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Sara Corlett is a Postdoctoral Fellow at ISCTE-IUL (BRU) doing research on exploitive relationships and well-being. Her
research interests focus on the inclusion of people in situations of vulnerability/exclusion in organizations and the
promotion of organizational justice.

In addition to her dedication to research, Sara has been committed to transferring knowledge to the community. She has
led a project to train university staff in sexual and gender diversity inclusion, and she has also participated as a trainer in a
similar initiative to train library staff to be sensitive to vulnerable groups (i.e. people with disabilities, LGBTQ+ people,
diverse cultural backgrounds) in their daily work. She is also a researcher for the Laboratory Observatory of Occupational
Health from a Gender Perspective (LAOGEN) of the Regional Government of Andalusia (Spain), where she conducts
research and facilitates the dissemination of information to occupational health professionals.

Research Interests

EDI; organizational justice; gender issues

Academic Qualifications

University/Institution Type Degree Period

Universidad de Sevilla PhD Psychology of Human Resources 2023
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Maastricht University M.Sc. Work and Organizational Psychology 2018

Total Citations

Web of Science® 39

Scopus 33

Publications

e Scientific Journals
- Scientific journal paper

Corlett, S., Di Marco, D., Hoel, H., Munduate, L. & Arenas, A. (2024). Setting boundaries at work: Development
and validation of the Sexual Identity Disclosure Dynamics Scale. Psychology of Sexual Orientation and Gender

Diversity. N/A

- Times Cited Web of Science®: 3
- Times Cited Scopus: 3

- Times Cited Google Scholar: 4

Corlett, S., Sarah E. Stutterheim & Lilith A. Whiley (2024). “I only wanted one thing and that was to be who | am
now": Being a trans young adult and (re)negotiating vocational identity. Gender, Work &amp; Organization. 31

(5), 1786-1811

- Times Cited Web of Science®: 5
- Times Cited Scopus: 5

- Times Cited Google Scholar: 13

Corlett, S., Di Marco, D., Munduate, L. & Arenas, A. (2023). Manifestations and reinforcement of
heteronormativity in the workplace: A systematic scoping review. Journal of Homosexuality. 70 (12), 2714-

2740

- Times Cited Web of Science®: 22
- Times Cited Scopus: 18

- Times Cited Google Scholar: 39

Corlett, S., Di Marco, D. & Arenas, A. (2021). ‘Coming out’ across cultures: examining the experiences of

Ecuadorian and Spanish LGB employees. Current Psychology. 40, 5391-5401
- Times Cited Web of Science®: 9

- Times Cited Scopus: 7

- Times Cited Google Scholar: 15

Corlett, S., Di Marco, D. & Arenas, A. (2019). Inclusién de la diversidad sexual para una cultura de paz en las

organizaciones: Un estudio en Ecuador. Revista de Cultura de Paz. 3, 75-80
- Times Cited Google Scholar: 12

¢ Books and Book Chapters
- Book author

Corlett, S., Di Marco, D. & Arenas, A. (2021). Guia sobre la diversidad sexual y la identidad de género en la
Universidad de Sevilla. Sevilla. Editorial Universidad de Sevilla.

- Book chapter


https://ciencia.iscte-iul.pt/publications/setting-boundaries-at-work-development-and-validation-of-the-sexual-identity-disclosure-dynamics/105094
https://ciencia.iscte-iul.pt/publications/setting-boundaries-at-work-development-and-validation-of-the-sexual-identity-disclosure-dynamics/105094
https://ciencia.iscte-iul.pt/publications/setting-boundaries-at-work-development-and-validation-of-the-sexual-identity-disclosure-dynamics/105094
https://ciencia.iscte-iul.pt/publications/i-only-wanted-one-thing-and-that-was-to-be-who-i-am-now-being-a-trans-young-adult-and-renegotiating/105093
https://ciencia.iscte-iul.pt/publications/i-only-wanted-one-thing-and-that-was-to-be-who-i-am-now-being-a-trans-young-adult-and-renegotiating/105093
https://ciencia.iscte-iul.pt/publications/i-only-wanted-one-thing-and-that-was-to-be-who-i-am-now-being-a-trans-young-adult-and-renegotiating/105093
https://ciencia.iscte-iul.pt/publications/manifestations-and-reinforcement-of-heteronormativity-in-the-workplace-a-systematic-scoping-review/90861
https://ciencia.iscte-iul.pt/publications/manifestations-and-reinforcement-of-heteronormativity-in-the-workplace-a-systematic-scoping-review/90861
https://ciencia.iscte-iul.pt/publications/manifestations-and-reinforcement-of-heteronormativity-in-the-workplace-a-systematic-scoping-review/90861
https://ciencia.iscte-iul.pt/publications/coming-out-across-cultures-examining-the-experiences-of-ecuadorian-and-spanish-lgb-employees/63355
https://ciencia.iscte-iul.pt/publications/coming-out-across-cultures-examining-the-experiences-of-ecuadorian-and-spanish-lgb-employees/63355
https://ciencia.iscte-iul.pt/publications/inclusion-de-la-diversidad-sexual-para-una-cultura-de-paz-en-las-organizaciones-un-estudio-en/105098
https://ciencia.iscte-iul.pt/publications/inclusion-de-la-diversidad-sexual-para-una-cultura-de-paz-en-las-organizaciones-un-estudio-en/105098
https://ciencia.iscte-iul.pt/publications/guia-sobre-la-diversidad-sexual-y-la-identidad-de-genero-en-la-universidad-de-sevilla/105099
https://ciencia.iscte-iul.pt/publications/guia-sobre-la-diversidad-sexual-y-la-identidad-de-genero-en-la-universidad-de-sevilla/105099

