora: anélise de casos. In A. Caetano, A. Passos, M. Cal, M. Carmo, P.
Alcobia, P. Alves, S. Bogalho, e S. Tavares (Ed.), Mudanca organizacional e gestdo de recursos humanos . (pp.
167-193). Lisboa, Portugal: OEFP.

14 Tavares, S. M. & Caetano, Anténio (2000). Mudanca organizacional e gestdo de recursos humanos no sector

da hotelaria e turismo: analise de casos. In A. Caetano, A. Passos, M. Cal, M. Carmo, P. Alcobia, P. Alves, S.
Bogalho, e S. Tavares (Ed.), Mudanca organizacional e gestdao de recursos humanos. (pp. 243-261). Lisboa,
Portugal: OEFP.

15 Caetano, Anténio & Tavares, S. M. (2000). Mudangas organizacionais e gestdo de pessoas: dilemas e tensdes.

In Mudanca organizacional e gestdo de recursos humanos.

16 Tavares, S. M. & Caetano, Anténio (2000). A emergéncia da gestdo de recursos humanos estratégica. In A.

Caetano, A. Passos, M. Cal, M. Carmo, P. Alcobia, P. Alves, S. Bogalho, e S. Tavares (Ed.), Mudanca
organizacional e gestdo de recursos humanos . (pp. 29-59). Lisboa, Portugal: OEFP.

7 Caetano, Anténio & Tavares, S. M. (2000). Tendéncias na mudanga organizacional e tensdes na gestdo de

pessoas. In A. Duarte Gomes, J. Keating, A. Caetano, e M. Pina e Cunha (Ed.), Organiza¢des em transicao -
Contributos da Psicologia do Trabalho e das Organizag¢des. (pp. 151-170). Coimbra, Portugal: Imprensa da

Universidade de Coimbra.
- N.° de citagdes Google Scholar: 44

18 Caetano, Anténio & Tavares, S. M. (2000). Determinantes da implicagdo organizacional em cinco paises

europeus. In M. Villaverde Cabral, J. Vala, e J. Freire (Ed.), Trabalho e cidadania . (pp. 97-121). Lisboa, Portugal:
ICS.
- N.° de citagbes Google Scholar: 23

19 Tavares, S. M. & Caetano, Anténio (2000). A emergéncia da gestdo de recursos humanos estratégica. In

Mudanca organizacional e gestdo de recursos humanos.

20 Tavares, S. M. & Caetano, Anténio (2000). Mudanca organizacional e gestdo de recursos humanos no sector

da hotelaria e turismo: analise de casos. In Mudanga organizacional e gestdo de recursos humanos.

¢ Conferéncias/Workshops e Comunicacoes
- Publicagdo em atas de evento cientifico

Tavares, S. M., Carvalho, H., Santos, S. C. & van Veldhoven, M. (2018). Entrepreneurship and well-being: the
role of national entrepreneurship norm and the importance of meaningfulness at work . In Kevin Teoh,
Nathalie Saade, Vlad Dediu, Juliet Hassard, Luis Torres (Ed.), 13th European Academy of Occupational Health
Psychology Conference: adapting to rapid changes in today’'s workplace. (pp. 230-231). Lisboa

2 Di Marco, D., Silva, S. A., Tavares, S. M. & Passos, A. M. (2018). Multiple bosses, incivility and health: the
positive effect of role clarity. In Kevin Teoh, Nathalie Saade, Vlad Dediu, Juliet Hassard, Luis Torres (Ed.), 13th
European Academy of Occupational Health Psychology Conference: adapting to rapid changes in today’s
workplace. (pp. 272-272). Lisboa
- N.° de citagBes Google Scholar: 1

3

Costa, P., Ramos, S., Silva, S., Passos, A., Tavares, S., Bretones, F....Pasini, M. (2016). SME's perspective on
psychosocial risks: From identifying to intervening in four countries. In Teoh, K., Dediu, V., Saade, N. J., and
Hassard, J. (Ed.), 12th EAOHP Conference. Occupational health psychology in times of change: Society and the
workplace. (pp. 132-133). Athens: European Academy of Occupational Health Psychology (EAOHP).

10


https://ciencia.iscte-iul.pt/publications/mudanca-organizacional-e-gestao-de-recursos-humanos-no-sector-da-industria-transformadora-analise/24341
https://ciencia.iscte-iul.pt/publications/mudanca-organizacional-e-gestao-de-recursos-humanos-no-sector-da-industria-transformadora-analise/24341
https://ciencia.iscte-iul.pt/publications/mudanca-organizacional-e-gestao-de-recursos-humanos-no-sector-da-industria-transformadora-analise/24341
https://ciencia.iscte-iul.pt/publications/mudanca-organizacional-e-gestao-de-recursos-humanos-no-sector-da-industria-transformadora-analise/24341
https://ciencia.iscte-iul.pt/publications/mudanca-organizacional-e-gestao-de-recursos-humanos-no-sector-da-hotelaria-e-turismo-analise-de/24340
https://ciencia.iscte-iul.pt/publications/mudanca-organizacional-e-gestao-de-recursos-humanos-no-sector-da-hotelaria-e-turismo-analise-de/24340
https://ciencia.iscte-iul.pt/publications/mudanca-organizacional-e-gestao-de-recursos-humanos-no-sector-da-hotelaria-e-turismo-analise-de/24340
https://ciencia.iscte-iul.pt/publications/mudanca-organizacional-e-gestao-de-recursos-humanos-no-sector-da-hotelaria-e-turismo-analise-de/24340
https://ciencia.iscte-iul.pt/publications/mudancas-organizacionais-e-gestao-de-pessoas-dilemas-e-tensoes/59200
https://ciencia.iscte-iul.pt/publications/mudancas-organizacionais-e-gestao-de-pessoas-dilemas-e-tensoes/59200
https://ciencia.iscte-iul.pt/publications/a-emergencia-da-gestao-de-recursos-humanos-estrategica/24339
https://ciencia.iscte-iul.pt/publications/a-emergencia-da-gestao-de-recursos-humanos-estrategica/24339
https://ciencia.iscte-iul.pt/publications/a-emergencia-da-gestao-de-recursos-humanos-estrategica/24339
https://ciencia.iscte-iul.pt/publications/tendencias-na-mudanca-organizacional-e-tensoes-na-gestao-de-pessoas/24338
https://ciencia.iscte-iul.pt/publications/tendencias-na-mudanca-organizacional-e-tensoes-na-gestao-de-pessoas/24338
https://ciencia.iscte-iul.pt/publications/tendencias-na-mudanca-organizacional-e-tensoes-na-gestao-de-pessoas/24338
https://ciencia.iscte-iul.pt/publications/tendencias-na-mudanca-organizacional-e-tensoes-na-gestao-de-pessoas/24338
https://ciencia.iscte-iul.pt/publications/determinantes-da-implicacao-organizacional-em-cinco-paises-europeus/24337
https://ciencia.iscte-iul.pt/publications/determinantes-da-implicacao-organizacional-em-cinco-paises-europeus/24337
https://ciencia.iscte-iul.pt/publications/determinantes-da-implicacao-organizacional-em-cinco-paises-europeus/24337
https://ciencia.iscte-iul.pt/publications/a-emergencia-da-gestao-de-recursos-humanos-estrategica/59195
https://ciencia.iscte-iul.pt/publications/a-emergencia-da-gestao-de-recursos-humanos-estrategica/59195
https://ciencia.iscte-iul.pt/publications/mudanca-organizacional-e-gestao-de-recursos-humanos-no-sector-da-hotelaria-e-turismo-analise-de/59194
https://ciencia.iscte-iul.pt/publications/mudanca-organizacional-e-gestao-de-recursos-humanos-no-sector-da-hotelaria-e-turismo-analise-de/59194
https://ciencia.iscte-iul.pt/publications/entrepreneurship-and-well-being-the-role-of-national-entrepreneurship-norm-and-the-importance-of/54682
https://ciencia.iscte-iul.pt/publications/entrepreneurship-and-well-being-the-role-of-national-entrepreneurship-norm-and-the-importance-of/54682
https://ciencia.iscte-iul.pt/publications/entrepreneurship-and-well-being-the-role-of-national-entrepreneurship-norm-and-the-importance-of/54682
https://ciencia.iscte-iul.pt/publications/entrepreneurship-and-well-being-the-role-of-national-entrepreneurship-norm-and-the-importance-of/54682
https://ciencia.iscte-iul.pt/publications/multiple-bosses-incivility-and-health-the-positive-effect-of-role-clarity/54671
https://ciencia.iscte-iul.pt/publications/multiple-bosses-incivility-and-health-the-positive-effect-of-role-clarity/54671
https://ciencia.iscte-iul.pt/publications/multiple-bosses-incivility-and-health-the-positive-effect-of-role-clarity/54671
https://ciencia.iscte-iul.pt/publications/multiple-bosses-incivility-and-health-the-positive-effect-of-role-clarity/54671
https://ciencia.iscte-iul.pt/publications/smes-perspective-on-psychosocial-risks-from-identifying-to-intervening-in-four-countries/41433
https://ciencia.iscte-iul.pt/publications/smes-perspective-on-psychosocial-risks-from-identifying-to-intervening-in-four-countries/41433
https://ciencia.iscte-iul.pt/publications/smes-perspective-on-psychosocial-risks-from-identifying-to-intervening-in-four-countries/41433
https://ciencia.iscte-iul.pt/publications/smes-perspective-on-psychosocial-risks-from-identifying-to-intervening-in-four-countries/41433

Ramos, S., Costa, P., Silva, S., Passos, A. & Tavares, S. (2016). Psychosocial risks prevention: Perspectives from
Portuguese SMEs. In Teoh, K., Dediu, V., Saade, N.J., and Hassard, J. (Ed.), 12th EAOHP Conference.
Occupational health psychology in times of change: Society and the workplace. (pp. 131-132). Athens:
European Academy of Occupational Health Psychology (EAOHP).

Tavares, S. M. (2014). Innovation and well-being: contributes to the understanding of these understudied
relationships. In Andreou, N.J.A,, Jain, A., Hollis, D., Hassard, J., Kevin Teoh (Ed.), Book of proceedings of the
11th European Academy of Occupational Health Psychology Conference: Looking at the past planning for the
future: Capitalizing on OHP multidisciplinarity. London: European Academy of Occupational Health
Psychology.

Tavares, S. M. (2011). Occupational health disorders and work engagement in cleaning sector: the moderator
role of perceived work-team cohesion. In H.V. Neto, J. Areosa e P.M. Arezes (Ed.), 1st Working Conditions
International Congress. (pp. 0-0). Porto: Instituto de Sociologia- FLUP.

Ribeiro, J., Bento, D., Tavares, S. M. & Silva, S.A. (2006). Identificacdo organizacional e seguranca no trabalho:
um estudo exploratério. In N.R Santos, M. L. Lima, M.M. Melo, A.A. Candeias, M.L. Gracio, A.A. Calado (Ed.), do
VI Simpésio Nacional de Investigacdo em Psicologia. (pp. 71). Evora

- Editor de atas de evento cientifico

Caetano, Anténio, Susana M. Tavares, Silva, S.A., Santos, S., Graca, A. M., Santos, C....Costa, S. (2012). Il
Simposium Nacional Sobre Formagdo e Desenvolvimento Organizacional: Da aprendizagem a transferéncia:
como optimizar o investimento na formagdo. Lisboa. ISCTE.

- Comunicagdo em evento cientifico

Sousa, C. & Tavares, S. M. (2019). The impact of creativity at work on work-non work enrichment: the
mediating role of meaningfulness at work. The 19th European Congress of Work and Organizational
Psychology.

