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Publicacoes

¢ Revistas Cientificas
- Artigo em revista cientifica

Corlett, S., Di Marco, D., Hoel, H., Munduate, L. & Arenas, A. (2024). Setting boundaries at work: Development
and validation of the Sexual Identity Disclosure Dynamics Scale. Psychology of Sexual Orientation and Gender
Diversity. N/A

Di Marco, D., Hoel, H., Arenas, A. & Munduate, L. (2024). Non-heteronormative sexual orientations at work:
Disclosure dynamics and the negotiation of boundaries between lesbian and gay employees and their co-
workers. Journal of Homosexuality. 71 (2), 293-318

- N.° de citagbes Web of Science®: 5

- N.° de citagBes Scopus: 3

- N.° de citagbes Google Scholar: 9

Arenas, A., Sanclemente, FJ., Teran, V. & Di Marco, D. (2023). Spanish Validation of the Technostress Creators
Scale. Psicothema.

- N.° de citagdes Web of Science®: 3

- N.° de citagOes Scopus: 4

- N.° de citagBes Google Scholar: 6

Corlett, S., Di Marco, D., Munduate, L. & Arenas, A. (2023). Manifestations and reinforcement of
heteronormativity in the workplace: A systematic scoping review. Journal of Homosexuality. 70 (12), 2714-
2740

- N.° de citacdes Web of Science®: 8

- N.° de cita¢des Scopus: 10

- N.° de citagdes Google Scholar: 26
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https://ciencia.iscte-iul.pt/publications/spanish-validation-of-the-technostress-creators-scale/96872
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Checa, I., Di Marco, D. & Bohorquez, M. R. (2022). Measurement invariance of the Satisfaction with Life Scale
by sexual orientation. Archives of Sexual Behavior. 51 (6), 2891-2897

- N.° de citagdes Web of Science®: 4

- N.° de cita¢Bes Scopus: 5

- N.° de citagBes Google Scholar: 5

Menardo, E., Di Marco, D., Ramos, S., Brondino, M., Arenas, A., Costa, P....Pasini, M. (2022). Nature and
mindfulness to cope with work-related stress: A narrative review. International Journal of Environmental
Research and Public Health. 19 (10)

- N.° de citagdes Web of Science®: 18

- N.° de cita¢des Scopus: 16

- N.° de citagdes Google Scholar: 46

Corlett, S., Di Marco, D. & Arenas, A. (2021). ‘Coming out’ across cultures: examining the experiences of
Ecuadorian and Spanish LGB employees. Current Psychology. 40, 5391-5401

- N.° de citagdes Web of Science®: 7

- N.° de cita¢des Scopus: 6

- N.° de citagdes Google Scholar: 13

Lourenco, I., Di Marco, D., Branco, M., Lopes, A. |., Sarquis, R. & Soliman, M. T. (2021). The relationship
between LGBT executives and firms’ value and financial performance. Journal of Risk and Financial
Management. 14 (12)

- N.° de citagdes Web of Science®: 9

- N.° de citagBes Scopus: 11

- N.° de citages Google Scholar: 16

Knoll,M., Gétz, M., Adriasola, E, Al-Atwi, A. A., Arenas, A., Atitsogbe, K. A....Zacher, H. (2021). International
differences in employee silence motives: Scale validation, prevalence, and relationships with culture
characteristics across 33 Countries. Journal of Organizational Behavior. 42 (5), 619-648

- N.° de citagdes Web of Science®: 44

- N.° de cita¢des Scopus: 43

- N.° de citagdes Google Scholar: 79

Corlett, S., Di Marco, D. & Arenas, A. (2020). Inclusiéon de la diversidad sexual para una cultura de paz en las
organizaciones: un estudio en Ecuador. Revista de Cultura de Paz. 3, 75-80
- N.° de citagdes Google Scholar: 10

Di Marco, D., Arenas, A., Munduate, L. & Hoel, H. (2019). Discriminatory language in the workplace: unmasking
prejudices and stereotypes. Revista de Psicologia Social. 34 (1), 110-136

- N.° de citagdes Web of Science®: 3

- N.° de citagBes Scopus: 2

Di Marco, D., Martinez-Corts, I, Arenas, A. & Gamero, N. (2018). Spanish validation of the shorter version of
the Workplace Incivility Scale: an employment status invariant measure. Frontiers in Psychology. 9

