Ciéncia_lscte

I SC b e INSTITUTO
UNIVERSITARIO , ,
DE LISBOA Public Profile

Warning: [2026-01-27 02:05] this document is a print-out of the Ciéncia-iul web portal and was automatically generated at the labeled

date. The document has a mere informational purpose and represents the information contained on Ciéncia_lscte at that date.

Outdated Information: The information in this public profile may be outdated.

Catarina Joana Vieira Gomes

Total Citations

Web of Science® 75

Scopus 113

Publications

¢ Scientific Journals
- Scientific journal paper

Rodrigues, R., Gomes, C. & Junca Silva, A. (2023). The role of satisfaction with the performance appraisal: A
comparative study between the public and private sectors. RBGN - Revista Brasileira de Gestdo de Negocios.
25(1), 72-87

- Times Cited Web of Science®: 7

- Times Cited Scopus: 6

- Times Cited Google Scholar: 14

Junca Silva, A., Almeida, M. & Gomes, C. (2022). The role of dogs in the relationship between telework and
performance via affect: A moderated moderated mediation analysis. Animals. 12 (13)

- Times Cited Web of Science®: 38

- Times Cited Scopus: 40

- Times Cited Google Scholar: 46


https://ciencia.iscte-iul.pt/publications/the-role-of-satisfaction-with-the-performance-appraisal-a-comparative-study-between-the-public-and/95615
https://ciencia.iscte-iul.pt/publications/the-role-of-satisfaction-with-the-performance-appraisal-a-comparative-study-between-the-public-and/95615
https://ciencia.iscte-iul.pt/publications/the-role-of-satisfaction-with-the-performance-appraisal-a-comparative-study-between-the-public-and/95615
https://ciencia.iscte-iul.pt/publications/the-role-of-dogs-in-the-relationship-between-telework-and-performance-via-affect-a-moderated/89594
https://ciencia.iscte-iul.pt/publications/the-role-of-dogs-in-the-relationship-between-telework-and-performance-via-affect-a-moderated/89594

Marques-Quinteiro, P., Curral, L., Passos, A. M., Lewis, K. & Gomes, C. (2019). How transactive memory
systems and reflexivity relate with innovation in healthcare teams. Analise Psicolégica. 37 (1), 41-51

- Times Cited Web of Science®: 15

- Times Cited Scopus: 12

- Times Cited Google Scholar: 28

4 Gomes, C,, Curral, L. & Caetano, A. (2015). The mediating effect of work engagement on the relationship
between self-leadership and individual innovation. International Journal of Innovation Management. 19 (1)
- Times Cited Scopus: 55
- Times Cited Google Scholar: 132

5

Gomes, C., Curral, L., Caetano, A. & Marques-Quinteiro, P. (2015). Better off together: a cluster analysis of self-

leadership and its relationship to individual innovation in hospital nurses. Psicologia. 29 (1), 45-58
- Times Cited Web of Science®: 15
- Times Cited Google Scholar: 23

¢ Conferences/Workshops and Talks
- Talk

Gomes, C., Curral, L. & Caetano, Anténio (2014). A cluster analysis of self-leadership and its relationship to
individual innovation in hospital nurses. 1st International Meeting of Wellbeing and Performance in Clinical
Practice (WELL-Med).

Gomes, C., Curral, L. & Caetano, Anténio (2014). The mediating effect of work engagement on the relationship
between self-leadership and individual innovation. 28th International Congress of Applied Psychology (ICAP).

Marques-Quinteiro, P., Curral, L., Passos, A. M. & Gomes, C. (2013). Adaptive performance in hospital teams:
When group processes, cognitions and competences matter. 16th EAWOP Congress.


https://ciencia.iscte-iul.pt/publications/how-transactive-memory-systems-and-reflexivity-relate-with-innovation-in-healthcare-teams/58095
https://ciencia.iscte-iul.pt/publications/how-transactive-memory-systems-and-reflexivity-relate-with-innovation-in-healthcare-teams/58095
https://ciencia.iscte-iul.pt/publications/the-mediating-effect-of-work-engagement-on-the-relationship-between-self-leadership-and-individual/17952
https://ciencia.iscte-iul.pt/publications/the-mediating-effect-of-work-engagement-on-the-relationship-between-self-leadership-and-individual/17952
https://ciencia.iscte-iul.pt/publications/better-off-together-a-cluster-analysis-of-self-leadership-and-its-relationship-to-individual/24571
https://ciencia.iscte-iul.pt/publications/better-off-together-a-cluster-analysis-of-self-leadership-and-its-relationship-to-individual/24571
https://ciencia.iscte-iul.pt/publications/a-cluster-analysis-of-self-leadership-and-its-relationship-to-individual-innovation-in-hospital/21064
https://ciencia.iscte-iul.pt/publications/a-cluster-analysis-of-self-leadership-and-its-relationship-to-individual-innovation-in-hospital/21064
https://ciencia.iscte-iul.pt/publications/a-cluster-analysis-of-self-leadership-and-its-relationship-to-individual-innovation-in-hospital/21064
https://ciencia.iscte-iul.pt/publications/the-mediating-effect-of-work-engagement-on-the-relationship-between-self-leadership-and-individual/21063
https://ciencia.iscte-iul.pt/publications/the-mediating-effect-of-work-engagement-on-the-relationship-between-self-leadership-and-individual/21063
https://ciencia.iscte-iul.pt/publications/adaptive-performance-in-hospital-teams-when-group-processes-cognitions-and-competences-matter/15242
https://ciencia.iscte-iul.pt/publications/adaptive-performance-in-hospital-teams-when-group-processes-cognitions-and-competences-matter/15242