Andrade, S. A. & Tavares, S. M. (2019). Entrepreneurial demands and affect oscillation: the moderator effect of
empowering leadership. The 19th European Congress of Work and Organizational Psychology.

Knoll, M., Gétz, M., Arenas, A, Tavares, S. M. & et al. (2019). Schweigen in 17 sprachen - ein internationales
forschungsprojekt zu schweigen in organisationen (Silence in 17 languages - an international research project
on silence in organizations). 11th conference of the section “Work, Organizational, and Business Psychology”
of the German Psychological Society (DGPs).

Di Marco, D., Silva, S.A. & Tavares, S. M. (2019). Uncivil behaviors at work make me shut up! The role played by
climate for authenticity in the relationship between workplace incivility, prosocial silence and psychological
health. The 19th European Congress of Work and Organizational Psychology.

Gotz, M., Knoll,M., Di Marco, D., Silva, S.A., Tavares, S. M. & et al. (2019). Remaining silent in eleven languages:
Validating scales for employee silence motives across fifteen countries. 19th European Congress of Work and
Organizational Psychology.

Tavares, S. M., Carvalho, H., Santos, S. C. & Veldhoven, V. (2018). Entrepreneurship and well-being: the role of
national entrepreneurship norm and the importance of meaningfulness at work. 13th European Academy of
Occupational Health Psychology Conference.

11


https://ciencia.iscte-iul.pt/publications/psychosocial-risks-prevention-perspectives-from-portuguese-smes/41434
https://ciencia.iscte-iul.pt/publications/psychosocial-risks-prevention-perspectives-from-portuguese-smes/41434
https://ciencia.iscte-iul.pt/publications/psychosocial-risks-prevention-perspectives-from-portuguese-smes/41434
https://ciencia.iscte-iul.pt/publications/psychosocial-risks-prevention-perspectives-from-portuguese-smes/41434
https://ciencia.iscte-iul.pt/publications/innovation-and-well-being-contributes-to-the-understanding-of-these-understudied-relationships/20219
https://ciencia.iscte-iul.pt/publications/innovation-and-well-being-contributes-to-the-understanding-of-these-understudied-relationships/20219
https://ciencia.iscte-iul.pt/publications/innovation-and-well-being-contributes-to-the-understanding-of-these-understudied-relationships/20219
https://ciencia.iscte-iul.pt/publications/innovation-and-well-being-contributes-to-the-understanding-of-these-understudied-relationships/20219
https://ciencia.iscte-iul.pt/publications/innovation-and-well-being-contributes-to-the-understanding-of-these-understudied-relationships/20219
https://ciencia.iscte-iul.pt/publications/occupational-health-disorders-and-work-engagement-in-cleaning-sector-the-moderator-role-of/165
https://ciencia.iscte-iul.pt/publications/occupational-health-disorders-and-work-engagement-in-cleaning-sector-the-moderator-role-of/165
https://ciencia.iscte-iul.pt/publications/occupational-health-disorders-and-work-engagement-in-cleaning-sector-the-moderator-role-of/165
https://ciencia.iscte-iul.pt/publications/identificacao-organizacional-e-seguranca-no-trabalho-um-estudo-exploratorio/20190
https://ciencia.iscte-iul.pt/publications/identificacao-organizacional-e-seguranca-no-trabalho-um-estudo-exploratorio/20190
https://ciencia.iscte-iul.pt/publications/identificacao-organizacional-e-seguranca-no-trabalho-um-estudo-exploratorio/20190
https://ciencia.iscte-iul.pt/publications/ii-simposium-nacional-sobre-formacao-e-desenvolvimento-organizacional-da-aprendizagem-a/172
https://ciencia.iscte-iul.pt/publications/ii-simposium-nacional-sobre-formacao-e-desenvolvimento-organizacional-da-aprendizagem-a/172
https://ciencia.iscte-iul.pt/publications/ii-simposium-nacional-sobre-formacao-e-desenvolvimento-organizacional-da-aprendizagem-a/172
https://ciencia.iscte-iul.pt/publications/the-impact-of-creativity-at-work-on-work-non-work-enrichment-the-mediating-role-of-meaningfulness/67574
https://ciencia.iscte-iul.pt/publications/the-impact-of-creativity-at-work-on-work-non-work-enrichment-the-mediating-role-of-meaningfulness/67574
https://ciencia.iscte-iul.pt/publications/the-impact-of-creativity-at-work-on-work-non-work-enrichment-the-mediating-role-of-meaningfulness/67574
https://ciencia.iscte-iul.pt/publications/entrepreneurial-demands-and-affect-oscillation-the-moderator-effect-of-empowering-leadership/67573
https://ciencia.iscte-iul.pt/publications/entrepreneurial-demands-and-affect-oscillation-the-moderator-effect-of-empowering-leadership/67573
https://ciencia.iscte-iul.pt/publications/schweigen-in-17-sprachen---ein-internationales-forschungsprojekt-zu-schweigen-in-organisationen/67571
https://ciencia.iscte-iul.pt/publications/schweigen-in-17-sprachen---ein-internationales-forschungsprojekt-zu-schweigen-in-organisationen/67571
https://ciencia.iscte-iul.pt/publications/schweigen-in-17-sprachen---ein-internationales-forschungsprojekt-zu-schweigen-in-organisationen/67571
https://ciencia.iscte-iul.pt/publications/schweigen-in-17-sprachen---ein-internationales-forschungsprojekt-zu-schweigen-in-organisationen/67571
https://ciencia.iscte-iul.pt/publications/uncivil-behaviors-at-work-make-me-shut-up-the-role-played-by-climate-for-authenticity-in-the/60846
https://ciencia.iscte-iul.pt/publications/uncivil-behaviors-at-work-make-me-shut-up-the-role-played-by-climate-for-authenticity-in-the/60846
https://ciencia.iscte-iul.pt/publications/uncivil-behaviors-at-work-make-me-shut-up-the-role-played-by-climate-for-authenticity-in-the/60846
https://ciencia.iscte-iul.pt/publications/remaining-silent-in-eleven-languages-validating-scales-for-employee-silence-motives-across-fifteen/65318
https://ciencia.iscte-iul.pt/publications/remaining-silent-in-eleven-languages-validating-scales-for-employee-silence-motives-across-fifteen/65318
https://ciencia.iscte-iul.pt/publications/remaining-silent-in-eleven-languages-validating-scales-for-employee-silence-motives-across-fifteen/65318
https://ciencia.iscte-iul.pt/publications/entrepreneurship-and-well-being-the-role-of-national-entrepreneurship-norm-and-the-importance-of/50920
https://ciencia.iscte-iul.pt/publications/entrepreneurship-and-well-being-the-role-of-national-entrepreneurship-norm-and-the-importance-of/50920
https://ciencia.iscte-iul.pt/publications/entrepreneurship-and-well-being-the-role-of-national-entrepreneurship-norm-and-the-importance-of/50920

10

11

12

13

14

15

16

17

18

19

20

Knoll,M., Arenas, A., Barrett, S, Bollmann, G., Brooks, S., Chui, S....van Dick, R. (2018). Schweigen in 8
Sprachen? Ein internationales Forschungsprojekt zum Vergleich der Haufigkeit von 4 Motiven fur
Mitarbeiterschweigen und deren Zusammenhang mit Gesundheitsmallen. 51. Kongress der Deutschen
Gesellschaft fur Psychologie.

Di Marco, D., Silva, S.A., Tavares, S. M. & Passos, A. M. (2018). “The role of workplace incivility on employees
participation : a exploratory study with Portuguese workers". 11th International Workshop Organizational
Participation in Europe Network.

Di Marco, D., Silva, S.A., Tavares, S. M. & Passos, A. M. (2018). Multiple Bosses, Incivility and Health: The
Positive Effect of Role Clarity. 13th European Academy of Occupational Health Psychology Conference.

Tavares, S. M. & Sanz-Vergel, A. (2017). Work-family conflict and job crafting in a diary study: the moderator
role of work-family climate. 18th European Congress of Work and Organizational Psychology:.

Tavares, S. M., Rodrigues, C. & van Knippenberg, D. (2017). The impact of coaches’ empowering leadership on
rowing athletes’ effort: the role of goals' difficulty. 18th European Congress of Work and Organizational
Psychology: “Enabling Change Through Work and Organizational Psychology: Opportunities and Challenges
for Research and Practice”.

Silva, S.A., Tavares, S. M., Unterrainer,C. & Weber, W. (2017). Breaking employee's silence: A cross-level
investigation of the role of socio-moral climate and negative affect at work. 18th European Congress of Work
and Organizational Psychology: “Enabling Change through Work and Organizational Psychology:
Opportunities and Challenges for Research and Practice”.

Vilhena, L. & Tavares, S. M. (2016). Conflito trabalho-familia e o bem-estar dos individuos no trabalho: Um
estudo didrio com professores. IX Simpdsio Nacional de Investigacdo em Psicologia.

Breyner, M. & Tavares, S. M. (2016). Conflito trabalho-familia e a auto-eficacia no trabalho: o papel moderador
da identificagdo organizacional. IX Simpésio Nacional de Investigacdo em Psicologia.

Costa, P., Ramos, S,, Silva, S.A., Passos, A. M., Tavares, S. M., Bretones, F. D....Pasini, M. (2016). SME's
Perspective on Psychosocial Risks - From identifying to intervening in four countries. 12th EAOHP Conference
("Occupational health psychology in times of change: society and the workplace”).

Ramos, S., Costa, P., Silva, S.A., Passos, A. M. & Tavares, S. M. (2016). Psychosocial risks prevention -
Perspectives from Portuguese SMEs. 12th EAOHP Conference (“Occupational health psychology in times of
change: society and the workplace”).

Tavares, S. M. (2016). The interaction of job resources and organizational identification in predicting
employee's well-being. 12th EAOHP Conference (“Occupational health psychology in times of change: society
and the workplace”).

Silva, S.A., Costa, P., Costa, R., Tavares, S. M., Leite, E.S. & Passos, A. M. (2016). Significado de qualidade dos
cuidados: perspectiva dos profissionais de satde. 11° Congresso Nacional de Psicologia da Saude.

Costa, P., Passos, A. M., Silva, S.A,, Tavares, S. M. & Leite, E.S. (2016). Trabalho em equipa e positividade como
alavancas a qualidade dos cuidados. 11° Congresso Nacional de Psicologia da Saude (“Desafios da Psicologia
da Saude num mundo em mudanga”).

Costa, P., Ramos, S., Silva, S.A., Passos, A. M., Tavares, S. M., Bretones, F. D....Pasini, M. (2016). Riscos
psicossociais na perspectiva das PME's: Identificacdo e intervengao em quatro paises. 11° Congresso Nacional
de Psicologia da Saude (“Desafios da Psicologia da Saide num mundo em mudanca”).

