Ciéncia_lscte

I S C b e INSTITUTO
UNIVERSITARIO o
DE LISBOA Perfil Publico

Aviso: [2026-02-23 20:07] este documento é uma impresséo do portal Ciéncia_lscte e foi gerado na data indicada. O documento tem um

propdsito meramente informativo e representa a informacdo contida no portal Ciéncia_Iscte nessa data.

Atieh Mirfakhar

Investigadora Integrada
BRU-Iscte - Business Research Unit

E-mail Atieh.Mirfakhar@iscte-iul.pt

Gabinete D4.06

Areas de Investigacao

Implementacdo de HRM
Gestdo de Desempenho

Change management

Qualificacdes Académicas

Universidade/Instituicao Tipo Curso Periodo

ISCTE-IUL P&és-Doutoramento Human Resource Management and 2022
Organizational Behavior

ESADE - Universitat Ramon Llull Doutoramento Management Sciences 2019

ESADE - Universitat Ramon Llull Mestrado Master of Research in Management 2016
Sciences


mailto:Atieh.Mirfakhar@iscte-iul.pt

K.N.Toosi University of Technology Mestrado Master in Business Administration 2012
(KNTU) (MBA)
Sharif University of Technology (SUT) Bacharelato Electrical Engineering - Electronics 2009

Atividades Letivas

Ano Letivo Sem. Nome da Unidade Curricular Curso(s) Coord

2023/2024 1° Gestio de Recursos Humanos Mestrado em Gestao Internacional; Nao
Internacional

2022/2023 2 Desenvolvimento da Lideranca, MSSE;?%% gne;isjﬁgddoerigecursos Ndo
Processos de Decisdo e Negociacdo Organizacional;

2022/2023 1° Gestio de Recursos Humanos Mestrado em Gestdo Internacional; Né&o
Internacional

2021/2022 2° . P Mestrado em Gestdo de Recursos Né&o
Consultadoria e Técnicas de Humanos e Consultadoria
Diagnostico Organizacional;

2021/2022 2° Mestrado em Gestdo de Recursos Ndo

Desenvolvimento da Lideranga,
Processos de Decisao e Negociacao

Humanos e Consultadoria
Organizacional;

¢ Dissertacoes de Mestrado
- Terminadas

Nome do Estudante Titulo/Tépico Lingua Instituicdo Ano de
Conclusdo
1 Afonso Magalhdes Impacto de Modelos de Inglés Iscte 2025
Rodrigues Trabalho Flexiveis no Bem-
Estar de Trabalhadores de
Empresas Multinacionais
2 Elena Katharina O impacto da credibilidade da Inglés Iscte 2024
Knichel fonte e da entrega de feedback
na aceitacao de feedback e o
seu efeito subsequente no
comportamento dos
funcionarios.
3 Joana Maria Sanches O efeito da forca do sistema de  Inglés Iscte 2024
Grosso Recursos Humanos na eficacia
da implementacdo de praticas
de gestdo de recursos
humanos
4 Abeer Ezzeddine A influéncia dos horarios de Inglés Iscte 2024

trabalho flexiveis e da
autonomia no trabalho na
saude mental, na satisfacao no
trabalho e no equilibrio entre
vida pessoal e profissional de
adultos do Oriente Médio em
ambientes de trabalho remoto


https://fenix-mais.iscte-iul.pt/courses/00422-1128927858788263
https://fenix-mais.iscte-iul.pt/courses/00422-1128927858788263
https://fenix-mais.iscte-iul.pt/courses/02882-847452882077304
https://fenix-mais.iscte-iul.pt/courses/02882-847452882077304
https://fenix-mais.iscte-iul.pt/courses/00422-1128927858788263
https://fenix-mais.iscte-iul.pt/courses/00422-1128927858788263
https://fenix-mais.iscte-iul.pt/courses/02880-847452882077300
https://fenix-mais.iscte-iul.pt/courses/02880-847452882077300
https://fenix-mais.iscte-iul.pt/courses/02882-847452882077304
https://fenix-mais.iscte-iul.pt/courses/02882-847452882077304

5 Azra Hodo Gestdo Verde de Recursos Inglés Iscte 2023
Humanos e Comportamento
de Cidadania Organizacional
em relagdo ao Meio Ambiente
em hotéis: Um Modelo de
Mediacdo Seriada de
Conhecimento Ambiental e
Compromisso Ambiental

