Ciéncia_lscte

I C b e INSTITUTO
S UNIVERSITARIO , ,
DE LISBOA Public Profile

Warning: [2026-02-03 17:53] this document is a print-out of the Ciéncia-iul web portal and was automatically generated at the labeled

date. The document has a mere informational purpose and represents the information contained on Ciéncia_lscte at that date.

Burcu Taskan
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Curriculum

Burcu Taskan is a PhD candidate in Psychology and she holds a master degree in Psychology. She is particularly interested
in leadership, mobbing, mindfulness, emotion regulation, well-being, and burnout. Her PhD project aims to explore
antecedents and outcomes of abusive supervision on employee well-being: A cross-cultural approach.

Research Interests

Leadership, mobbing, mindfulness, emotional intelligence, emotion regulation, well-being and burnout

Academic Qualifications

University/Institution Type Degree Period
Yasar University M.Sc. Master of Arts in Psychology 2017
Izmir University of Economics Bachelor of Science Psychology 2015

Total Citations

Web of Science® 115

Scopus 132
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Publications

e Scientific Journals
- Scientific journal paper

Taskan, B., Junca-Silva, A. & Caetano, A. (2025). The role of mindfulness in the relationship between
uncertainty and adaptive performance via affect: A within-person approach. Management Research Review.
48 (3), 489-505

- Times Cited Web of Science®: 4

- Times Cited Scopus: 5

- Times Cited Google Scholar: 8

Taskan, B., Junga-Silva, A. & Caetano, Anténio (2024). Perceived effects of teleworking on adaptive
performance: A moderated mediation model of leadership effectiveness and negative affect. International
Journal of Organizational Analysis. 32 (10), 2321-2338

- Times Cited Web of Science®: 9

- Times Cited Scopus: 6

- Times Cited Google Scholar: 11

Taskan, B., Guleryuz, E. & Toker, Yonca (2022). The moderating role of emotion management in the
relationship between mobbing and burnout. ve nsan Dergisi. 9 (1), 1-14
- Times Cited Web of Science®: 3

Taskan, B., Caetano, A. & Junca Silva, A. (2022). Clarifying the conceptual map of VUCA: A systematic review.
International Journal of Organizational Analysis. 30 (7), 196-217

- Times Cited Web of Science®: 99

- Times Cited Scopus: 121

- Times Cited Google Scholar: 300

¢ Conferences/Workshops and Talks
- Publication in conference proceedings

- Talk

Taskan, B. & Guleryuz, E. (2017). The effect of mediating role of trust in leader on the relationship between
different leadership styles and job satisfaction and affective organizational commitment. In 18th Congress of
the European Association of Work and Organizational Psychology.

Taskan, B., Junca Silva, A. & Caetano, Anténio (2025). The Role of Mindfulness in the Relationship between
Uncertainty and Adaptive Performance via Affect: A Within- Person Approach. EAWOP 2025.

Taskan, B., Junca Silva, A. & Caetano, Anténio (2023). Perceived Effects of Teleworking on Adaptive
Performance: A Moderated Mediation Model of Leadership Effectiveness and Negative Affect. 21st Congress
of the European Association of Work and Organizational Psychology.

¢ Other Publications
- Other publications

Taskan, B., Junca Silva, A. & Caetano, Anténio (2023). Perceived Effects of Teleworking on Adaptive
Performance: A Moderated Mediation Model of Leadership Effectiveness and Negative Affect. 21st Congress
of the European Association of Work and Organizational Psychology.
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Taskan, B., Junca Silva, A. & Caetano, Antonio (2023). Perceived Effects of Teleworking on Adaptive
Performance: A Moderated Mediation Model of Leadership Effectiveness and Negative Affect. 21st Congress
of the European Association of Work and Organizational Psychology.
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