12


https://ciencia.iscte-iul.pt/publications/schweigen-in-8-sprachen-ein-internationales-forschungsprojekt-zum-vergleich-der-haufigkeit-von-4/54760
https://ciencia.iscte-iul.pt/publications/schweigen-in-8-sprachen-ein-internationales-forschungsprojekt-zum-vergleich-der-haufigkeit-von-4/54760
https://ciencia.iscte-iul.pt/publications/schweigen-in-8-sprachen-ein-internationales-forschungsprojekt-zum-vergleich-der-haufigkeit-von-4/54760
https://ciencia.iscte-iul.pt/publications/schweigen-in-8-sprachen-ein-internationales-forschungsprojekt-zum-vergleich-der-haufigkeit-von-4/54760
https://ciencia.iscte-iul.pt/publications/the-role-of-workplace-incivility-on-employees-participation--a-exploratory-study-with-portuguese/53592
https://ciencia.iscte-iul.pt/publications/the-role-of-workplace-incivility-on-employees-participation--a-exploratory-study-with-portuguese/53592
https://ciencia.iscte-iul.pt/publications/the-role-of-workplace-incivility-on-employees-participation--a-exploratory-study-with-portuguese/53592
https://ciencia.iscte-iul.pt/publications/multiple-bosses-incivility-and-health-the-positive-effect-of-role-clarity/53589
https://ciencia.iscte-iul.pt/publications/multiple-bosses-incivility-and-health-the-positive-effect-of-role-clarity/53589
https://ciencia.iscte-iul.pt/publications/work-family-conflict-and-job-crafting-in-a-diary-study-the-moderator-role-of-work-family-climate/41436
https://ciencia.iscte-iul.pt/publications/work-family-conflict-and-job-crafting-in-a-diary-study-the-moderator-role-of-work-family-climate/41436
https://ciencia.iscte-iul.pt/publications/the-impact-of-coaches-empowering-leadership-on-rowing-athletes-effort-the-role-of-goals-difficulty/41438
https://ciencia.iscte-iul.pt/publications/the-impact-of-coaches-empowering-leadership-on-rowing-athletes-effort-the-role-of-goals-difficulty/41438
https://ciencia.iscte-iul.pt/publications/the-impact-of-coaches-empowering-leadership-on-rowing-athletes-effort-the-role-of-goals-difficulty/41438
https://ciencia.iscte-iul.pt/publications/the-impact-of-coaches-empowering-leadership-on-rowing-athletes-effort-the-role-of-goals-difficulty/41438
https://ciencia.iscte-iul.pt/publications/breaking-employees-silence-a-cross-level-investigation-of-the-role-of-socio-moral-climate-and/41441
https://ciencia.iscte-iul.pt/publications/breaking-employees-silence-a-cross-level-investigation-of-the-role-of-socio-moral-climate-and/41441
https://ciencia.iscte-iul.pt/publications/breaking-employees-silence-a-cross-level-investigation-of-the-role-of-socio-moral-climate-and/41441
https://ciencia.iscte-iul.pt/publications/breaking-employees-silence-a-cross-level-investigation-of-the-role-of-socio-moral-climate-and/41441
https://ciencia.iscte-iul.pt/publications/conflito-trabalho-familia-e-o-bem-estar-dos-individuos-no-trabalho-um-estudo-diario-com-professores/29738
https://ciencia.iscte-iul.pt/publications/conflito-trabalho-familia-e-o-bem-estar-dos-individuos-no-trabalho-um-estudo-diario-com-professores/29738
https://ciencia.iscte-iul.pt/publications/conflito-trabalho-familia-e-a-auto-eficacia-no-trabalho-o-papel-moderador-da-identificacao/29737
https://ciencia.iscte-iul.pt/publications/conflito-trabalho-familia-e-a-auto-eficacia-no-trabalho-o-papel-moderador-da-identificacao/29737
https://ciencia.iscte-iul.pt/publications/smes-perspective-on-psychosocial-risks--from-identifying-to-intervening-in-four-countries/29736
https://ciencia.iscte-iul.pt/publications/smes-perspective-on-psychosocial-risks--from-identifying-to-intervening-in-four-countries/29736
https://ciencia.iscte-iul.pt/publications/smes-perspective-on-psychosocial-risks--from-identifying-to-intervening-in-four-countries/29736
https://ciencia.iscte-iul.pt/publications/psychosocial-risks-prevention--perspectives-from-portuguese-smes/29735
https://ciencia.iscte-iul.pt/publications/psychosocial-risks-prevention--perspectives-from-portuguese-smes/29735
https://ciencia.iscte-iul.pt/publications/psychosocial-risks-prevention--perspectives-from-portuguese-smes/29735
https://ciencia.iscte-iul.pt/publications/the-interaction-of-job-resources-and-organizational-identification-in-predicting-employees-well/29734
https://ciencia.iscte-iul.pt/publications/the-interaction-of-job-resources-and-organizational-identification-in-predicting-employees-well/29734
https://ciencia.iscte-iul.pt/publications/the-interaction-of-job-resources-and-organizational-identification-in-predicting-employees-well/29734
https://ciencia.iscte-iul.pt/publications/significado-de-qualidade-dos-cuidados-perspectiva-dos-profissionais-de-saude/29733
https://ciencia.iscte-iul.pt/publications/significado-de-qualidade-dos-cuidados-perspectiva-dos-profissionais-de-saude/29733
https://ciencia.iscte-iul.pt/publications/trabalho-em-equipa-e-positividade-como-alavancas-a-qualidade-dos-cuidados/29732
https://ciencia.iscte-iul.pt/publications/trabalho-em-equipa-e-positividade-como-alavancas-a-qualidade-dos-cuidados/29732
https://ciencia.iscte-iul.pt/publications/trabalho-em-equipa-e-positividade-como-alavancas-a-qualidade-dos-cuidados/29732
https://ciencia.iscte-iul.pt/publications/riscos-psicossociais-na-perspectiva-das-pmes-identificacao-e-intervencao-em-quatro-paises/29731
https://ciencia.iscte-iul.pt/publications/riscos-psicossociais-na-perspectiva-das-pmes-identificacao-e-intervencao-em-quatro-paises/29731
https://ciencia.iscte-iul.pt/publications/riscos-psicossociais-na-perspectiva-das-pmes-identificacao-e-intervencao-em-quatro-paises/29731

21

22

23

24

25

26

27

28

29

30

31

32

33

34

Tavares, S. M. (2015). Can job resources enhance employee’s well-being? It depends on their level of
organizational identification. EAWOP Small Group Meeting 2015 (“When, Where and for Whom are Job
Resources Beneficial?").

Ramos, S., Costa, P., Silva, S.A., Passos, A. M. & Tavares, S. M. (2015). Prevenc¢ao dos riscos psicossociais nas
PME's: desafios e impactos a gestdo de pessoas. VIl Simpdsio sobre Comportamento Organizacional é “As
pessoas no centro das mudancas”.

Silva, S.A. & Tavares, S. M. (2015). Job autonomy and prohibitive voice: The moderator role of socio moral
psychological climate . EAWOP Congress 2015.

Junca Silva, A, Tavares, S. M. & Ferreira, M. (2015). Memories of affective episodes in the organization: Does
both the emotional valence and the organizational identification matter?. 17th European Congress of Work
and Organizational Psychology.

Chinelato, R., Ferreira, M. C., Tavares, S. M. & Valentini, F. (2015). The job crafting scale. X PhD Meeting in
Social and Organizational Psychology.
- N.° de cita¢des Scopus: 15

Chinelato, R., Ferreira, M. C., Tavares, S. M. & Valentini, F. (2015). The individual authenticity measure at work.
XI PhD Meeting in Social and Organizational Psychology.
- N.° de cita¢des Scopus: 10

Gongalves, ., Tavares, S. M., Silva, S.A. & Ribeiro, A. (2015). Organizational identification and voice: exploring
the moderating effect of socio-moral climate. Ill Symposium on Ethics and Social Responsibility Research.

Ribeiro, lolanda & Tavares, S. M. (2015). Customizagao do atrabalho, autoeficacia, reiliéncia e entusiasmo no
trabalho: um estudo em dois tempos. VIII Simpésio sobre Comportamento Organizacional “As pessoas no
centro das mudangas”.

Tavares, S. M. (2015). ). Work-family interface and well-being: The mediating role of personal energetic
resources. 17th European Congress of Work and Organizational Psychology: “Respectful and effective
leadership: managing people and organizations in turbulent times”.

Tavares, S. M. (2014). Innovation and well-being: contributes to the understanding of these understudied
relationships. 11th Conference of the European Academy of Occupational Health Psychology: “Looking at the
past - planning for the future: Capitalizing on OHP multidisciplinarity”.

Mendonga, H., Caetano, Anténio & Tavares, S. M. (2014). How organizational and personal resources interact
to predict well-being at work?. Institute of Work Psychology International Conference 2014.

Mendonga, H. & Tavares, S. M. (2014). Does coping mediate the effect of values on well-being? A study with
unemployed and employed Brazilians. 28th International Congress of Applied Psychology (ICAP).

Tavares, S. M. & Mendonga, H. (2014). Does organizational justice predict employees well-being? A study in
two different cultures. 28th International Congress of Applied Psychology (ICAP).

Costa, P., Passos, A.M., Passos, A. M., Silva, S.A,, Silva, S.A,, Leite, E.S....Montgomery ,A. (2014). Overcoming job
demands to deliver high quality of care: The role of teamwork and positivity. 1st International Meeting on
Wellbeing and Performance in Clinical Practice (WELL-Med).

13


https://ciencia.iscte-iul.pt/publications/can-job-resources-enhance-employees-well-being-it-depends-on-their-level-of-organizational/26928
https://ciencia.iscte-iul.pt/publications/can-job-resources-enhance-employees-well-being-it-depends-on-their-level-of-organizational/26928
https://ciencia.iscte-iul.pt/publications/can-job-resources-enhance-employees-well-being-it-depends-on-their-level-of-organizational/26928
https://ciencia.iscte-iul.pt/publications/prevencao-dos-riscos-psicossociais-nas-pmes--desafios-e-impactos-a-gestao-de-pessoas/26553
https://ciencia.iscte-iul.pt/publications/prevencao-dos-riscos-psicossociais-nas-pmes--desafios-e-impactos-a-gestao-de-pessoas/26553
https://ciencia.iscte-iul.pt/publications/prevencao-dos-riscos-psicossociais-nas-pmes--desafios-e-impactos-a-gestao-de-pessoas/26553
https://ciencia.iscte-iul.pt/publications/job-autonomy-and-prohibitive-voice-the-moderator-role-of-socio-moral-psychological-climate-/26258
https://ciencia.iscte-iul.pt/publications/job-autonomy-and-prohibitive-voice-the-moderator-role-of-socio-moral-psychological-climate-/26258
https://ciencia.iscte-iul.pt/publications/memories-of-affective-episodes-in-the-organization-does-both-the-emotional-valence-and-the/26948
https://ciencia.iscte-iul.pt/publications/memories-of-affective-episodes-in-the-organization-does-both-the-emotional-valence-and-the/26948
https://ciencia.iscte-iul.pt/publications/memories-of-affective-episodes-in-the-organization-does-both-the-emotional-valence-and-the/26948
https://ciencia.iscte-iul.pt/publications/the-job-crafting-scale/26942
https://ciencia.iscte-iul.pt/publications/the-job-crafting-scale/26942
https://ciencia.iscte-iul.pt/publications/the-individual-authenticity-measure-at-work/26946
https://ciencia.iscte-iul.pt/publications/the-individual-authenticity-measure-at-work/26946
https://ciencia.iscte-iul.pt/publications/organizational-identification-and-voice-exploring-the-moderating-effect-of-socio-moral-climate/26937
https://ciencia.iscte-iul.pt/publications/organizational-identification-and-voice-exploring-the-moderating-effect-of-socio-moral-climate/26937
https://ciencia.iscte-iul.pt/publications/customizacao-do-atrabalho-autoeficacia-reiliencia-e-entusiasmo-no-trabalho-um-estudo-em-dois-tempos/26936
https://ciencia.iscte-iul.pt/publications/customizacao-do-atrabalho-autoeficacia-reiliencia-e-entusiasmo-no-trabalho-um-estudo-em-dois-tempos/26936
https://ciencia.iscte-iul.pt/publications/customizacao-do-atrabalho-autoeficacia-reiliencia-e-entusiasmo-no-trabalho-um-estudo-em-dois-tempos/26936
https://ciencia.iscte-iul.pt/publications/-work-family-interface-and-well-being-the-mediating-role-of-personal-energetic-resources/26932
https://ciencia.iscte-iul.pt/publications/-work-family-interface-and-well-being-the-mediating-role-of-personal-energetic-resources/26932
https://ciencia.iscte-iul.pt/publications/-work-family-interface-and-well-being-the-mediating-role-of-personal-energetic-resources/26932
https://ciencia.iscte-iul.pt/publications/innovation-and-well-being-contributes-to-the-understanding-of-these-understudied-relationships/21377
https://ciencia.iscte-iul.pt/publications/innovation-and-well-being-contributes-to-the-understanding-of-these-understudied-relationships/21377
https://ciencia.iscte-iul.pt/publications/innovation-and-well-being-contributes-to-the-understanding-of-these-understudied-relationships/21377
https://ciencia.iscte-iul.pt/publications/how-organizational-and-personal-resources-interact-to-predict-well-being-at-work/20201
https://ciencia.iscte-iul.pt/publications/how-organizational-and-personal-resources-interact-to-predict-well-being-at-work/20201
https://ciencia.iscte-iul.pt/publications/-does-coping-mediate-the-effect-of-values-on-well-being-a-study-with-unemployed-and-employed/20195
https://ciencia.iscte-iul.pt/publications/-does-coping-mediate-the-effect-of-values-on-well-being-a-study-with-unemployed-and-employed/20195
https://ciencia.iscte-iul.pt/publications/does-organizational-justice-predict-employees-well-being-a-study-in-two-different-cultures/20197
https://ciencia.iscte-iul.pt/publications/does-organizational-justice-predict-employees-well-being-a-study-in-two-different-cultures/20197
https://ciencia.iscte-iul.pt/publications/overcoming-job-demands-to-deliver-high-quality-of-care-the-role-of-teamwork-and-positivity/73973
https://ciencia.iscte-iul.pt/publications/overcoming-job-demands-to-deliver-high-quality-of-care-the-role-of-teamwork-and-positivity/73973
https://ciencia.iscte-iul.pt/publications/overcoming-job-demands-to-deliver-high-quality-of-care-the-role-of-teamwork-and-positivity/73973

