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- N.° de citagbes Web of Science®: 24
- N.° de cita¢Bes Scopus: 19
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55(1), 27-43
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4 Kahn, K., Barreto, M:, Rego, M. & Kaiser, C. (2011). Stay silent or shout out? The social costs and benefits of
confronting prejudice. Small Group Meeting on Challenging stereotypes: When and how targets of negative
stereotypes resist, Pousada D. Maria |, Lisbon, Portugal.

5 Barreto, M., Rego, M., Kahn, K. & Kaiser, C. (2011). Minority and Majority Group Members' Responses To
Group-Based Threats. 16th General Meeting of the European Association of Social Psychology.

6

Rego, M., Silva, M. & Serddio, R. G. (2010). Interpersonal judgements of morality and competence: Effect of the
behaviour normativity and of the value assigned to moral and competence norms. VIl National Symposium
on Psychology Research, University of Minho, Braga, Portugal.
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