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- Scientific journal paper

Corlett, S., Di Marco, D., Ortiz-Salado, R. & Arenas, A. (2026). What shapes hiring outcomes for LGBTQ+ job
candidates? A systematic review and research agenda. The International Journal of Human Resource
Management. 1-57

Di Marco, D., Corlett, S., Silva, S. da. & Paolillo, A. (2026). Types and outcomes of safety interventions
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(5), 1786-1811
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and validation of the Sexual Identity Disclosure Dynamics Scale. Psychology of Sexual Orientation and Gender
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- Times Cited Web of Science®: 3

- Times Cited Scopus: 3

- Times Cited Google Scholar: 4

Corlett, S., Di Marco, D., Munduate, L. & Arenas, A. (2023). Manifestations and reinforcement of
heteronormativity in the workplace: A systematic scoping review. Journal of Homosexuality. 70 (12), 2714-
2740
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- Times Cited Scopus: 30

- Times Cited Google Scholar: 62

Corlett, S., Di Marco, D. & Arenas, A. (2021). ‘Coming out’ across cultures: examining the experiences of
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Corlett, S., Di Marco, D. & Arenas, A. (2019). Inclusion de la diversidad sexual para una cultura de paz en las

organizaciones: Un estudio en Ecuador. Revista de Cultura de Paz. 3, 75-80
- Times Cited Google Scholar: 10

¢ Books and Book Chapters
- Book author

Corlett, S., Di Marco, D. & Arenas, A. (2021). Guia sobre la diversidad sexual y la identidad de género en la
Universidad de Sevilla. Sevilla. Editorial Universidad de Sevilla.
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- Book chapter

Corlett, S. (2025). Retos de género ante el retorno al trabajo. In Lourdes Munduate (Ed.), Buenas practicas
para la gestién preventiva desde la perspectiva de género: Guia de autodiagnostico. (pp. 71-75).: Ediciones
Piramide.

Arenas, A., Corlett, S., Di Marco, D., Munduate, L, Elgoibar, P., Gamero, N...Sanclemente, F. J. (2025). Guia de
autodiagnostico de integracion de la perspectiva de género en la prevencion de riesgos laborales (Guia
DIGEN). In Lourdes Munduate (Ed.), Buenas practicas para la gestion preventiva desde la perspectiva de
género: Guia de autodiagnostico. (pp. 133-159).: Editorial Piramide.

Corlett, S., Di Marco, D. & Arenas, A. (2022). ;Coémo se manifiesta la heteronormatividad en las
organizaciones?: Un acercamiento desde la literatura cientifica. In Francisco Manuel Morales Rodriguez, René
Clares (Ed.), Atencion a la diversidad afectivo sexual-corporal y de género: evidencias recientes. (pp. 115-124).
Granada: Universidad de Granada.

- Times Cited Google Scholar: 7

Corlett, S. (2022). Aplicacion de un Ciclo de Mejora al modelo de Aprendizaje Basado en Problemas en
Psicologia de las Organizaciones. In Ciclos de mejora en el aula. Afilo 2021 Experiencias de innovacién docente
de la Universidad de Sevilla. (pp. 2833-2845).: EDITORIAL UNIVERSIDAD DE SEVILLA.

¢ Conferences/Workshops and Talks
- Publication in conference proceedings

- Talk

Corlett, S., Di Marco, D. & Arenas, A. (2025). Definiendo limites en el entorno laboral: Cémo las terceras
personas moldean el proceso de disclosure de personas LGB e influyen en su bienestar. In Begofia Sdnchez
Torrejon, Cristébal Rivera Mera, Cristébal Torres Fernandez y Antonio Zayas Garcia (Ed.), Libro de Actas del 11l
Congreso Internacional de Diversidad Sexual y Género en la Educacion, la Filologia y las Artes y del | Congreso
Internacional de Diversidad Sexual y Género en la Psicologia . (pp. 64-65).: Editorial DYKINSON.

Costa, S., Coyle-Shapiro, J. A-M., Corlett, S. & Aguiar, T. R. (2025). The Impact of Perceived Exploitation on
Health-related Outcomes. In Academy of Management Proceedings.: Academy of Management.

Di Marco, D., Corlett, S., Paolillo, A. & Silva, S.A. (2025). The effectiveness of safety interventions addressed to
diverse groups: a systematic review. 22nd European Congress of Work and Organizational Psychology.

Costa, S., Jacqueline A.-M. Coyle-Shapiro, Corlett, S. & Aguiar, T. R. (2025). The Impact of Perceived Exploitation
on Health-related Outcomes. Academy of Management Annual Meeting 2025.

Costa, S., Jacqueline A.-M. Coyle-Shapiro, Corlett, S. & Aguiar, T. R. (2025). The Impact of Exploitative working
relationships on employees’ health and behaviors. 1st Annual Poster Blitz in Psychology of Health and
Wellbeing.

Corlett, S., Mendoza-Denton, R. & Kothari, R. (2025). The role of EEO statements in reducing hiring
discrimination against transgender job applicants. 22nd EAWOP Congress.
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Exploitative working Researcher BRU-Iscte (OB&amp;HR) 2025 - 2026
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Award for the Best Doctoral Thesis on Gender Equality 2024 (2024)

"Andrés Esteban Arbués" Award for the Best Scientific Publication in Psychology from the University of Seville with the
Participation of Young Researchers. (2023)

Award for the Best Scientific Publication in Psychology - "Scientific Work of the First Quarter" (2023). (2023)
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European Association of Work and Organizational Psychology (EAWOP) (--)

International Association of Applied Psychology (IAAP) (--)
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Type of Event Title Organizer Year
Organization/Coordination

Member of scientific event's 16th EAOHP Conference EAOHP 2024
organizing committee

(03]


https://ciencia.iscte-iul.pt/projects/exploitative-working-relationships-impact-on-employees-health-and-behaviors/1830
https://ciencia.iscte-iul.pt/projects/exploitative-working-relationships-impact-on-employees-health-and-behaviors/1830
https://ciencia.iscte-iul.pt/projects/exploitative-working-relationships-impact-on-employees-health-and-behaviors/1830
https://ciencia.iscte-iul.pt/projects/exploitative-working-relationships-impact-on-employees-health-and-behaviors/1830