35

36

37

38

39

40

41

42

43

44

45

46

47

48

Tavares, S. M. (2014). Voice Initiatives, Affect at Work and Employee’s Health . 11th Conference of the
European Academy of Occupational Health Psychology: “Looking at the past - planning for the future:
Capitalizing on OHP multidisciplinarity”.

Passos, A.M., Costa, P., Silva, S.A., Tavares, S. M. & Leite, E.S. (2013). Hospital culture and quality of care: the
mediation role of job demands and work engagement. 27th Conference of the European Health Psychology
Society (“Well-being, quality of llife and caregiving”).

Tavares, S. M. (2013). Voice initiatives and employee’s health - the mediating role of affect at work. EAWOP
Small Group Meeting 2013 (“Innovation in organizations, initiative and creativity: a dialectic perspective”).

Gomes, Tania M. & Tavares, S. (2012). Preditores da identificagdo dos trabalhadores sub-contratados com a
organizac¢do-cliente. VIl Simpdsio de Comportamento Organizacional .

Dias, A. & Tavares, S. (2012). Conflito trabalho-familia e bem-estar do colaborador: O papel mediador da
diminuicdo dos recursos energéticos. VIl Simpésio de Comportamento Organizacional .

Silva, P. A. & Tavares, S. (2012). O impacto da relacdo de troca individuo-organizacdo nos comportamentos de
Voz do colaborador: o papel mediador da identificacdo organizacional. VIl Simpésio de Comportamento
Organizacional .

Silva, S. I. & Tavares, S. (2012). Identificacao organizacional e comportamentos de Voz: o papel mediador da
elaboragdo cognitiva e da customizagao do trabalho. VIl Simpésio de Comportamento Organizacional .

Mendonga, H., Caetano, Anténio & Tavares, S. M. (2012). Delimitacdo do campo e desafios empiricos nos
estudos sobre justica organizacional. Comunica¢do apresentada na mesa redonda ?Justica organizacional em
debate: perspectivas e desafios atuais? no V Congresso Brasileiro de Psicologia Organizacional e do Trabalho
(?Trabalho, organizacdes e sociedade: perspectivas e desafios actuais?.

Costa, P., Passos, A. M., Silva, S.A. & Tavares, S. M. (2012). Quality of care: A case study - Hospital de Santa
Maria, Lisbon. Dissemination-Research Meeting "Patient Safety in Hospital Settings: the implementation of
hospital organisation and physician burnout™.

Susana M. Tavares (2011). Occupational health disorders and work engagement in cleaning sector: the
moderator role of perceived work-team cohesion. Comunicagdo apresentada na Sessdo Safety and health at
work. 1st Working Conditions International Congress.

Susana M. Tavares & Casaleiro, S. (2011). Work team cohesion and work engagement in cleaning workers:
Occupational health problems polish it up. 15th European Congress on Work and Organizational Psychology.

Silva, S.A., Costa, P. L., Costa, R., Passos, A. M., Tavares, S. M. & Leite, E. (2011). Meanings of quality of care:
exploring the perspectives of Portuguese professionals and patients. 25th Conference of the European
Health Psychology Society (?Engaging with other health professions: Challenges and perspectives?).

Padeiro, C. & Susana M. Tavares (2011). Predictors of the subjective well-being in Portugal: the moderating
role of optimism and resiliency. 15th European Congress on Work and Organizational Psychology.

Costa, P., Passos, A. M., Silva, S.A., Susana M. Tavares & Leite, E. (2011). Burnout and quality of care in the
health sector. Poster in the 15th Conference of the European Association of Work and Organizational
Psychology.

14


https://ciencia.iscte-iul.pt/publications/voice-initiatives-affect-at-work-and-employees-health-/20211
https://ciencia.iscte-iul.pt/publications/voice-initiatives-affect-at-work-and-employees-health-/20211
https://ciencia.iscte-iul.pt/publications/voice-initiatives-affect-at-work-and-employees-health-/20211
https://ciencia.iscte-iul.pt/publications/hospital-culture-and-quality-of-care-the-mediation-role-of-job-demands-and-work-engagement/14121
https://ciencia.iscte-iul.pt/publications/hospital-culture-and-quality-of-care-the-mediation-role-of-job-demands-and-work-engagement/14121
https://ciencia.iscte-iul.pt/publications/hospital-culture-and-quality-of-care-the-mediation-role-of-job-demands-and-work-engagement/14121
https://ciencia.iscte-iul.pt/publications/voice-initiatives-and-employees-health--the-mediating-role-of-affect-at-work/14111
https://ciencia.iscte-iul.pt/publications/voice-initiatives-and-employees-health--the-mediating-role-of-affect-at-work/14111
https://ciencia.iscte-iul.pt/publications/preditores-da-identificacao-dos-trabalhadores-sub-contratados-com-a-organizacao-cliente/8871
https://ciencia.iscte-iul.pt/publications/preditores-da-identificacao-dos-trabalhadores-sub-contratados-com-a-organizacao-cliente/8871
https://ciencia.iscte-iul.pt/publications/conflito-trabalho-familia-e-bem-estar-do-colaborador-o-papel-mediador-da-diminuicao-dos-recursos/8870
https://ciencia.iscte-iul.pt/publications/conflito-trabalho-familia-e-bem-estar-do-colaborador-o-papel-mediador-da-diminuicao-dos-recursos/8870
https://ciencia.iscte-iul.pt/publications/o-impacto-da-relacao-de-troca-individuo-organizacao-nos-comportamentos-de-voz-do-colaborador-o/8868
https://ciencia.iscte-iul.pt/publications/o-impacto-da-relacao-de-troca-individuo-organizacao-nos-comportamentos-de-voz-do-colaborador-o/8868
https://ciencia.iscte-iul.pt/publications/o-impacto-da-relacao-de-troca-individuo-organizacao-nos-comportamentos-de-voz-do-colaborador-o/8868
https://ciencia.iscte-iul.pt/publications/identificacao-organizacional-e-comportamentos-de-voz-o-papel-mediador-da-elaboracao-cognitiva-e-da/8866
https://ciencia.iscte-iul.pt/publications/identificacao-organizacional-e-comportamentos-de-voz-o-papel-mediador-da-elaboracao-cognitiva-e-da/8866
https://ciencia.iscte-iul.pt/publications/delimitacao-do-campo-e-desafios-empiricos-nos-estudos-sobre-justica-organizacional/8864
https://ciencia.iscte-iul.pt/publications/delimitacao-do-campo-e-desafios-empiricos-nos-estudos-sobre-justica-organizacional/8864
https://ciencia.iscte-iul.pt/publications/delimitacao-do-campo-e-desafios-empiricos-nos-estudos-sobre-justica-organizacional/8864
https://ciencia.iscte-iul.pt/publications/delimitacao-do-campo-e-desafios-empiricos-nos-estudos-sobre-justica-organizacional/8864
https://ciencia.iscte-iul.pt/publications/quality-of-care-a-case-study---hospital-de-santa-maria-lisbon/8861
https://ciencia.iscte-iul.pt/publications/quality-of-care-a-case-study---hospital-de-santa-maria-lisbon/8861
https://ciencia.iscte-iul.pt/publications/quality-of-care-a-case-study---hospital-de-santa-maria-lisbon/8861
https://ciencia.iscte-iul.pt/publications/occupational-health-disorders-and-work-engagement-in-cleaning-sector-the-moderator-role-of/218
https://ciencia.iscte-iul.pt/publications/occupational-health-disorders-and-work-engagement-in-cleaning-sector-the-moderator-role-of/218
https://ciencia.iscte-iul.pt/publications/occupational-health-disorders-and-work-engagement-in-cleaning-sector-the-moderator-role-of/218
https://ciencia.iscte-iul.pt/publications/work-team-cohesion-and-work-engagement-in-cleaning-workers-occupational-health-problems-polish-it-up/217
https://ciencia.iscte-iul.pt/publications/work-team-cohesion-and-work-engagement-in-cleaning-workers-occupational-health-problems-polish-it-up/217
https://ciencia.iscte-iul.pt/publications/meanings-of-quality-of-care-exploring-the-perspectives-of-portuguese-professionals-and-patients-/215
https://ciencia.iscte-iul.pt/publications/meanings-of-quality-of-care-exploring-the-perspectives-of-portuguese-professionals-and-patients-/215
https://ciencia.iscte-iul.pt/publications/meanings-of-quality-of-care-exploring-the-perspectives-of-portuguese-professionals-and-patients-/215
https://ciencia.iscte-iul.pt/publications/predictors-of-the-subjective-well-being-in-portugal-the-moderating-role-of-optimism-and-resiliency-/204
https://ciencia.iscte-iul.pt/publications/predictors-of-the-subjective-well-being-in-portugal-the-moderating-role-of-optimism-and-resiliency-/204
https://ciencia.iscte-iul.pt/publications/burnout-and-quality-of-care-in-the-health-sector/181
https://ciencia.iscte-iul.pt/publications/burnout-and-quality-of-care-in-the-health-sector/181
https://ciencia.iscte-iul.pt/publications/burnout-and-quality-of-care-in-the-health-sector/181

49

50

51

52

53

54

55

56

57

58

59

60

61

62

Casaleiro, S. & Susana M. Tavares (2011). Predictors of work engagement in cleaning workers: the role of jobs
motivational potential, supervisor justice and work team cohesion. 15th European Congress on Work and
Organizational Psychology.