- N.° de citagdes Web of Science®: 3

- N.° de citagbes Scopus: 4

- N.° de citagdes Google Scholar: 11

Di Marco, D., Arenas, A., Giorgi, G., Arcangeli, G. & Mucci, N. (2018). Be friendly, stay well: the effects of job
resources on well-being in a discriminatory work environment. Frontiers in Psychology. 9

- N.° de citagbes Web of Science®: 23

- N.° de citagdes Scopus: 24

- N.° de citagdes Google Scholar: 41
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https://ciencia.iscte-iul.pt/publications/spanish-validation-of-the-shorter-version-of-the-workplace-incivility-scale-an-employment-status/50009
https://ciencia.iscte-iul.pt/publications/spanish-validation-of-the-shorter-version-of-the-workplace-incivility-scale-an-employment-status/50009
https://ciencia.iscte-iul.pt/publications/be-friendly-stay-well-the-effects-of-job-resources-on-well-being-in-a-discriminatory-work/50069
https://ciencia.iscte-iul.pt/publications/be-friendly-stay-well-the-effects-of-job-resources-on-well-being-in-a-discriminatory-work/50069

14

15

16

17

Di Marco, D., Hoel, H., Arenas, A. & Munduate, L. (2018). Workplace incivility as modern sexual prejudice.
Journal of Interpersonal Violence. 33 (12), 1978-2004

- N.° de citagdes Web of Science®: 55

- N.° de cita¢Bes Scopus: 47

- N.° de citages Google Scholar: 98

Di Marco, D., L6pez-Cabrera, R., Arenas, A., Giorgi, G., Arcangeli, G. & Mucci, N. (2016). Approaching the
discriminatory work environment as stressor: the protective role of job satisfaction on health. Frontiers in
Psychology. 7

- N.° de citagdes Web of Science®: 39

- N.° de cita¢des Scopus: 33

- N.° de citagdes Google Scholar: 70

Di Marco, D., Arenas, A., Munduate, L. & Hoel, H. (2015). Coming out strategies of lesbians and gays at work.
Revista de Psicologia Social. 30 (1), 122-151

- N.° de citagdes Web of Science®: 9

- N.° de cita¢des Scopus: 6

Munduate, L., Di Marco, D., Martinez-Corts, I., Arenas, A. & Gamero, N. (2014). Rebuilding the social dialogue
and promoting inclusive organizations. A tool for social innovation in times of crisis. Papeles del Psicologo. 35
(2), 122-129

- N.° de citagdes Web of Science®: 10

- N.° de cita¢Bes Scopus: 5

- N.° de citages Google Scholar: 13

- Artigo de revisao

Di Marco, D., Hoel, H. & Lewis, D. (2021). Discrimination and exclusion on grounds of sexual and gender
identity: Are LGBT people’s voices heard at the workplace?. The Spanish Journal of Psychology. 24

- N.° de citagbes Web of Science®: 19

- N.° de citagBes Scopus: 16

- N.° de citagbes Google Scholar: 43

e Livros e Capitulos de Livros
- Autor de livro

Corlett, S., Di Marco, D. & Arenas, A. (2021). Guia sobre la diversidad sexual y la identidad de género en la
Universidad de Sevilla. Editorial Universidad de Sevilla.

Di Marco, D., Munduate, L., Arenas, A. & Hoel, H. (2018). ;Quién queda en el armario? La experiencia de los
colectivos de personas lesbianas y gais en el trabajo. Piramide.

- Editor de livro

Arenas, A., Di Marco, D., Munduate, L. & Euwema, M.C. (2017). Shaping Inclusive Workplaces Through Social
Dialogue. Springer International.

- N.° de citagbes Web of Science®: 17

- N.° de citagbes Google Scholar: 25

- Capitulo de livro

Corlett, S., Di Marco, D. & Arenas, A. (2022). Como se manifiesta la heteronormatividad en las organizaciones?:
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https://ciencia.iscte-iul.pt/publications/como-se-manifiesta-la-heteronormatividad-en-las-organizaciones-un-acercamiento-desde-la-literatura/105095

Un acercamiento desde la literatura cientifica. In Francisco Manuel Morales Rodriguez , René Clares (Ed.),
Atencion a la diversidad afectivo sexual-corporal y de género: Evidencias recientes. (pp. 115-124).:

Universidad de Granada.
- N.° de cita¢bes Google Scholar: 3

2 Pasini, M, Arenas, A., Brondino, M., Di Marco, D., Duarte, A.P., Carvalho, C.V....Silva, S.A. (2021). A Game-Based
Approach to Manage Technostress at Work. In Methodologies and Intelligent Systems for Technology
Enhanced Learning, 11th International Conference. MIS4ATEL 2021. Lecture Notes in Networks and Systems.
(pp. 85-94). Cham: Springer.