Corlett, S. (2025). Retos de género ante el retorno al trabajo. In Munduate, L. (Ed.), Buenas practicas para la
gestion preventiva desde la perspectiva de género. Guia de autodiagnéstico.: Editorial Piramide.

Corlett, S., Di Marco, D. & Arenas, A. (2025). Definiendo limites en el entorno laboral: como las terceras
personas moldean el proceso de disclosure de personas LGB e influyen en su bienestar. In Libro de Actas del
[Il Congreso Internacional de Diversidad Sexual y Género en la Educacién, la Filologia y las Artes y del |
Congreso Internacional de Diversidad Sexual y Género en la Psicologia.: Dykinson.

Arenas, A., Corlett, S., Di Marco, D., Munduate, L, Elgoibar, P., Gamero, N....Sanclemente, F. . (2025). Guia de
autodiagnostico de integracion de la perspectiva de género en la prevencion de riesgos laborales (Guia
DIGEN). In Munduate, L. (Ed.), Buenas practicas para la gestién preventiva desde la perspectiva de género.
Guia de autodiagnéstico.: Editorial Piramide.

Corlett, S., Di Marco, D. & Arenas, A. (2022). ;Como se manifiesta la heteronormatividad en las
organizaciones?: Un acercamiento desde la literatura cientifica. In Francisco Manuel Morales Rodriguez, René
Clares (Ed.), Atencion a la diversidad afectivo sexual-corporal y de género: evidencias recientes. (pp. 115-124).

Granada: Universidad de Granada.
- Times Cited Google Scholar: 7

Corlett, S. (2022). Aplicacién de un Ciclo de Mejora al modelo de Aprendizaje Basado en Problemas en
Psicologia de las Organizaciones. In Ciclos de mejora en el aula. Afilo 2021 Experiencias de innovacién docente
de la Universidad de Sevilla. (pp. 2833-2845).: EDITORIAL UNIVERSIDAD DE SEVILLA.

¢ Conferences/Workshops and Talks
- Publication in conference proceedings

- Talk

Costa, S., Coyle-Shapiro, J. A-M., Corlett, S. & Aguiar, T. R. (2025). The Impact of Perceived Exploitation on
Health-related Outcomes. In Academy of Management Proceedings.: Academy of Management.

Di Marco, D., Corlett, S., Paolillo, A. & Silva, S.A. (2025). The effectiveness of safety interventions addressed to
diverse groups: a systematic review. 22nd European Congress of Work and Organizational Psychology.

Costa, S., Jacqueline A.-M. Coyle-Shapiro, Corlett, S. & Aguiar, T. R. (2025). The Impact of Perceived Exploitation
on Health-related Outcomes. Academy of Management Annual Meeting 2025.

Costa, S., Jacqueline A.-M. Coyle-Shapiro, Corlett, S. & Aguiar, T. R. (2025). The Impact of Exploitative working
relationships on employees’ health and behaviors. 1st Annual Poster Blitz in Psychology of Health and
Wellbeing.

Corlett, S., Mendoza-Denton, R. & Kothari, R. (2025). The role of EEO statements in reducing hiring
discrimination against transgender job applicants. 22nd EAWOP Congress.

Corlett, S., Di Marco, D., Arenas, A. & Ortiz-Salado, R. (2025). To systematically review the factors that play a
role in the hiring outcomes for LGBTQ+ people. 22nd EAWOP Congress.