Almeida, T. & Tavares, S.M. (2011). The use of time management strategies and its impact on lawyers well-
being: the mediator role of work-family enrichment. 15th European Congress on Work and Organizational
Psychology.

Costa, P., Passos, A. M., Silva, S.A,, Tavares, S. M. & Leite, E. (2011). Burnout and quality of care in the health
sector. 9th International Conference on Occupational Stress and Health (?Work, Stress, and Health 2011:
Work and Well-Being in an Economic Context?).

Costa, P., Passos, A. M., Silva, S.A., Tavares, S. M. & Leite, E.S. (2011). Burnout and quality of care and burnout
in the health sector. 5th congress of the European Association of Work and Organizational Psychology.

Tavares, S. M. (2011). Mediation Analysis Seminar. Research Seminar.

Susana M. Tavares (2011). O trabalho e a familia: Conflito e enriquecimento. Conferéncia por convite levada a
cabo na iniciativa Dias da Psicologia@catélica.porto. Faculdade de Educacdo e Psicologia da Universidade
Catolica do Porto.

Amaral, C. & Susana M. Tavares (2011). Percepcdo de suporte organizacional e bem-estar do colaborador: o
papel moderador das necessidades de pertenca a organiza¢do. Il Workshop Seguranga Comportamental.

Caetano, Anténio, Silva, S.A., Tavares, S. & Passos, A. M. (2010). Bem-estar e saude no trabalho: o que ha para
fazer?. VIl Congreso Iberoamericano de Psicologia.

Caetano, Anténio & Tavares, S. (2010). Poderemos falar de um modelo ibérico do bem-estar subjectivo?
Evidéncias empiricas. 4th Congreso Iberoamericano de Psicologia (?La Psicologia como motor de futuro en un
mundo globalizado?).

Tavares, S. & Garcia, A. (2010). Papel da identificagdo organizacional na relagdo entre o bem-estar no trabalho
e a satisfacao com a vida. 4th Congreso Iberoamericano de Psicologia (?La Psicologia como motor de futuro
en un mundo globalizado?).

Tavares, S. M. & Garcia, A. (2010). Papel da identificacdo organizacional na relagdo entre o bem-estar no
trabalho e a satisfacdo com a vida. 4th Congreso Iberoamericano de Psicologia (?La Psicologia como motor de
futuro en un mundo globalizado?).

Tavares, S., Silva, S.A. & Caetano, Anténio (2009). Organizational identification, change-supportive attitudes
and turnover intentions: the mediating role of affective commitment. Xith European Conference on
Organizational Psychology and Human Service Work (?New challenges and interventions in psychosocial work
environment?.

Tavares, S., Van Knippenberg, D., van Dick, R. & Caetano, Anténio (2009). Tell me what you have to exchange,
I'll tell you who you are: Organizational identification consequences to the social exchange content. . 7th
Workshop on Research Advances in Organizational Behavior and Human Resources Management.

Santos, J.P., Caetano, Anténio & Tavares, S. (2009). The mediating effect of the development of leadership
skills on team effectiveness. 14th European Congress on Work and Organizational Psychology.

- Artigo nao publicado nas atas da conferéncia

15


https://ciencia.iscte-iul.pt/publications/predictors-of-work-engagement-in-cleaning-workers-the-role-of-jobs-motivational-potential/178
https://ciencia.iscte-iul.pt/publications/predictors-of-work-engagement-in-cleaning-workers-the-role-of-jobs-motivational-potential/178
https://ciencia.iscte-iul.pt/publications/predictors-of-work-engagement-in-cleaning-workers-the-role-of-jobs-motivational-potential/178
https://ciencia.iscte-iul.pt/publications/the-use-of-time-management-strategies-and-its-impact-on-lawyers-well-being-the-mediator-role-of/177
https://ciencia.iscte-iul.pt/publications/the-use-of-time-management-strategies-and-its-impact-on-lawyers-well-being-the-mediator-role-of/177
https://ciencia.iscte-iul.pt/publications/the-use-of-time-management-strategies-and-its-impact-on-lawyers-well-being-the-mediator-role-of/177
https://ciencia.iscte-iul.pt/publications/burnout-and-quality-of-care-in-the-health-sector/7927
https://ciencia.iscte-iul.pt/publications/burnout-and-quality-of-care-in-the-health-sector/7927
https://ciencia.iscte-iul.pt/publications/burnout-and-quality-of-care-in-the-health-sector/7927
https://ciencia.iscte-iul.pt/publications/burnout-and-quality-of-care-and-burnout-in-the-health-sector/61828
https://ciencia.iscte-iul.pt/publications/burnout-and-quality-of-care-and-burnout-in-the-health-sector/61828
https://ciencia.iscte-iul.pt/publications/mediation-analysis-seminar/7928
https://ciencia.iscte-iul.pt/publications/o-trabalho-e-a-familia-conflito-e-enriquecimento-conferencia-por-convite-levada-a-cabo-na/239
https://ciencia.iscte-iul.pt/publications/o-trabalho-e-a-familia-conflito-e-enriquecimento-conferencia-por-convite-levada-a-cabo-na/239
https://ciencia.iscte-iul.pt/publications/o-trabalho-e-a-familia-conflito-e-enriquecimento-conferencia-por-convite-levada-a-cabo-na/239
https://ciencia.iscte-iul.pt/publications/percepcao-de-suporte-organizacional-e-bem-estar-do-colaborador-o-papel-moderador-das-necessidades/221
https://ciencia.iscte-iul.pt/publications/percepcao-de-suporte-organizacional-e-bem-estar-do-colaborador-o-papel-moderador-das-necessidades/221
https://ciencia.iscte-iul.pt/publications/bem-estar-e-saude-no-trabalho-o-que-ha-para-fazer/9523
https://ciencia.iscte-iul.pt/publications/bem-estar-e-saude-no-trabalho-o-que-ha-para-fazer/9523
https://ciencia.iscte-iul.pt/publications/poderemos-falar-de-um-modelo-iberico-do-bem-estar-subjectivo-evidencias-empiricas/9436
https://ciencia.iscte-iul.pt/publications/poderemos-falar-de-um-modelo-iberico-do-bem-estar-subjectivo-evidencias-empiricas/9436
https://ciencia.iscte-iul.pt/publications/poderemos-falar-de-um-modelo-iberico-do-bem-estar-subjectivo-evidencias-empiricas/9436
https://ciencia.iscte-iul.pt/publications/papel-da-identificacao-organizacional-na-relacao-entre-o-bem-estar-no-trabalho-e-a-satisfacao-com-a/9433
https://ciencia.iscte-iul.pt/publications/papel-da-identificacao-organizacional-na-relacao-entre-o-bem-estar-no-trabalho-e-a-satisfacao-com-a/9433
https://ciencia.iscte-iul.pt/publications/papel-da-identificacao-organizacional-na-relacao-entre-o-bem-estar-no-trabalho-e-a-satisfacao-com-a/9433
https://ciencia.iscte-iul.pt/publications/papel-da-identificacao-organizacional-na-relacao-entre-o-bem-estar-no-trabalho-e-a-satisfacao-com-a/21422
https://ciencia.iscte-iul.pt/publications/papel-da-identificacao-organizacional-na-relacao-entre-o-bem-estar-no-trabalho-e-a-satisfacao-com-a/21422
https://ciencia.iscte-iul.pt/publications/papel-da-identificacao-organizacional-na-relacao-entre-o-bem-estar-no-trabalho-e-a-satisfacao-com-a/21422
https://ciencia.iscte-iul.pt/publications/organizational-identification-change-supportive-attitudes-and-turnover-intentions-the-mediating/10731
https://ciencia.iscte-iul.pt/publications/organizational-identification-change-supportive-attitudes-and-turnover-intentions-the-mediating/10731
https://ciencia.iscte-iul.pt/publications/organizational-identification-change-supportive-attitudes-and-turnover-intentions-the-mediating/10731
https://ciencia.iscte-iul.pt/publications/organizational-identification-change-supportive-attitudes-and-turnover-intentions-the-mediating/10731
https://ciencia.iscte-iul.pt/publications/tell-me-what-you-have-to-exchange-ill-tell-you-who-you-are-organizational-identification/10732
https://ciencia.iscte-iul.pt/publications/tell-me-what-you-have-to-exchange-ill-tell-you-who-you-are-organizational-identification/10732
https://ciencia.iscte-iul.pt/publications/tell-me-what-you-have-to-exchange-ill-tell-you-who-you-are-organizational-identification/10732
https://ciencia.iscte-iul.pt/publications/the-mediating-effect-of-the-development-of-leadership-skills-on-team-effectiveness/10733
https://ciencia.iscte-iul.pt/publications/the-mediating-effect-of-the-development-of-leadership-skills-on-team-effectiveness/10733

Silva, S.A., Tavares, S. M., Unterrainer,C. & Weber, W. (2017). Breaking employee's silence: A cross-level
investigation of the role of socio-moral climate and negative affect at work. 18th European Congress of Work
and Organizational Psychology.

Tavares, S. M. & Sanz-Vergel, A. (2017). Work-family conflict and job crafting in a diary study: the moderator
role of work-family climate. 18th European Congress of Work and Organizational Psychology.

¢ Qutras Publicacdes
- Entrada/Posfacio/Prefacio

Silva, S.A. & Tavares, S. (2012). Saude e bem-estar no trabalho. Gestdo de Recursos Humanos de A a Z. 541-
544
- N.° de cita¢Bes Google Scholar: 8

- Working paper

Caetano, Anténio & Tavares, S. M. (2000). Tendéncias na mudanga organizacional e tensBes na gestdo de
pessoas.

Caetano, Anténio & Tavares, S. M. (2000). Tendéncias na mudanca organizacional e tensBes na gestdo de
pessoas.

- Artigo sem avaliagdo cientifica

Veldhoven, M. V., Broeck, A. V. D., Daniels, K., Bakker, A., Tavares, S. M. & Ogbonnaya, C. (2017). Why, when,
and for whom are job resources beneficial?. Applied Psychology: An International Review . 66 (2), 353-356

Tavares, S. M., Caetano, Anténio & Silva, S.A. (2007). "There's no rose without a thorn": Organisational
identification, job dedication behaviours and work-to-family conflict.

Tavares, S. M., Caetano, Anténio & Silva, S.A. (2007). Ndo ha bela sem sendo: A identificacdo organizacional, os
comportamentos de dedica¢do ao trabalho e o conflito trabalho-familia.

- Outras publicac¢des

L Tavares, S. M., Carvalho, H., Santos, S. C. & Marc van Veldhoven (2019). Entrepreneurship and well-being: The
role of experienced meaningfulness of work and societal legitimation. The 19th European Congress of Work
and Organizational Psychology.

2 Tavares, S. M., Bernardes, S.F. & Garrido, M. V. (2017). The (dis)illusion of a painful body: The relationship with
the body, pain disability and comorbidities in chronic pain patients. Pain Science in Motion 2017, -
International and Interdisciplinary Colloquium on Research Methods in Pain Sciences.

3 Ferreira, Inés Margarida Aguiar, inesaguiar_93@hotmail.com, Moleiro, Carla & Tavares, S. M. (2017).
Dindmicas familiares em casais do mesmo sexo e sexo diferente: distribui¢do das tarefas domésticas.