6 Daniel Alexandre Politica na avaliacdo de Inglés Iscte 2023
Correia Diogo desempenho: Desvendando o
papel complexo da gestdo de
impressdo e do contexto social

7 Maria Madalena O papel das bases de poder Inglés Iscte 2022
Calais Grilo Pinto dos gerentes na relacdo entre
Mascarenhas as politicas organizacionais

percebidas na avaliagao de
desempenho e na gestdo de

impressdes
8 Ana Filipa de Oliveira O futuro da expatriacdo e que Inglés Iscte 2022
Martins fatores influenciam a decisao

entre uma exatria¢ao
presencial, hibrida ou remota

9 Duarte Maria Diferenciacdo de LMX e Inglés Iscte 2021
Rebocho Lopes de percecao de politicas
Amaral organizacionais na avaliagdo

de desempenho: Sera que as
caracteristicas pessoas e a
idade importam?

Total de Citacoes

Web of Science® 54

Scopus 57

Publicactes

¢ Revistas Cientificas
- Artigo em revista cientifica

Roodbari, H., Mirfakhar, A. S., Trullen, J., Valverde, M. & Ogbonnaya, C. (2025). What works for whom in which
circumstances in successful HRM implementation? A realist synthesis. Journal of Business Research. 188

- N.° de citagdes Web of Science®: 2

- N.° de citagbes Scopus: 4

- N.° de citagGes Google Scholar: 11

Mirfakhar, A., Trullen, J. & Valverde, M. (2023). How can CEOs influence HRM implementation? Unfolding top
management'’s role in HRM. International Journal of Human Resource Management. 34 (7), 1300-1329

- N.° de citagdes Web of Science®: 10

- N.° de cita¢Bes Scopus: 6

- N.° de citages Google Scholar: 19


https://ciencia.iscte-iul.pt/publications/what-works-for-whom-in-which-circumstances-in-successful-hrm-implementation-a-realist-synthesis/106952
https://ciencia.iscte-iul.pt/publications/what-works-for-whom-in-which-circumstances-in-successful-hrm-implementation-a-realist-synthesis/106952
https://ciencia.iscte-iul.pt/publications/how-can-ceos-influence-hrm-implementation-unfolding-top-managements-role-in-hrm/83587
https://ciencia.iscte-iul.pt/publications/how-can-ceos-influence-hrm-implementation-unfolding-top-managements-role-in-hrm/83587

Mirfakhar, A. S., Trullen, J. & Valverde, M. (2018). Easier said than done: a review of antecedents influencing

effective HR implementation. International Journal of Human Resource Management. 29 (22), 3001-3025
- N.° de citagdes Web of Science®: 32

- N.° de cita¢Bes Scopus: 33

- N.° de citages Google Scholar: 64

- Artigo de revisao

Dello Russo, S., Mirfakhar, A. S. & Miraglia, M. (2023). What's the narrative for practice? A review of
recommendations on feedback and a guide to writing impactful practical implications. Applied Psychology: An

International Review . 72 (4), 1624-1652
- N.° de citagdes Web of Science®: 10

- N.° de cita¢Bes Scopus: 9

- N.° de citagdes Google Scholar: 13

e Livros e Capitulos de Livros
- Capitulo de livro

Mirfakhar, A., Jordi Trullen & Mireia Valverde (2022). Almost at the top, but not quite: Senior management's
sources of power and their influence on HRM. In K. Townsend, A. Bos-Nehles &amp; K. Jiang (Ed.), Research

Handbook on Line Managers. (pp. 270-285).: Edward Elgar.
- N.° de cita¢Bes Scopus: 5
- N.° de citagBes Google Scholar: 1

¢ Conferéncias/Workshops e Comunicacoes
- Publicacdo em atas de evento cientifico

Dello Russo, S., Mirfakhar, A. S., Zaniboni, S. & Antino, M. (2022). Necessary work design characteristics for
younger workers' attitudes and behaviors. In Sonia Taneja (Ed.), Academy of Management Annual Meeting
Proceedings, 2022. Seattle: Academy of Management.

2 Grabarski, M. K., Schneider, N., Yadav, M., Spreitzer, G. M., Dello Russo, S., Wang, K. ...Zhu, X. (2022). Stronger
together: Positive relationships at work. In Sonia Taneja (Ed.), Academy of Management Annual Meeting

Proceedings, 2022.: Academy of Management.
- N.° de citagdes Google Scholar: 1

Dello Russo, S., Mirfakhar, A. S. & Miraglia, M. (2021). Evidence based recommendations on feedback practice:

A systematic literature review. In Sonia Taneja (Ed.), Academy of Management Annual Meeting Proceedings
2021. (pp. 13225).: Academy of Management.