Corlett, S. (2024). Exposicién y andlisis de la Ley Trans en Espafia: potenciales avances y desafios. V Congreso
Internacional de Investigacién en Psicologia.


https://ciencia.iscte-iul.pt/publications/retos-de-genero-ante-el-retorno-al-trabajo/108504
https://ciencia.iscte-iul.pt/publications/retos-de-genero-ante-el-retorno-al-trabajo/108504
https://ciencia.iscte-iul.pt/publications/definiendo-limites-en-el-entorno-laboral-como-las-terceras-personas-moldean-el-proceso-de/110038
https://ciencia.iscte-iul.pt/publications/definiendo-limites-en-el-entorno-laboral-como-las-terceras-personas-moldean-el-proceso-de/110038
https://ciencia.iscte-iul.pt/publications/definiendo-limites-en-el-entorno-laboral-como-las-terceras-personas-moldean-el-proceso-de/110038
https://ciencia.iscte-iul.pt/publications/definiendo-limites-en-el-entorno-laboral-como-las-terceras-personas-moldean-el-proceso-de/110038
https://ciencia.iscte-iul.pt/publications/guia-de-autodiagnostico-de-integracion-de-la-perspectiva-de-genero-en-la-prevencion-de-riesgos/108505
https://ciencia.iscte-iul.pt/publications/guia-de-autodiagnostico-de-integracion-de-la-perspectiva-de-genero-en-la-prevencion-de-riesgos/108505
https://ciencia.iscte-iul.pt/publications/guia-de-autodiagnostico-de-integracion-de-la-perspectiva-de-genero-en-la-prevencion-de-riesgos/108505
https://ciencia.iscte-iul.pt/publications/guia-de-autodiagnostico-de-integracion-de-la-perspectiva-de-genero-en-la-prevencion-de-riesgos/108505
https://ciencia.iscte-iul.pt/publications/como-se-manifiesta-la-heteronormatividad-en-las-organizaciones-un-acercamiento-desde-la-literatura/105095
https://ciencia.iscte-iul.pt/publications/como-se-manifiesta-la-heteronormatividad-en-las-organizaciones-un-acercamiento-desde-la-literatura/105095
https://ciencia.iscte-iul.pt/publications/como-se-manifiesta-la-heteronormatividad-en-las-organizaciones-un-acercamiento-desde-la-literatura/105095
https://ciencia.iscte-iul.pt/publications/como-se-manifiesta-la-heteronormatividad-en-las-organizaciones-un-acercamiento-desde-la-literatura/105095
https://ciencia.iscte-iul.pt/publications/aplicacion-de-un-ciclo-de-mejora-al-modelo-de-aprendizaje-basado-en-problemas-en-psicologia-de-las/105100
https://ciencia.iscte-iul.pt/publications/aplicacion-de-un-ciclo-de-mejora-al-modelo-de-aprendizaje-basado-en-problemas-en-psicologia-de-las/105100
https://ciencia.iscte-iul.pt/publications/aplicacion-de-un-ciclo-de-mejora-al-modelo-de-aprendizaje-basado-en-problemas-en-psicologia-de-las/105100
https://ciencia.iscte-iul.pt/publications/the-impact-of-perceived-exploitation-on-health-related-outcomes/113637
https://ciencia.iscte-iul.pt/publications/the-impact-of-perceived-exploitation-on-health-related-outcomes/113637
https://ciencia.iscte-iul.pt/publications/the-effectiveness-of-safety-interventions-addressed-to-diverse-groups-a-systematic-review/114528
https://ciencia.iscte-iul.pt/publications/the-effectiveness-of-safety-interventions-addressed-to-diverse-groups-a-systematic-review/114528
https://ciencia.iscte-iul.pt/publications/the-impact-of-perceived-exploitation-on-health-related-outcomes/112411
https://ciencia.iscte-iul.pt/publications/the-impact-of-perceived-exploitation-on-health-related-outcomes/112411
https://ciencia.iscte-iul.pt/publications/the-impact-of-exploitative-working-relationships-on-employees-health-and-behaviors/112115
https://ciencia.iscte-iul.pt/publications/the-impact-of-exploitative-working-relationships-on-employees-health-and-behaviors/112115
https://ciencia.iscte-iul.pt/publications/the-impact-of-exploitative-working-relationships-on-employees-health-and-behaviors/112115
https://ciencia.iscte-iul.pt/publications/the-role-of-eeo-statements-in-reducing-hiring-discrimination-against-transgender-job-applicants/111676
https://ciencia.iscte-iul.pt/publications/the-role-of-eeo-statements-in-reducing-hiring-discrimination-against-transgender-job-applicants/111676
https://ciencia.iscte-iul.pt/publications/to-systematically-review-the-factors-that-play-a-role-in-the-hiring-outcomes-for-lgbtq-people/111675
https://ciencia.iscte-iul.pt/publications/to-systematically-review-the-factors-that-play-a-role-in-the-hiring-outcomes-for-lgbtq-people/111675
https://ciencia.iscte-iul.pt/publications/exposicion-y-analisis-de-la-ley-trans-en-espana-potenciales-avances-y-desafios/110037
https://ciencia.iscte-iul.pt/publications/exposicion-y-analisis-de-la-ley-trans-en-espana-potenciales-avances-y-desafios/110037
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Corlett, S., Di Marco, D., Arenas, A. & Mendoza-Denton, R. (2024). Navigating bias: Examining hiring
discrimination towards transgender job applicants through the lens of competence and warmth. 17th
Equality, Diversity, &amp; Inclusion Conferenc.

