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Academic Qualifications

University/Institution Type Degree Period

The Lisbon MBA Other type of
qualification

The Lisbon MBA Part-time, Major in
Marketing

2010

Instituto Superior de Gestão Post-graduation Pós Graduação em Gestão
Financeira

2001

Universidade Lusíada Licenciate Gestão 1997

Teaching Activities

Teaching Year Sem. Course Name Degree(s) Coord
.

2017/2018 2º Human Resources Management Bachelor Degree in Management; No

2016/2017 2º Human Resources Management Bachelor Degree in Marketing
Management; Bachelor Degree in
Management;

No

2015/2016 2º Human Resources Management Bachelor Degree in Management; No

1

https://fenix-mais.iscte-iul.pt/courses/l1901-847452882077637
https://fenix-mais.iscte-iul.pt/courses/l1901-847452882077637
https://fenix-mais.iscte-iul.pt/courses/l1901-847452882077637


 • M.Sc. Dissertations
    - Concluded
 

 

 • M.Sc. Final Projects
    - Concluded
 

 
 
 

 
 

 • Scientific Journals
    - Scientific journal paper
 

Supervisions

Student Name Title/Topic Language Institution Concluding
Year

1 Zou Lihuan A Quantitative Study on the
Factors Influencing Work
Stress in the Healthcare
Industry-The Chinese Context

English Iscte 2021

2 Damian Ion Ciocianu The Effect of Transformational
Leadership on Individual
Improvisation Moderated
Through Autonomy,
Empowerment and
Proactiveness

English Iscte 2019

3 Márcia Isabel Sampaio
Marinho

Go and Return - Analysis of
Employees Experience in the
Expatriation Process

Portuguese Iscte 2019

4 Wang Tiemei ICU Nurses? Burnout,
Organizational Commitment,
Turnover Intention and
Hospital Workplace Violence? A
Study in Sichuan Province,
China

English Iscte 2019

Student Name Title/Topic Language Institution Concluding
Year

1 Joana Catarina Correia
Ferreira

Knowledge Management in the
Business of Knowledge:
Knowledge Reuse at Wyser

English Iscte 2019

Total Citations

Web of Science® 108

Scopus 124

Publications

1 Abrantes, A., Passos, A. M., Cunha, M. P. e & Silva, S. A. (2023). Looking at team improvised adaptation
through a paradoxical lens: The role of team plasticity. Journal of Applied Behavioral Science. 59 (1), 88-126
 - Times Cited Web of Science®: 7
 - Times Cited Scopus: 10
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 • Books and Book Chapters
    - Book chapter
 

 

 • Conferences/Workshops and Talks
    - Talk
 

 - Times Cited Google Scholar: 18

2 Abrantes, A., Passos, A. M., Cunha, M. P. & Santos, C. M. (2022). Getting the knack for team-improvised
adaptation: The role of reflexivity and team mental model similarity. Journal of Applied Behavioral Science. 58
(2), 281-315
 - Times Cited Web of Science®: 16
 - Times Cited Scopus: 20
 - Times Cited Google Scholar: 28

3 Marques-Quinteiro, P., Abrantes, A., Costa, P., Curral, L., Graça, A. M., Passos, A. M....Santos, C. M. (2020).
Trabalho em equipa em Portugal: Uma década de progresso. Psicologia. 34 (1), 24-42
 - Times Cited Web of Science®: 1
 - Times Cited Google Scholar: 3

4 Abrantes, A., Passos, A. M., Cunha, M. P. & Anne S. Miner (2020). Managing the unforeseen when time is
scarce: How temporal personality and team improvised adaptation can foster team performance. Group
Dynamics: Theory, Research, and Practice. 24 (1), 42-58
 - Times Cited Web of Science®: 12
 - Times Cited Scopus: 15
 - Times Cited Google Scholar: 22

5 Abrantes, A. C. M., Passos, A. M., Cunha, M. P. & Costa, P. L. (2018). Adaptação improvisada em equipa: um
modelo de adaptação em tempo real. Revista Interdisciplinar de Gestão Social. 7 (3), 29-57
 - Times Cited Google Scholar: 6

6 Abrantes, A. C. M., Passos, A. M., Cunha, M. P. & Santos, C. M. (2018). Bringing team improvisation to team
adaptation: the combined role of shared temporal cognitions and team learning behaviors fostering team
performance. Journal of Business Research. 84, 59-71
 - Times Cited Web of Science®: 72
 - Times Cited Scopus: 78
 - Times Cited Google Scholar: 99

1 Abrantes, A., O’Neill, T & Passos, A. M. (2020). A temporal perspective on teams. In  Yannick Griep, Samantha
D. Hansen (Ed.), Handbook on the Temporal Dynamics of Organizational Behavior. (pp. 274-289).: Edward
Elgar Publishing.
 - Times Cited Scopus: 1

1 Abrantes, A., Passos, A. M., Cunha, M. P. & Miner, A. (2019). “We do not like it but it has to be done”: How
temporal personality and team improvised adaptation can foster team performance. EURAM 2019
Conference.

2 Abrantes, A., Passos, A. M., Cunha, M. P. & Santos,C.M. (2019). If your team has to adapt improvising, you
better learn how to do it: the contributions of shared mental model similarity and team reflexivity. 14th
INGRoup Annual Conference.

3 Abrantes, A., Passos, A. M., Cunha, M. P. & Santos, C. M. (2017). How team adaptation and team improvisation
come together to foster team performance. EURAM 2017 Conference.
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4 Abrantes, A., Passos, A. M., Cunha, M. P. & Santos, C. M. (2017). Team adaptation and team improvisation
together fostering team performance: The role of shared temporal cognitions and team learning behaviors.
12th INGRoup Conference.

5 Abrantes, A., Passos, A. M. & Cunha, M. P. (2016). Team adaptive improvisation: Bridging two worlds of the
unforeseen. 11th INGroup Annual Conference.
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