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Projeto
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Design and evaluation of
technological support
tools to empower
stakeholders in digital
education

Investigadora BRU-Iscte (OB&amp;HR), UVEG - Líder
(Espanha), RU -  (Países Baixos (Holanda)), UBB
-  (Roménia), UTC -  (Roménia), HVL -
(Noruega), AUTISME-EUROPE AISBL -  (Bélgica),
INESC-ID -  (Portugal), ITC -  (Roménia)

2023 - 2025
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