Corlett, S. (2024). Unpacking Spain's new Trans Law: Implications beyond gender self-ID. 17th Equality,
Diversity, &amp; Inclusion Conference.

Corlett, S., Di Marco, D., Arenas, A. & Mendoza-Denton, R. (2024). What is that Drives Hiring Discrimination
Against Trans People? An Experimental Study. 16th EAOHP Conference.

Corlett, S. (2023). Retos de Género en el Retorno al Trabajo. Retos de género en la prevencion de la salud y la
seguridad en el trabajo.

Corlett, S. (2023). How does the reaction of the audience impact the process of sexual identity disclosure at
work?. 21st EAWOP Congress.

Corlett, S., Di Marco, D., Munduate, L. & Arenas, A. (2023). Development and validation of a scale measuring
sexual identity disclosure and the reaction of the audience at work. 21st EAWOP Congress.

Corlett, S., Di Marco, D. & Arenas, A. (2023). Definiendo limites en el entorno laboral: como las terceras
personas moldean el proceso de disclosure de personas LGB e influyen en su bienestar. | Congreso
Internacional de Diversidad Sexual y Género en la Psicologia.

Corlett, S., Di Marco, D., Munduate, L., Hoel, H. & Arenas, A. (2022). Shaping Boundaries at Work: Development
and Validation of the Disclosure Dynamics Scale. 15th Equality, Diversity and Inclusion International
Conference.

Corlett, S., Di Marco, D., Munduate, L. & Arenas, A. (2022). Setting boundaries at work: development and
validation of the disclosure dynamics scale. lll International Conference on LGBT+ Psychology and Related
Fields.

Corlett, S., Di Marco, D., Munduate, L. & Arenas, A. (2021). The state of the art and the future of the study of
heteronormativity in the workplace. 13th-14th Equality, Diversity and Inclusion International Conference.

Corlett, S., Di Marco, D., Munduate, L. & Arenas, A. (2021). Heteronormatividad en el trabajo y su abordaje
para la construccion de organizaciones inclusivas. 5th National Congress of Psychology and International
Symposium on Public Health Psychology.

Corlett, S., Di Marco, D., Munduate, L. & Arenas, A. (2020). ;,Cémo se refuerza la heteronormatividad en las
organizaciones? Un acercamiento desde la literatura cientifica. 1st International Congress on Attention to
Affective-Sexual, Bodily and Gender Diversity.