- Comunica¢do em evento cientifico

Roodbari, H., Mirfakhar, A., Jordi Trullen & Mireia Valverde (2023). HRM implementation effectiveness: A
realist synthesis. EAWOP SGM .

2 Roodbari, H. & Mirfakhar, A. (2023). Different routes to successful HRM implementation: A realist synthesis.
British Academy of Management.
3 Dello Russo, S., Mirfakhar, A. & Legood, A. (2023). Is LMX Differentiation Ethical? An Investigation into its

Political Consequences in Performance Appraisals . EURAM.


https://ciencia.iscte-iul.pt/publications/easier-said-than-done-a-review-of-antecedents-influencing-effective-hr-implementation/73722
https://ciencia.iscte-iul.pt/publications/easier-said-than-done-a-review-of-antecedents-influencing-effective-hr-implementation/73722
https://ciencia.iscte-iul.pt/publications/whats-the-narrative-for-practice-a-review-of-recommendations-on-feedback-and-a-guide-to-writing/91822
https://ciencia.iscte-iul.pt/publications/whats-the-narrative-for-practice-a-review-of-recommendations-on-feedback-and-a-guide-to-writing/91822
https://ciencia.iscte-iul.pt/publications/whats-the-narrative-for-practice-a-review-of-recommendations-on-feedback-and-a-guide-to-writing/91822
https://ciencia.iscte-iul.pt/publications/almost-at-the-top-but-not-quite-senior-managements-sources-of-power-and-their-influence-on-hrm/94037
https://ciencia.iscte-iul.pt/publications/almost-at-the-top-but-not-quite-senior-managements-sources-of-power-and-their-influence-on-hrm/94037
https://ciencia.iscte-iul.pt/publications/almost-at-the-top-but-not-quite-senior-managements-sources-of-power-and-their-influence-on-hrm/94037
https://ciencia.iscte-iul.pt/publications/necessary-work-design-characteristics-for-younger-workers-attitudes-and-behaviors/89770
https://ciencia.iscte-iul.pt/publications/necessary-work-design-characteristics-for-younger-workers-attitudes-and-behaviors/89770
https://ciencia.iscte-iul.pt/publications/necessary-work-design-characteristics-for-younger-workers-attitudes-and-behaviors/89770
https://ciencia.iscte-iul.pt/publications/stronger-together-positive-relationships-at-work/91823
https://ciencia.iscte-iul.pt/publications/stronger-together-positive-relationships-at-work/91823
https://ciencia.iscte-iul.pt/publications/stronger-together-positive-relationships-at-work/91823
https://ciencia.iscte-iul.pt/publications/evidence-based-recommendations-on-feedback-practice-a-systematic-literature-review/83970
https://ciencia.iscte-iul.pt/publications/evidence-based-recommendations-on-feedback-practice-a-systematic-literature-review/83970
https://ciencia.iscte-iul.pt/publications/evidence-based-recommendations-on-feedback-practice-a-systematic-literature-review/83970
https://ciencia.iscte-iul.pt/publications/hrm-implementation-effectiveness-a-realist-synthesis/97246
https://ciencia.iscte-iul.pt/publications/hrm-implementation-effectiveness-a-realist-synthesis/97246
https://ciencia.iscte-iul.pt/publications/different-routes-to-successful-hrm-implementation-a-realist-synthesis/97245
https://ciencia.iscte-iul.pt/publications/different-routes-to-successful-hrm-implementation-a-realist-synthesis/97245
https://ciencia.iscte-iul.pt/publications/is-lmx-differentiation-ethical-an-investigation-into-its-political-consequences-in-performance/95358
https://ciencia.iscte-iul.pt/publications/is-lmx-differentiation-ethical-an-investigation-into-its-political-consequences-in-performance/95358

10

11

12

13

14

15

16

17

18

19

20

Dello Russo, S., Mirfakhar, A. & Legood, A. (2022). LMX differentiation in the context of performance appraisal.
18th Workshop on Research Advances in Organizational Behavior and Human Resource Management.

Dello Russo, S., Mirfakhar, A., Antino, M. & Zaniboni, S. (2022). Necessary work design characteristics for
younger workers' attitudes and behaviors. 82nd Annual Meeting of the Academy of Management.