- N.° de citagdes Web of Science®: 3
- N.° de citagBes Scopus: 6
- N.° de citagbes Google Scholar: 16

3 Di Marco, D., Arenas, A., Hoel, H. & Munduate, L. (2019). Living a Double Life and Experiencing Modern Sexual
Prejudice: The Effect on Ecuadorean Lesbian, Gay, and Bisexual Workers' Well-Being. In Nakamura, N. &amp;
Logie, C.H. (Ed.), LGBTQ Mental Health: International Perspectives and Experiences.: American Psychological
Association.

- N.° de citagdes Google Scholar: 9

4 Arenas, Alicia, Di Marco, D., Munduate, Lourdes & Martin C. Euwema (2017). Dialogue for Inclusion: When
Managing Diversity Is not Enough. In Shaping Inclusive Workplaces Through Social Dialogue. (pp. 3-21).

- N.° de citagdes Web of Science®: 6
- N.° de citagbes Google Scholar: 11

5 Di Marco, D., Arenas, Alicia, Martin C. Euwema & Munduate, Lourdes (2017). The Circle of Inclusion: From
lllusion to Reality. In Shaping Inclusive Workplaces Through Social Dialogue. (pp. 261-272).

- N.° de citagdes Web of Science®: 2
- N.° de citagdes Google Scholar: 2

6 Di Marco, D. (2017). Unlocking Closets at Organizations. In Shaping Inclusive Workplaces Through Social
Dialogue. (pp. 187-200).

- N.° de citagbes Web of Science®: 3
- N.° de citacBes Google Scholar: 4
7

Di Marco, D., Arenas, A., Munduate, L. & Hoel, H. (2013). El proceso de coming out en el contexto laboral

espafiol. In Diversidad sexual en Iberoamérica. (pp. 187-194).
- N.° de cita¢bes Google Scholar: 2

¢ Conferéncias/Workshops e Comunicacdes
- Publicacdo em atas de evento cientifico

Marossi, C., Mariani, V., Arenas, A., Brondino, M., Carvalho, C. V. de., Costa, P....Pasini, M (2023). Mindfulness
lessons in a virtual natural environment to cope with work-related stress. In Milrad, M., Otero, N.,
SanchezGémez, M. C., Mena, J. J., Durades, D., Sciarrone, F., Alvarez-Gémez, C., Rodrigues, M., Vittorini, P.,
Gennari, R., Di Mascio, T., Temperini, M., and De la Prieta, F. (Ed.), Methodologies and Intelligent Systems for
Technology Enhanced Learning, 13th International Conference. Lecture Notes in Networks and Systems.:
Springer.

- N.° de citagdes Google Scholar: 2

Silva, S. A, Duarte, A. P., Duarte, H., Delgado, F., Carvalho, C. V., Pasini, M...Arenas, A. (2021). DESTRESS: Um
jogo para treinar competéncias de gestdo de stress relacionado com o uso da tecnologia. In Nogueira, F., and
Gongalves, S. P. (Ed.), X Conferéncia Internacional Investigacdo e Interven¢do em Recursos Humanos. Online:
Instituto Politécnico do Porto.
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Di Marco, D., Silva, S. A, Tavares, S. M. & Passos, A. M. (2018). Multiple bosses, incivility and health: the
positive effect of role clarity. In Kevin Teoh, Nathalie Saade, Vlad Dediu, Juliet Hassard, Luis Torres (Ed.), 13th
European Academy of Occupational Health Psychology Conference: adapting to rapid changes in today’s

workplace. (pp. 272-272). Lisboa
- N.° de citagdes Google Scholar: 1

- Comunicag¢do em evento cientifico

10

11

12

Corlett, S., Di Marco, D., Arenas, A. & Mendoza-Denton, R. (2024). Navigating bias: Examining hiring
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