Research Projects

Project Title Role in Project Partners Period

Exploitative working

Researcher BRU-Iscte (OB&amp;HR) 2025 - 2026

relationships: Impact on
employees' health and
behaviors


https://ciencia.iscte-iul.pt/publications/navigating-bias-examining-hiring-discrimination-towards-transgender-job-applicants-through-the-lens/105103
https://ciencia.iscte-iul.pt/publications/navigating-bias-examining-hiring-discrimination-towards-transgender-job-applicants-through-the-lens/105103
https://ciencia.iscte-iul.pt/publications/navigating-bias-examining-hiring-discrimination-towards-transgender-job-applicants-through-the-lens/105103
https://ciencia.iscte-iul.pt/publications/unpacking-spains-new-trans-law-implications-beyond-gender-self-id/105102
https://ciencia.iscte-iul.pt/publications/unpacking-spains-new-trans-law-implications-beyond-gender-self-id/105102
https://ciencia.iscte-iul.pt/publications/what-is-that-drives-hiring-discrimination-against-trans-people-an-experimental-study/105101
https://ciencia.iscte-iul.pt/publications/what-is-that-drives-hiring-discrimination-against-trans-people-an-experimental-study/105101
https://ciencia.iscte-iul.pt/publications/retos-de-genero-en-el-retorno-al-trabajo/105122
https://ciencia.iscte-iul.pt/publications/retos-de-genero-en-el-retorno-al-trabajo/105122
https://ciencia.iscte-iul.pt/publications/how-does-the-reaction-of-the-audience-impact-the-process-of-sexual-identity-disclosure-at-work/105121
https://ciencia.iscte-iul.pt/publications/how-does-the-reaction-of-the-audience-impact-the-process-of-sexual-identity-disclosure-at-work/105121
https://ciencia.iscte-iul.pt/publications/development-and-validation-of-a-scale-measuring-sexual-identity-disclosure-and-the-reaction-of-the/105120
https://ciencia.iscte-iul.pt/publications/development-and-validation-of-a-scale-measuring-sexual-identity-disclosure-and-the-reaction-of-the/105120
https://ciencia.iscte-iul.pt/publications/definiendo-limites-en-el-entorno-laboral-como-las-terceras-personas-moldean-el-proceso-de/105104
https://ciencia.iscte-iul.pt/publications/definiendo-limites-en-el-entorno-laboral-como-las-terceras-personas-moldean-el-proceso-de/105104
https://ciencia.iscte-iul.pt/publications/definiendo-limites-en-el-entorno-laboral-como-las-terceras-personas-moldean-el-proceso-de/105104
https://ciencia.iscte-iul.pt/publications/shaping-boundaries-at-work-development-and-validation-of-the-disclosure-dynamics-scale-/93420
https://ciencia.iscte-iul.pt/publications/shaping-boundaries-at-work-development-and-validation-of-the-disclosure-dynamics-scale-/93420
https://ciencia.iscte-iul.pt/publications/shaping-boundaries-at-work-development-and-validation-of-the-disclosure-dynamics-scale-/93420
https://ciencia.iscte-iul.pt/publications/setting-boundaries-at-work-development-and-validation-of-the-disclosure-dynamics-scale/93421
https://ciencia.iscte-iul.pt/publications/setting-boundaries-at-work-development-and-validation-of-the-disclosure-dynamics-scale/93421
https://ciencia.iscte-iul.pt/publications/setting-boundaries-at-work-development-and-validation-of-the-disclosure-dynamics-scale/93421
https://ciencia.iscte-iul.pt/publications/the-state-of-the-art-and-the-future-of-the-study-of-heteronormativity-in-the-workplace/93422
https://ciencia.iscte-iul.pt/publications/the-state-of-the-art-and-the-future-of-the-study-of-heteronormativity-in-the-workplace/93422
https://ciencia.iscte-iul.pt/publications/heteronormatividad-en-el-trabajo-y-su-abordaje-para-la-construccion-de-organizaciones-inclusivas-/93423
https://ciencia.iscte-iul.pt/publications/heteronormatividad-en-el-trabajo-y-su-abordaje-para-la-construccion-de-organizaciones-inclusivas-/93423
https://ciencia.iscte-iul.pt/publications/heteronormatividad-en-el-trabajo-y-su-abordaje-para-la-construccion-de-organizaciones-inclusivas-/93423
https://ciencia.iscte-iul.pt/publications/como-se-refuerza-la-heteronormatividad-en-las-organizaciones-un-acercamiento-desde-la-literatura/93424
https://ciencia.iscte-iul.pt/publications/como-se-refuerza-la-heteronormatividad-en-las-organizaciones-un-acercamiento-desde-la-literatura/93424
https://ciencia.iscte-iul.pt/publications/como-se-refuerza-la-heteronormatividad-en-las-organizaciones-un-acercamiento-desde-la-literatura/93424
https://ciencia.iscte-iul.pt/projects/exploitative-working-relationships-impact-on-employees-health-and-behaviors/1830
https://ciencia.iscte-iul.pt/projects/exploitative-working-relationships-impact-on-employees-health-and-behaviors/1830
https://ciencia.iscte-iul.pt/projects/exploitative-working-relationships-impact-on-employees-health-and-behaviors/1830
https://ciencia.iscte-iul.pt/projects/exploitative-working-relationships-impact-on-employees-health-and-behaviors/1830

Award for the Best Doctoral Thesis on Gender Equality 2024 (2024)

Award for the Best Scientific Publication in Psychology - "Scientific Work of the First Quarter" (2023). (2023)

"Andrés Esteban Arbués" Award for the Best Scientific Publication in Psychology from the University of Seville with the
Participation of Young Researchers. (2023)

Professional Associations

International Association of Applied Psychology (IAAP) (--)
European Academy of Occupational Health Psychology (EAOHP) (--)

European Association of Work and Organizational Psychology (EAWOP) (--)

Organization/Coordination of Events

Type of Event Title Organizer

Year
Organization/Coordination

Member of scientific event's 16th EAOHP Conference EAOHP 2024
organizing committee

(03]