4

Tavares, S. M., Bernardes, S.F. & Garrido, M. V. (2017). The (dis)illusion of a painful body: the relationship with
the body, pain disability and comorbidities in chronic pain patients. Pain Science in Motion 2017.

16


https://ciencia.iscte-iul.pt/publications/breaking-employees-silence-a-cross-level-investigation-of-the-role-of-socio-moral-climate-and/45722
https://ciencia.iscte-iul.pt/publications/breaking-employees-silence-a-cross-level-investigation-of-the-role-of-socio-moral-climate-and/45722
https://ciencia.iscte-iul.pt/publications/breaking-employees-silence-a-cross-level-investigation-of-the-role-of-socio-moral-climate-and/45722
https://ciencia.iscte-iul.pt/publications/work-family-conflict-and-job-crafting-in-a-diary-study-the-moderator-role-of-work-family-climate/45729
https://ciencia.iscte-iul.pt/publications/work-family-conflict-and-job-crafting-in-a-diary-study-the-moderator-role-of-work-family-climate/45729
https://ciencia.iscte-iul.pt/publications/saude-e-bem-estar-no-trabalho/10730
https://ciencia.iscte-iul.pt/publications/saude-e-bem-estar-no-trabalho/10730
https://ciencia.iscte-iul.pt/publications/tendencias-na-mudanca-organizacional-e-tensoes-na-gestao-de-pessoas/101663
https://ciencia.iscte-iul.pt/publications/tendencias-na-mudanca-organizacional-e-tensoes-na-gestao-de-pessoas/101663
https://ciencia.iscte-iul.pt/publications/tendencias-na-mudanca-organizacional-e-tensoes-na-gestao-de-pessoas/101667
https://ciencia.iscte-iul.pt/publications/tendencias-na-mudanca-organizacional-e-tensoes-na-gestao-de-pessoas/101667
https://ciencia.iscte-iul.pt/publications/why-when-and-for-whom-are-job-resources-beneficial/37220
https://ciencia.iscte-iul.pt/publications/why-when-and-for-whom-are-job-resources-beneficial/37220
https://ciencia.iscte-iul.pt/publications/theres-no-rose-without-a-thorn-organisational-identification-job-dedication-behaviours-and-work-to/101661
https://ciencia.iscte-iul.pt/publications/theres-no-rose-without-a-thorn-organisational-identification-job-dedication-behaviours-and-work-to/101661
https://ciencia.iscte-iul.pt/publications/nao-ha-bela-sem-senao-a-identificacao-organizacional-os-comportamentos-de-dedicacao-ao-trabalho-e-o/101665
https://ciencia.iscte-iul.pt/publications/nao-ha-bela-sem-senao-a-identificacao-organizacional-os-comportamentos-de-dedicacao-ao-trabalho-e-o/101665
https://ciencia.iscte-iul.pt/publications/entrepreneurship-and-well-being-the-role-of-experienced-meaningfulness-of-work-and-societal/67572
https://ciencia.iscte-iul.pt/publications/entrepreneurship-and-well-being-the-role-of-experienced-meaningfulness-of-work-and-societal/67572
https://ciencia.iscte-iul.pt/publications/entrepreneurship-and-well-being-the-role-of-experienced-meaningfulness-of-work-and-societal/67572
https://ciencia.iscte-iul.pt/publications/the-disillusion-of-a-painful-body-the-relationship-with-the-body-pain-disability-and-comorbidities/70852
https://ciencia.iscte-iul.pt/publications/the-disillusion-of-a-painful-body-the-relationship-with-the-body-pain-disability-and-comorbidities/70852
https://ciencia.iscte-iul.pt/publications/the-disillusion-of-a-painful-body-the-relationship-with-the-body-pain-disability-and-comorbidities/70852
https://ciencia.iscte-iul.pt/publications/dinamicas-familiares-em-casais-do-mesmo-sexo-e-sexo-diferente-distribuicao-das-tarefas-domesticas/59207
https://ciencia.iscte-iul.pt/publications/dinamicas-familiares-em-casais-do-mesmo-sexo-e-sexo-diferente-distribuicao-das-tarefas-domesticas/59207
https://ciencia.iscte-iul.pt/publications/the-disillusion-of-a-painful-body-the-relationship-with-the-body-pain-disability-and-comorbidities/38502
https://ciencia.iscte-iul.pt/publications/the-disillusion-of-a-painful-body-the-relationship-with-the-body-pain-disability-and-comorbidities/38502

10

11

12

13

14

15

16

17

18

Freches, Ana Teresa Ferreira, ana.freches@hotmail.com & Tavares, S. M. (2017). Work-family conflict and
emotional labour: the moderator role of cognitive job demands.

Tavares, S. M., van Knippenberg, D., Van Knippenberg, D., van Dick, R., van Dick, R. & susana.tavares@iscte.pt
(2016). Organizational identification and “currencies of exchange”: integrating social identity and social
exchange perspectives. We integrate social exchange and social identity perspectives to propose and test the
prediction that depending on their level of organizational identification, people may reciprocate the received
organizational support using different “currencies of exchange” - reducing turnover intentions or, instead,
engaging in extra-role behavior. Specifically, the relationship of perceived organizational sup.

Tavares, S. M., Bernardes, S.F. & Garrido, M. V. (2016). A (des)llusdo do corpo que déi: A relagdo com o corpo
na incapacidade e comorbilidades do paciente com dor crénica. XIl Encontro Nacional de Investigagdo em
Psicologia Social e das Organizacdes: (Re)Descobrir a Psicologia, Novas Tendéncias e Oportunidades.

Vilhena, L., leonor-vilhena@hotmail.com & Tavares, S. M. (2016). O beneficio do enriquecimento trabalho-
familia para a salde: o papel da autoeficacia percebida num estudo diario com professores.

Berghen, Zino-Carlos Van den, zinocarlos@gmail.com, Tavares, S. M. & Vanroelen, Christophe (2016). The
difference in mental well-being between self-employed and employees.

Breyner, Mariana Mello, marianabreyner@hotmail.com & Tavares, S. M. (2016). Conflito trabalho-familia e a
auto-eficacia no trabalho: o papel moderador da identificacdo organizacional.

Tavares, S. M., van Knippenberg, D., Van Knippenberg, D., van Dick, R., van Dick, R. & susana.tavares@iscte.pt
(2016). Organizational identification and “currencies of exchange”: integrating social identity and social
exchange perspectives. We integrate social exchange and social identity perspectives to propose and test the
prediction that depending on their level of organizational identification, people may reciprocate the received
organizational support using different “currencies of exchange” - reducing turnover intentions or, instead,
engaging in extra-role behavior. Specifically, the relationship of perceived organizational sup.

Rodrigues, Ana Catarina Pinto, acprs@iscte-iul.pt & Tavares, S. M. (2016). O impacto da dificuldade dos
objetivos no esforgo de atletas de remo: o papel da empowering leadership dos treinadores.

Silva, Maria Daniela Ferreira, daniela.silva705@gmail.com & Tavares, S. M. (2015). A relacdo entre a
criatividade no trabalho e o afeto positivo no trabalho: o papel moderador do clima de conformismo.

Gongalves, Joana Catarina Guerreiro, jcggs@iscte.pt & Tavares, S. M. (2015). Identificacdo organizacional e
comportamentos de voz: exploragao do efeito moderador do clima socio moral nas organizacdes.

Ferreira, Maria Madalena Belard Frazdo e Albuquerque, mada_f@hotmail.com & Tavares, S. M. (2014). A
identificacdo organizacional e a recorda¢do de acontecimentos afetivos nas organizacdes.

Camacho, André Marcelo Ferreira Branco, andrebrancocamacho1@gmail.com & Tavares, S. M. (2014). A
relacdo entre a identificacdo organizacional e a satide percecionada: o papel mediador do enquadramento
positivo.

Freire, Ana Rita Monge, arita.freire@gmail.com & Tavares, S. M. (2013). Satisfacdo no trabalho e valores do
trabalho ao longo da vida.

Passos, A.M., Costa, P., Silva, S.A., Tavares, S. M. & Leite, E.S. (2013). Hospital culture and quality of care: the
mediation role of job demands and work engagement. 27th:Conference of the European Health Psychology
Society (“Well-being, quality of llife and caregiving”). 28(1), 43

17


https://ciencia.iscte-iul.pt/publications/work-family-conflict-and-emotional-labour-the-moderator-role-of-cognitive-job-demands/59196
https://ciencia.iscte-iul.pt/publications/work-family-conflict-and-emotional-labour-the-moderator-role-of-cognitive-job-demands/59196
https://ciencia.iscte-iul.pt/publications/organizational-identification-and-currencies-of-exchange-integrating-social-identity-and-social/101662
https://ciencia.iscte-iul.pt/publications/organizational-identification-and-currencies-of-exchange-integrating-social-identity-and-social/101662
https://ciencia.iscte-iul.pt/publications/organizational-identification-and-currencies-of-exchange-integrating-social-identity-and-social/101662
https://ciencia.iscte-iul.pt/publications/organizational-identification-and-currencies-of-exchange-integrating-social-identity-and-social/101662
https://ciencia.iscte-iul.pt/publications/organizational-identification-and-currencies-of-exchange-integrating-social-identity-and-social/101662
https://ciencia.iscte-iul.pt/publications/organizational-identification-and-currencies-of-exchange-integrating-social-identity-and-social/101662
https://ciencia.iscte-iul.pt/publications/a-desilusao-do-corpo-que-doi-a-relacao-com-o-corpo-na-incapacidade-e-comorbilidades-do-paciente-com/52005
https://ciencia.iscte-iul.pt/publications/a-desilusao-do-corpo-que-doi-a-relacao-com-o-corpo-na-incapacidade-e-comorbilidades-do-paciente-com/52005
https://ciencia.iscte-iul.pt/publications/a-desilusao-do-corpo-que-doi-a-relacao-com-o-corpo-na-incapacidade-e-comorbilidades-do-paciente-com/52005
https://ciencia.iscte-iul.pt/publications/o-beneficio-do-enriquecimento-trabalho-familia-para-a-saude-o-papel-da-autoeficacia-percebida-num/59203
https://ciencia.iscte-iul.pt/publications/o-beneficio-do-enriquecimento-trabalho-familia-para-a-saude-o-papel-da-autoeficacia-percebida-num/59203
https://ciencia.iscte-iul.pt/publications/the-difference-in-mental-well-being-between-self-employed-and-employees/59215
https://ciencia.iscte-iul.pt/publications/the-difference-in-mental-well-being-between-self-employed-and-employees/59215
https://ciencia.iscte-iul.pt/publications/conflito-trabalho-familia-e-a-auto-eficacia-no-trabalho-o-papel-moderador-da-identificacao/59211
https://ciencia.iscte-iul.pt/publications/conflito-trabalho-familia-e-a-auto-eficacia-no-trabalho-o-papel-moderador-da-identificacao/59211
https://ciencia.iscte-iul.pt/publications/organizational-identification-and-currencies-of-exchange-integrating-social-identity-and-social/101666
https://ciencia.iscte-iul.pt/publications/organizational-identification-and-currencies-of-exchange-integrating-social-identity-and-social/101666
https://ciencia.iscte-iul.pt/publications/organizational-identification-and-currencies-of-exchange-integrating-social-identity-and-social/101666
https://ciencia.iscte-iul.pt/publications/organizational-identification-and-currencies-of-exchange-integrating-social-identity-and-social/101666
https://ciencia.iscte-iul.pt/publications/organizational-identification-and-currencies-of-exchange-integrating-social-identity-and-social/101666
https://ciencia.iscte-iul.pt/publications/organizational-identification-and-currencies-of-exchange-integrating-social-identity-and-social/101666
https://ciencia.iscte-iul.pt/publications/o-impacto-da-dificuldade-dos-objetivos-no-esforco-de-atletas-de-remo-o-papel-da-empowering/59192
https://ciencia.iscte-iul.pt/publications/o-impacto-da-dificuldade-dos-objetivos-no-esforco-de-atletas-de-remo-o-papel-da-empowering/59192
https://ciencia.iscte-iul.pt/publications/a-relacao-entre-a-criatividade-no-trabalho-e-o-afeto-positivo-no-trabalho-o-papel-moderador-do/59201
https://ciencia.iscte-iul.pt/publications/a-relacao-entre-a-criatividade-no-trabalho-e-o-afeto-positivo-no-trabalho-o-papel-moderador-do/59201
https://ciencia.iscte-iul.pt/publications/identificacao-organizacional-e-comportamentos-de-voz-exploracao-do-efeito-moderador-do-clima-socio/59213
https://ciencia.iscte-iul.pt/publications/identificacao-organizacional-e-comportamentos-de-voz-exploracao-do-efeito-moderador-do-clima-socio/59213
https://ciencia.iscte-iul.pt/publications/a-identificacao-organizacional-e-a-recordacao-de-acontecimentos-afetivos-nas-organizacoes/59191
https://ciencia.iscte-iul.pt/publications/a-identificacao-organizacional-e-a-recordacao-de-acontecimentos-afetivos-nas-organizacoes/59191
https://ciencia.iscte-iul.pt/publications/a-relacao-entre-a-identificacao-organizacional-e-a-saude-percecionada-o-papel-mediador-do/59217
https://ciencia.iscte-iul.pt/publications/a-relacao-entre-a-identificacao-organizacional-e-a-saude-percecionada-o-papel-mediador-do/59217
https://ciencia.iscte-iul.pt/publications/a-relacao-entre-a-identificacao-organizacional-e-a-saude-percecionada-o-papel-mediador-do/59217
https://ciencia.iscte-iul.pt/publications/satisfacao-no-trabalho-e-valores-do-trabalho-ao-longo-da-vida/59206
https://ciencia.iscte-iul.pt/publications/satisfacao-no-trabalho-e-valores-do-trabalho-ao-longo-da-vida/59206
https://ciencia.iscte-iul.pt/publications/hospital-culture-and-quality-of-care-the-mediation-role-of-job-demands-and-work-engagement/25552
https://ciencia.iscte-iul.pt/publications/hospital-culture-and-quality-of-care-the-mediation-role-of-job-demands-and-work-engagement/25552
https://ciencia.iscte-iul.pt/publications/hospital-culture-and-quality-of-care-the-mediation-role-of-job-demands-and-work-engagement/25552