Dello Russo, S., Mirfakhar, A. & Legood, A. (2022). LMX differentiation and its political effects in the context of
performance appraisal. 82nd Annual Meeting of the Academy of Management.

Dello Russo, S., Mirfakhar, A., Antino, M. & Zaniboni, S. (2022). Which work design characteristics are
necessary for younger workers' attitudes and behaviors? An NCA approach. EURAM.

Dello Russo, S., Miraglia M. & Mirfakhar, A. (2022). Events triggering reflection: Exploring the role of informal
feedback . EAWOP Congress.

Dello Russo, S., Mirfakhar, A. & Miraglia M. (2021). Evidence Based Recommendations on Feedback Practice:
A Systematic Literature Review . 81st Annual Meeting of the Academy of Management.

Dello Russo, S., Mirfakhar, A. & Miraglia M. (2021). What practical implications on feedback do researchers
offer? A systematic review . EURAM.

Dello Russo, S., Mirfakhar, A., Antino, M. & Zaniboni, S. (2021). Which work design characteristics are
necessary for younger workers' attitudes and behaviors? An NCA approach. Age in the Workplace Meeting.

Dello Russo, S., Mirfakhar, A. & Miraglia M. (2020). A qualitative review of feedback research: Implications for
practice . Xll International Workshop on Human Resource Management.

Mirfakhar, A., Jordi Trullen & Mireia Valverde (2020). The role of power in the implementation of HR practices.
6th International Conference on Management and Organization.

Mirfakhar, A., Jordi Trullen & Mireia Valverde (2019). CEOs: The missing actors in HRM implementation
process. EURAM.

Mirfakhar, A. & Stouten (2019). Institutionalization of change: How implemented change can be sustained in
organizations. 16th Workshop on Research Advances in Organizational Behavior and Human Resource
Management.

Mirfakhar, A., Jordi Trullen & Mireia Valverde (2018). The role of power dimensions in implementation of HR
practices. 15th Workshop on Research Advances in Organizational Behavior and Human Resource
Management.

Mirfakhar, A. (2018). Effective implementation of HR practices: A multi-actor perspective. EURAM Doctoral
Colloquium.

Mirfakhar, A., Jordi Trullen & Mireia Valverde (2018). The role of CEQ's HRM view and HR department's power
dimensions in effective implementation of HR practices . XI International Workshop on Human Resource
Management.

Mirfakhar, A., Jordi Trullen & Mireia Valverde (2018). Power and implementation of HR practices. 15th
International Human Resource Management Conference.

Mirfakhar, A., Jordi Trullen & Mireia Valverde (2016). Effective implementation of HR practices: A state-of-the-
science review and future research agenda. X International Workshop on Human Resource Management.


