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 - N.º de citações Google Scholar: 1
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younger workers’ attitudes and behaviors. In Sonia Taneja (Ed.), Academy of Management Annual Meeting
Proceedings, 2022. Seattle: Academy of Management.

2 Grabarski, M. K., Schneider, N., Yadav, M., Spreitzer, G. M., Dello Russo, S., Wang, K. ...Zhu, X. (2022). Stronger
together: Positive relationships at work. In Sonia Taneja (Ed.), Academy of Management Annual Meeting
Proceedings, 2022.: Academy of Management.
 - N.º de citações Google Scholar: 1

3 Dello Russo, S., Mirfakhar, A. S. & Miraglia, M. (2021). Evidence based recommendations on feedback practice:
A systematic literature review. In Sonia Taneja (Ed.), Academy of Management Annual Meeting Proceedings
2021. (pp. 13225).: Academy of Management.

1 Dello Russo, S., Mirfakhar, A. & Legood, A. (2023). Is LMX Differentiation Ethical? An Investigation into its
Political Consequences in Performance Appraisals . EURAM.
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realist synthesis. EAWOP SGM .
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8 Dello Russo, S., Miraglia M. & Mirfakhar, A. (2022). Events triggering reflection: Exploring the role of informal
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9 Dello Russo, S., Mirfakhar, A. & Miraglia M. (2021). Evidence Based Recommendations on Feedback Practice:
A Systematic Literature Review . 81st Annual Meeting of the Academy of Management.

10 Dello Russo, S., Mirfakhar, A. & Miraglia M. (2021). What practical implications on feedback do researchers
offer? A systematic review . EURAM.

11 Dello Russo, S., Mirfakhar, A., Antino, M. & Zaniboni, S. (2021). Which work design characteristics are
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12 Dello Russo, S., Mirfakhar, A. & Miraglia M. (2020). A qualitative review of feedback research: Implications for
practice  . XII International Workshop on Human Resource Management.

13 Mirfakhar, A., Jordi Trullen & Mireia Valverde (2020). The role of power in the implementation of HR practices.
6th International Conference on Management and Organization.

14 Mirfakhar, A., Jordi Trullen & Mireia Valverde (2019). CEOs: The missing actors in HRM implementation
process. EURAM.

15 Mirfakhar, A. & Stouten (2019). Institutionalization of change: How implemented change can be sustained in
organizations. 16th Workshop on Research Advances in Organizational Behavior and Human Resource
Management.

16 Mirfakhar, A., Jordi Trullen & Mireia Valverde (2018). Power and implementation of HR practices. 15th
International Human Resource Management Conference.

17 Mirfakhar, A., Jordi Trullen & Mireia Valverde (2018). The role of power dimensions in implementation of HR
practices.  15th Workshop on Research Advances in Organizational Behavior and Human Resource
Management.

18 Mirfakhar, A. (2018). Effective implementation of HR practices: A multi-actor perspective. EURAM Doctoral
Colloquium.

19 Mirfakhar, A., Jordi Trullen & Mireia Valverde (2018). The role of CEO's HRM view and HR department's power
dimensions in effective implementation of HR practices . XI International Workshop on Human Resource
Management.

20 Mirfakhar, A., Jordi Trullen & Mireia Valverde (2016). Effective implementation of HR practices: A state-of-the-
science review and future research agenda. X International Workshop on Human Resource Management.
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