19

20

21

22

23

24

25

26

27

28

29

30

31

32

33

34

Sousa, Diva Cristina Esteves de, dicri.sousa@hotmail.com & Tavares, S. M. (2013). Engagement no trabalho e
desempenho extrapapel: O papel da customizacdo do trabalho.

Gomes, Tania Margarida Ribeiro Vicente de Abreu, tmargarida80@hotmail.com & Tavares, S. M. (2012).
Preditores da identificacdo organizacional em trabalhadores em outsourcing.

Silva, Sénia Isabel Carrao, sonia.silva@turismodeportugal.pt & Tavares, S. M. (2012). Mecanismos que
explicam a relacdo entre a identificacdo organizacional e os comportamentos de voz.

Cunha, Ana Filipa da Costa Carones Hondrio, anacunha.filipa@gmail.com & Tavares, S. M. (2012). O impacto
da identificacdo organizacional no pessimismo face a mudanga: um estudo experimental.

Silva, Patricia Alexandre Mendonca e, pam.silva89@gmail.com & Tavares, S. M. (2012). Aceitam-se sugestdes :

a relagdo de troca individuo-organizagdo e os comportamentos de voz : o papel mediador da identificagao
organizacional.

Casaleiro, Susana Isabel Silva, susanacasaleiro@hotmail.com & Tavares, S. M. (2011). Preditores do work
engagement em trabalhadores do sector de limpeza e higiene: o papel do supervisor, da equipa de trabalho,
e do potencial motivacional do trabalho.

Lage, Gongalo David, goncalo.d.lage@gmail.com, Passos, A. M. & Tavares, S. M. (2011). Happiness and
sustainability : a study about the determinants of retirement savings and risk behavior.

Craveiro, Jodo Olimpio Bettencourt, joaocraveiro@live.com.pt & Tavares, S. M. (2011). O impacto das praticas
de monitoriza¢do do supervisor no work engagement dos colaboradores.

Dias, Ana Catarina David, anacdd@gmail.com & Tavares, S. M. (2011). O impacto do conflito trabalho-familia
no bem-estar do individuo: o papel mediador da diminui¢cdo dos recursos energéticos.

Fernandes, Luisa Andreia Jerénimo, luisaajpb@gmail.com & Tavares, S. M. (2011). Analise dos significados
associados a reforma na perspectiva da teoria do nivel de abstrac¢do.

Amaral, Carlos Manuel Correia, cmc.amaral@gmail.com & Tavares, S. M. (2010). O efeito moderador das
necessidades s6cio-emocionais de pertenca a organiza¢do na relacdo entre a percepcao de suporte
organizacional e o bem-estar do individuo.

Gongalves, Tatiana Patricia Almeida, tati_almeida18@hotmail.com & Tavares, S. M. (2010). O uso de
estratégias de gestdo de tempo e o bem - estar subjectivo: o papel mediador do enriquecimento trabalho -
familia.

Padeiro, Catia Patricia Soares, catiapadeiro@hotmail.com & Tavares, S. M. (2010). Preditores do bem-estar
subjectivo numa amostra da populacdo portuguesa.

Tavares, Carla Patricia Navalha, carlapatricia_85@hotmail.com, Tavares, S. M. & Silva, S.A. (2010). O que
motiva o abandono voluntario precoce de uma organizagdo? : um estudo qualitativo numa empresa de
distribuicao.

Garcia, A., andreia_garcia@hotmail.com & Tavares, S. M. (2010). Emoc¢des no Trabalho e Satisfacdo com a
Vida: O papel moderador da Identificacdo Organizacional.

Tavares, S. M., susana.tavares@iscte.pt, Caetano, Antonio, Van Knippenberg, D. & van Knippenberg, D. (2009).

O fenémeno da identificagdo organizacional: contributos para a sua explicacdo.

18


https://ciencia.iscte-iul.pt/publications/engagement-no-trabalho-e-desempenho-extrapapel-o-papel-da-customizacao-do-trabalho/59197
https://ciencia.iscte-iul.pt/publications/engagement-no-trabalho-e-desempenho-extrapapel-o-papel-da-customizacao-do-trabalho/59197
https://ciencia.iscte-iul.pt/publications/preditores-da-identificacao-organizacional-em-trabalhadores-em-outsourcing/59205
https://ciencia.iscte-iul.pt/publications/preditores-da-identificacao-organizacional-em-trabalhadores-em-outsourcing/59205
https://ciencia.iscte-iul.pt/publications/mecanismos-que-explicam-a-relacao-entre-a-identificacao-organizacional-e-os-comportamentos-de-voz/59216
https://ciencia.iscte-iul.pt/publications/mecanismos-que-explicam-a-relacao-entre-a-identificacao-organizacional-e-os-comportamentos-de-voz/59216
https://ciencia.iscte-iul.pt/publications/o-impacto-da-identificacao-organizacional-no-pessimismo-face-a-mudanca-um-estudo-experimental/59214
https://ciencia.iscte-iul.pt/publications/o-impacto-da-identificacao-organizacional-no-pessimismo-face-a-mudanca-um-estudo-experimental/59214
https://ciencia.iscte-iul.pt/publications/aceitam-se-sugestoes--a-relacao-de-troca-individuo-organizacao-e-os-comportamentos-de-voz--o-papel/59209
https://ciencia.iscte-iul.pt/publications/aceitam-se-sugestoes--a-relacao-de-troca-individuo-organizacao-e-os-comportamentos-de-voz--o-papel/59209
https://ciencia.iscte-iul.pt/publications/aceitam-se-sugestoes--a-relacao-de-troca-individuo-organizacao-e-os-comportamentos-de-voz--o-papel/59209
https://ciencia.iscte-iul.pt/publications/preditores-do-work-engagement-em-trabalhadores-do-sector-de-limpeza-e-higiene-o-papel-do-supervisor/59220
https://ciencia.iscte-iul.pt/publications/preditores-do-work-engagement-em-trabalhadores-do-sector-de-limpeza-e-higiene-o-papel-do-supervisor/59220
https://ciencia.iscte-iul.pt/publications/preditores-do-work-engagement-em-trabalhadores-do-sector-de-limpeza-e-higiene-o-papel-do-supervisor/59220
https://ciencia.iscte-iul.pt/publications/happiness-and-sustainability--a-study-about-the-determinants-of-retirement-savings-and-risk-behavior/59219
https://ciencia.iscte-iul.pt/publications/happiness-and-sustainability--a-study-about-the-determinants-of-retirement-savings-and-risk-behavior/59219
https://ciencia.iscte-iul.pt/publications/o-impacto-das-praticas-de-monitorizacao-do-supervisor-no-work-engagement-dos-colaboradores/59202
https://ciencia.iscte-iul.pt/publications/o-impacto-das-praticas-de-monitorizacao-do-supervisor-no-work-engagement-dos-colaboradores/59202
https://ciencia.iscte-iul.pt/publications/o-impacto-do-conflito-trabalho-familia-no-bem-estar-do-individuo-o-papel-mediador-da-diminuicao-dos/59212
https://ciencia.iscte-iul.pt/publications/o-impacto-do-conflito-trabalho-familia-no-bem-estar-do-individuo-o-papel-mediador-da-diminuicao-dos/59212
https://ciencia.iscte-iul.pt/publications/analise-dos-significados-associados-a-reforma-na-perspectiva-da-teoria-do-nivel-de-abstraccao/59210
https://ciencia.iscte-iul.pt/publications/analise-dos-significados-associados-a-reforma-na-perspectiva-da-teoria-do-nivel-de-abstraccao/59210
https://ciencia.iscte-iul.pt/publications/o-efeito-moderador-das-necessidades-socio-emocionais-de-pertenca-a-organizacao-na-relacao-entre-a/59221
https://ciencia.iscte-iul.pt/publications/o-efeito-moderador-das-necessidades-socio-emocionais-de-pertenca-a-organizacao-na-relacao-entre-a/59221
https://ciencia.iscte-iul.pt/publications/o-efeito-moderador-das-necessidades-socio-emocionais-de-pertenca-a-organizacao-na-relacao-entre-a/59221
https://ciencia.iscte-iul.pt/publications/o-uso-de-estrategias-de-gestao-de-tempo-e-o-bem--estar-subjectivo-o-papel-mediador-do/59204
https://ciencia.iscte-iul.pt/publications/o-uso-de-estrategias-de-gestao-de-tempo-e-o-bem--estar-subjectivo-o-papel-mediador-do/59204
https://ciencia.iscte-iul.pt/publications/o-uso-de-estrategias-de-gestao-de-tempo-e-o-bem--estar-subjectivo-o-papel-mediador-do/59204
https://ciencia.iscte-iul.pt/publications/preditores-do-bem-estar-subjectivo-numa-amostra-da-populacao-portuguesa/59199
https://ciencia.iscte-iul.pt/publications/preditores-do-bem-estar-subjectivo-numa-amostra-da-populacao-portuguesa/59199
https://ciencia.iscte-iul.pt/publications/o-que-motiva-o-abandono-voluntario-precoce-de-uma-organizacao--um-estudo-qualitativo-numa-empresa/59198
https://ciencia.iscte-iul.pt/publications/o-que-motiva-o-abandono-voluntario-precoce-de-uma-organizacao--um-estudo-qualitativo-numa-empresa/59198
https://ciencia.iscte-iul.pt/publications/o-que-motiva-o-abandono-voluntario-precoce-de-uma-organizacao--um-estudo-qualitativo-numa-empresa/59198
https://ciencia.iscte-iul.pt/publications/emocoes-no-trabalho-e-satisfacao-com-a-vida-o-papel-moderador-da-identificacao-organizacional/59193
https://ciencia.iscte-iul.pt/publications/emocoes-no-trabalho-e-satisfacao-com-a-vida-o-papel-moderador-da-identificacao-organizacional/59193
https://ciencia.iscte-iul.pt/publications/o-fenomeno-da-identificacao-organizacional-contributos-para-a-sua-explicacao/59218
https://ciencia.iscte-iul.pt/publications/o-fenomeno-da-identificacao-organizacional-contributos-para-a-sua-explicacao/59218

- Tese de Doutoramento

- Relatério

Tavares, S. M. (2009). O fenédmeno da identificagdo organizacional: contributos para a sua explicacdo.

