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offer? A systematic review . EURAM.
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12 Dello Russo, S., Mirfakhar, A. & Miraglia M. (2020). A qualitative review of feedback research: Implications for
practice  . XII International Workshop on Human Resource Management.

13 Mirfakhar, A., Jordi Trullen & Mireia Valverde (2020). The role of power in the implementation of HR practices.
6th International Conference on Management and Organization.

14 Mirfakhar, A., Jordi Trullen & Mireia Valverde (2019). CEOs: The missing actors in HRM implementation
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16 Mirfakhar, A., Jordi Trullen & Mireia Valverde (2018). The role of CEO's HRM view and HR department's power
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17 Mirfakhar, A., Jordi Trullen & Mireia Valverde (2018). Power and implementation of HR practices. 15th
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18 Mirfakhar, A., Jordi Trullen & Mireia Valverde (2018). The role of power dimensions in implementation of HR
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