https://ciencia.iscte-iul.pt/publications/lmx-differentiation-in-the-context-of-performance-appraisal/88300
https://ciencia.iscte-iul.pt/publications/lmx-differentiation-in-the-context-of-performance-appraisal/88300
https://ciencia.iscte-iul.pt/publications/necessary-work-design-characteristics-for-younger-workers-attitudes-and-behaviors/88301
https://ciencia.iscte-iul.pt/publications/necessary-work-design-characteristics-for-younger-workers-attitudes-and-behaviors/88301
https://ciencia.iscte-iul.pt/publications/lmx-differentiation-and-its-political-effects-in-the-context-of-performance-appraisal/88299
https://ciencia.iscte-iul.pt/publications/lmx-differentiation-and-its-political-effects-in-the-context-of-performance-appraisal/88299
https://ciencia.iscte-iul.pt/publications/which-work-design-characteristics-are-necessary-for-younger-workers-attitudes-and-behaviors-an-nca/88185
https://ciencia.iscte-iul.pt/publications/which-work-design-characteristics-are-necessary-for-younger-workers-attitudes-and-behaviors-an-nca/88185
https://ciencia.iscte-iul.pt/publications/events-triggering-reflection-exploring-the-role-of-informal-feedback-/83303
https://ciencia.iscte-iul.pt/publications/events-triggering-reflection-exploring-the-role-of-informal-feedback-/83303
https://ciencia.iscte-iul.pt/publications/evidence-based-recommendations-on-feedback-practice--a-systematic-literature-review-/81511
https://ciencia.iscte-iul.pt/publications/evidence-based-recommendations-on-feedback-practice--a-systematic-literature-review-/81511
https://ciencia.iscte-iul.pt/publications/what-practical-implications-on-feedback-do-researchers-offer-a-systematic-review-/81512
https://ciencia.iscte-iul.pt/publications/what-practical-implications-on-feedback-do-researchers-offer-a-systematic-review-/81512
https://ciencia.iscte-iul.pt/publications/which-work-design-characteristics-are-necessary-for-younger-workers-attitudes-and-behaviors-an-nca/83302
https://ciencia.iscte-iul.pt/publications/which-work-design-characteristics-are-necessary-for-younger-workers-attitudes-and-behaviors-an-nca/83302
https://ciencia.iscte-iul.pt/publications/a-qualitative-review-of-feedback-research-implications-for-practice--/78707
https://ciencia.iscte-iul.pt/publications/a-qualitative-review-of-feedback-research-implications-for-practice--/78707
https://ciencia.iscte-iul.pt/publications/the-role-of-power-in-the-implementation-of-hr-practices/80743
https://ciencia.iscte-iul.pt/publications/the-role-of-power-in-the-implementation-of-hr-practices/80743
https://ciencia.iscte-iul.pt/publications/ceos-the-missing-actors-in-hrm-implementation-process/78709
https://ciencia.iscte-iul.pt/publications/ceos-the-missing-actors-in-hrm-implementation-process/78709
https://ciencia.iscte-iul.pt/publications/institutionalization-of-change-how-implemented-change-can-be-sustained-in-organizations/78715
https://ciencia.iscte-iul.pt/publications/institutionalization-of-change-how-implemented-change-can-be-sustained-in-organizations/78715
https://ciencia.iscte-iul.pt/publications/institutionalization-of-change-how-implemented-change-can-be-sustained-in-organizations/78715
https://ciencia.iscte-iul.pt/publications/the-role-of-power-dimensions-in-implementation-of-hr-practices/78711
https://ciencia.iscte-iul.pt/publications/the-role-of-power-dimensions-in-implementation-of-hr-practices/78711
https://ciencia.iscte-iul.pt/publications/the-role-of-power-dimensions-in-implementation-of-hr-practices/78711
https://ciencia.iscte-iul.pt/publications/effective-implementation-of-hr-practices-a-multi-actor-perspective/78713
https://ciencia.iscte-iul.pt/publications/effective-implementation-of-hr-practices-a-multi-actor-perspective/78713
https://ciencia.iscte-iul.pt/publications/the-role-of-ceos-hrm-view-and-hr-departments-power-dimensions-in-effective-implementation-of-hr/78714
https://ciencia.iscte-iul.pt/publications/the-role-of-ceos-hrm-view-and-hr-departments-power-dimensions-in-effective-implementation-of-hr/78714
https://ciencia.iscte-iul.pt/publications/the-role-of-ceos-hrm-view-and-hr-departments-power-dimensions-in-effective-implementation-of-hr/78714
https://ciencia.iscte-iul.pt/publications/power-and-implementation-of-hr-practices/78712
https://ciencia.iscte-iul.pt/publications/power-and-implementation-of-hr-practices/78712
https://ciencia.iscte-iul.pt/publications/effective-implementation-of-hr-practices-a-state-of-the-science-review-and-future-research-agenda/78710
https://ciencia.iscte-iul.pt/publications/effective-implementation-of-hr-practices-a-state-of-the-science-review-and-future-research-agenda/78710

Projetos de Investigacao

Titulo do Projeto Papel no Parceiros Periodo
Projeto

Relationships, Exchanges Investigadora BRU-Iscte (OB&amp;HR) 2020 - 2021

And Leadership:
implications for
Performance Appraisal
and Learning - REAL PAL


https://ciencia.iscte-iul.pt/projects/relationships-exchanges-and-leadership-implications-for-performance-appraisal-and-learning---real/1025
https://ciencia.iscte-iul.pt/projects/relationships-exchanges-and-leadership-implications-for-performance-appraisal-and-learning---real/1025
https://ciencia.iscte-iul.pt/projects/relationships-exchanges-and-leadership-implications-for-performance-appraisal-and-learning---real/1025
https://ciencia.iscte-iul.pt/projects/relationships-exchanges-and-leadership-implications-for-performance-appraisal-and-learning---real/1025
https://ciencia.iscte-iul.pt/projects/relationships-exchanges-and-leadership-implications-for-performance-appraisal-and-learning---real/1025