Professora Doutora Silvia Agostinho da Silva, Professora Doutora Ana Margarida Passos , Ramos, S., Costa, P.

& Tavares, S. M. (2015). Final Technical- Full Report of the Project “Participative Prevention of Psychosocial
Emergent Risks in SME’S. DG Employment, European Comission.

2 Silva, S.A., Passos, A. M., Ramos, S., Costa, P. & Tavares, S. M. (2015). -Final Technical- Full Report of the Project
“Participative Prevention of Psychosocial Emergent Risks in SME"S" (Project VS/2014/0053) [RR].

3 Passos, A. M., Tavares, S., Silva, S.A., Rita, P., Mahaffey, A. & Simdes, E. (2009). Quality of life in retirement:

What | want versus what | should.

Projetos de Investigacao

Titulo do Projeto Papel no
Projeto

Be Competent in Investigadora

Entrepreneurship:

Knowledge Alliances for

Developing

Entrepreneurship

Competencies for the

Benefit of Higher

Education and Business

(BeComE)

2019 Entrepreneurshi
p and well-being

2016 - 2019 2016

BRU-Iscte (OB&amp;HR) 2013-2014

Investigadora Responsavel BRU-Iscte

Improving quality and Investigadora

safety in the hospital: The
link between
organisational culture,
burnout, and quality of
care

Parceiros Periodo

BRU-Iscte (OB&amp;HR), TALTECH - Lider 2019

(Esténia), TAU - (Finlandia), LO - (Polénia),

University of Sannio - (Italia), VINCIT -

(Finlandia), Ramboll Finland Oy - (Finlandia),

SHUMEE - (Poldnia), Jack the Maker, Lda. -

(Portugal), Indie Campers SA - (Portugal), BE

PACKAGING S.R.L - (Italia), GEOLUMEN SRL -

(Italia), Harju Elekter Elektroonika - (Estonia),

Kaubamaja AS - Tallinn Department Store -

(Esténia), EVEA - (Esténia)

Investigadora Responsavel BRU-Iscte

Prevencdo Participativa dos Riscos gg%%ﬁrgadora

Psicossociais Emergentes nas PME’S Package

2013 Atitudes face a
Reforma

2010-2012 2010

BRU-Iscte 2009 -2014

19


https://ciencia.iscte-iul.pt/publications/o-fenomeno-da-identificacao-organizacional-contributos-para-a-sua-explicacao/101664
https://ciencia.iscte-iul.pt/publications/final-technical--full-report-of-the-project-participative-prevention-of-psychosocial-emergent-risks/67757
https://ciencia.iscte-iul.pt/publications/final-technical--full-report-of-the-project-participative-prevention-of-psychosocial-emergent-risks/67757
https://ciencia.iscte-iul.pt/publications/final-technical--full-report-of-the-project-participative-prevention-of-psychosocial-emergent-risks/67757
https://ciencia.iscte-iul.pt/publications/--final-technical--full-report-of-the-project-participative-prevention-of-psychosocial-emergent/26262
https://ciencia.iscte-iul.pt/publications/--final-technical--full-report-of-the-project-participative-prevention-of-psychosocial-emergent/26262
https://ciencia.iscte-iul.pt/publications/quality-of-life-in-retirement-what-i-want-versus-what-i-should-/10299
https://ciencia.iscte-iul.pt/publications/quality-of-life-in-retirement-what-i-want-versus-what-i-should-/10299
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https://ciencia.iscte-iul.pt/projects/be-competent-in-entrepreneurship-knowledge-alliances-for-developing-entrepreneurship-competencies/1266
https://ciencia.iscte-iul.pt/projects/entrepreneurship-and-well-being/1272
https://ciencia.iscte-iul.pt/projects/entrepreneurship-and-well-being/1272
https://ciencia.iscte-iul.pt/projects/prevencao-participativa-dos-riscos-psicossociais-emergentes-nas-pmes/788
https://ciencia.iscte-iul.pt/projects/prevencao-participativa-dos-riscos-psicossociais-emergentes-nas-pmes/788
https://ciencia.iscte-iul.pt/projects/atitudes-face-a-reforma/1275
https://ciencia.iscte-iul.pt/projects/atitudes-face-a-reforma/1275
https://ciencia.iscte-iul.pt/projects/improving-quality-and-safety-in-the-hospital-the-link-between-organisational-culture-burnout-and/1268
https://ciencia.iscte-iul.pt/projects/improving-quality-and-safety-in-the-hospital-the-link-between-organisational-culture-burnout-and/1268
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https://ciencia.iscte-iul.pt/projects/improving-quality-and-safety-in-the-hospital-the-link-between-organisational-culture-burnout-and/1268
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Cargos de Gestdao Académica

Coordenador (2019 - 2020)
Unidade/Area: [0114] Gestdo

Membro (2017 - 2021)
Unidade/Area: Conselho Geral

Director (2010 - 2012)
Unidade/Area: [B105] Comportamento Organizacional

Prémio cientifico ISCTE-IUL 2017 (2017)
Prémio Cientifico ISCTE-IUL 2016 (2016)
Prémio de Publica¢do Cientifica IBS 2015 (2015)

Prémio de Publica¢do Cientifica IBS 2013 (2014)
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https://ciencia.iscte-iul.pt/projects/identificacao-organizacional-bem-estar-e-interface-trabalho-familia/1273
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https://ciencia.iscte-iul.pt/projects/identificacao-organizacional-bem-estar-e-interface-trabalho-familia/1273
https://ciencia.iscte-iul.pt/projects/identificacao-organizacional-comportamentos-de-inovacao-e-mudanca-na-organizacao/1274
https://ciencia.iscte-iul.pt/projects/identificacao-organizacional-comportamentos-de-inovacao-e-mudanca-na-organizacao/1274
https://ciencia.iscte-iul.pt/projects/integrating-micro-and-macro-organizational-behavior-through-longitudinal-and-multilevel-models/1269
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https://ciencia.iscte-iul.pt/projects/organizational-and-occupational-identification-norms-and-identity-threat-effects-on-intra/1270
https://ciencia.iscte-iul.pt/projects/organizational-and-occupational-identification-norms-and-identity-threat-effects-on-intra/1270
https://ciencia.iscte-iul.pt/projects/organizational-and-occupational-identification-norms-and-identity-threat-effects-on-intra/1270
https://ciencia.iscte-iul.pt/projects/organizational-and-occupational-identification-norms-and-identity-threat-effects-on-intra/1270
https://ciencia.iscte-iul.pt/projects/organizational-and-occupational-identification-norms-and-identity-threat-effects-on-intra/1270

Prémio Cientifico ISCTE-IUL 2014 (2014)

Prémio pedagégico ISCTE-IUL 2014 (2014)

Associacoes Profissionais

Membro fundador da Associagao Portuguesa de Psicologia Organizacional e Comportamento Organizacional (APPOCO)

(Desde 2015)

Membro da European Association of Occupational Health Psychology (EAOHP) (Desde 2014)

Membro da European Association of Experimental Social Psychology (EAESP) (2004 - 2009)

European Association of Experimental Social Psychology (Desde 2004)

Membro da Associagao Portuguesa de Psicologia (APP) (Desde 1998)

Membro da European Association of Work and Organizational Psychology (EAWOP) (Desde 1998)

Associacdo Portuguesa de Psicologia (Desde 1998)

Sociedade Portuguesa de Terapia Familiar (1997 - 1999)

Organizacao/Coordenacao de Eventos

Tipo de
Organizac¢ao/Coordenacao

Coordenacdo geral de evento
cientifico (com comissao
cientifica) no ISCTE-IUL

Membro de comissao cientifica
de evento cientifico

Titulo do Evento

13th European Academy of Occupational

Health Psychology Conference

IV Simposio Nacional sobre Formagdo e

Desenvolvimento Organizacional

Actividades de Difusao

Entidade Ano
Organizadora

European Academy 2018
of Occupational

Health

Psychologyem

parceria com a

Business Research

Unit (BRU, ISCTE-

[UL)

Escola de Psicologia 2018
e pela Escola de
Economia e Gestdo
da Universidade do
Minho em parceria
com a Associagao
Portuguesa de
Psicologia das
Organizacdes e
Comportamento
Organizacional
(APPOCO)

Tipo de Actividade

Titulo do Evento

Descricao da Actividade Ano



Publicacdo de difusdo geral
para a sociedade (periodicos

generalista, jornais, etc.)

Comunicagdo/Conferéncia
em encontro publico de
difusdo para a sociedade

Comunicagdo/Conferéncia
em encontro publico de
difusdo para a sociedade

Comunicagao/Conferéncia
em encontro publico de
difusdo para a sociedade

Sem equilibrio de género no mercado
laboral ndo ha sustentabilidade - Artigo
de Opinido no Jornal ECO

Digital with Purpose Global Summit

Workshop sobre “Human resources
management software and big data
solutions”

Future work now

Artigo de opinido sobre a 2024
importancia do equilibrio de
género no mercado laboral
para a sustentabilidade
societal. A discriminacao
salarial e a desigualdade de
oportunidades para aceder a
posi¢des de decisdo sao
praticas evidentes de
desperdicio de capital
humano que péem em causa
a sustentabilidade das
nossas empresas e
organiza¢des. Ha um retorno
econémico na reducdo das
disparidades de género.

Keynote Speaker convidada 2023
parar a sessao "Women in

Tech Driving Sustainability",

com uma comunicag¢do sobre
"Sustentabilidade e equilibrio

de género no trabalho"

Facilitadora da Workshop 2017
sobre "Human resources
management software and

big data solutions”, com os
intervenientes Luis Grincho

(SAP), André Rodrigues

(CISCO), e Jodo Almeida (EY).
ISCTE-IUL, Lisboa: 11-Maio

Champion da Talent 2017
Acceleration Session sobre

“Future work now”, no

ambito da Beyond 2017

Portugal Digital Revolutions,

com os intervenientes Elsa

Carvalho (REN), Pedro Pinto

(IBM), e Miguel Agostinho

(APFM). EY, Lisboa: 23

November

22



