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Corlett, S., Di Marco, D. & Arenas, A. (2025). Definiendo limites en el entorno laboral: como las terceras
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Granada: Universidad de Granada.

- N.° de citagbes Google Scholar: 2

Pasini, M, Arenas, A., Brondino, M., Di Marco, D., Duarte, A.P., Carvalho, C.V....Silva, S.A. (2021). A Game-Based
Approach to Manage Technostress at Work. In Methodologies and Intelligent Systems for Technology
Enhanced Learning, 11th International Conference. MIS4TEL 2021. Lecture Notes in Networks and Systems.
(pp. 85-94). Cham: Springer.

- N.° de citagdes Web of Science®: 6

- N.° de cita¢des Scopus: 6

- N.° de citagdes Google Scholar: 16

Di Marco, D., Arenas, A., Hoel, H. & Munduate, L. (2019). Living a Double Life and Experiencing Modern Sexual
Prejudice: The Effect on Ecuadorean Lesbian, Gay, and Bisexual Workers' Well-Being. In Nakamura, N. &amp;
Logie, C.H. (Ed.), LGBTQ Mental Health: International Perspectives and Experiences.: American Psychological
Association.

- N.° de citacBes Google Scholar: 9

Arenas, Alicia, Di Marco, D., Munduate, Lourdes & Martin C. Euwema (2017). Dialogue for Inclusion: When

Managing Diversity Is not Enough. In Shaping Inclusive Workplaces Through Social Dialogue. (pp. 3-21).
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