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I
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Teaching Activities

Teaching Year Sem. Course Name Degree(s) Coord
2024/2025 2° ; Institutional Degree in Escola de Yes
Development and Social Ciéncias Sociais e Humanas;
Sustainability
2024/2025 2° : Master Degree in Human Resource No
Regulation and Labour Markets Mana emgnt and Organizational
Consultancy; Master Degree in Work,
Employment and Society;
2024/2025 2° . . Doctorate Degree (PhD) in Political Yes
Research Seminar and Tutorial Economy, Interdisciplinary Ph.D.;
2024/2025 2° ; - Institutional Degree in Escola de Yes
Ecological transition, work and Ciéncias Sociais e Humanas:
employment
202472025 1° Labour and Human Resource E:ERSB; ng;gg :R E?S{;?,;WCS; Yes
Economics
202472025 1° Master Dissertation in Human 'Bﬂf\féfgp[ﬂﬁgﬁﬁghﬂgyan Resources ves
Resources Development Policies
2023/2024 2° ; Master Degree in Human Resource No
Regulation and Labour Markets Mana emgnt and Organizational
Consultancy; Master Degree in Work,
Employment and Society;
2023/2024 2° : Master Degree in Human Resources Yes
Personnel Economics Development Policies;
2023/2024 1° Bachelor Degree in Economics; Yes
Labour and Human Resource Bachelor Degree in History;
Economics
2023/2024 r Master Dissertation in Human Master begree in Human Resources  Yes
Resources Development Policies
2022/2023 2° Project in Human Resources %ﬂ:&égpl%eg;i%g}igg?an Resources Yes
Development Policies
2022/2023 2° ; Master Degree in Human Resource No
Regulation and Labour Markets Mana emegnt and Organizational
Consultancy; Master Degree in Work,
Employment and Society;
2022/2023 2° Research Seminar and Tutorial Doctorate Degree (PhD) in Political Yes

Economy, Interdisciplinary Ph.D.;
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Master Dissertation in Human
Resources Development Policies

Project in Human Resources
Development Policies

Regulation and Labour Markets

Personnel Economics

Labour and Human Resource
Economics

Research Seminar in Human
Resources Development Policies

Regulation and Labour Markets

Research Seminar and Tutorial

Personnel Economics

Research Design and Academic
Writing

Labour and Human Resource
Economics

Research Seminar in Human
Resources Development Policies

Regulation and Labour Markets

Personnel Economics

Education, Training and Qualification

Labour and Human Resource
Economics

Research Seminar in Human
Resources Development Policies

Master Degree in Human Resources
Development Policies;

Master Degree in Human Resources
Development Policies;

Master Degree in Human Resources
Development Policies;

Master Degree in Human Resource
Management and Organizational
Consultancy; Master Degree in Work,
Employment and Society;

Master Degree in Human Resources
Development Policies;

Bachelor Degree in Economics;
Bachelor Degree in History;

Master Degree in Human Resources
Development Policies;

Master Degree in Human Resource
Management and Organizational
Consultancy; Master Degree in Work,
Employment and Society;

Doctorate Degree (PhD) in Political
Economy, Interdisciplinary Ph.D.;

Master Degree in Human Resources
Development Policies;

Doctorate Degree (PhD) in Political
Economy, Interdisciplinary Ph.D.;

Bachelor Degree in Economics;
Bachelor Degree in History;

Master Degree in Human Resources
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Consultancy; Master Degree in Work,
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Challenges;
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Supervisions

¢ Ph.D. Thesis
- Ongoing

Student Name

1 Hernani Custddio do
Carmo

- Concluded

Student Name

1 Pilar Conde
2 Marta Silva
3 Marta Alexandra da

Palma Curado da Silva

4 Gariela Moreira

5 Gabriela Maria de
Carvalho Branco
Rodrigues Moreira
Pereira

6 Maria Leonor
Abrantes Pires

7 Jodo Pedro Pina
Cordeiro
8 Fatima Suleman

¢ M.Sc. Dissertations
- Ongoing

Student Name

1 Filipa de Jesus Magro
Tirapicos

Title/Topic

Economia Politica do
Tempo de Trabalho

Title/Topic

Os efeitos das percecdes de
instrumentalizacdo da
avaliacdo de desempenho nas
atitudes face a organizagdo

Essays on Portuguese labor
market: The effects of flexibility
at the margin

Essays on the Portuguese
Labour Market: The Effects of
Flexibility at the Margin

Economic analysis of voluntary
work

Anglise Economica da
Dimensao Relacional do
Voluntariado

As praticas de gestdo de
recursos humanos e a
performance das empresas: 0
papel mediador do clima de
servico e da virtuosidade
organizacional

Gestdo de Recursos Humanos
e estratégias empresariais: Os
quadros superiores das
empresas do sector de
componentes para automovel

A Producdo e Valorizagdo das
Competéncias no Mercado de
Trabalho. das Abordagens
Neo-classicas A Economia das
Convencoes

Title/Topic

The Digital Skills in
Secondary Education and
Higher Education in
Portugal

Language
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Language
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English

Portuguese

Portuguese
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Portuguese

Language

Status

Developing

Institution
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ISCTE-IUL

ISCTE-IUL
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2016
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2 Patricia da Conceicdo

Mendes
3 Mariana Gomes Mendes
4 Mariana Moreira Coelho
- Concluded

Student Name

1 Noémie Yuki Narisawa

2 Ana Sofia da Costa
Silva

3 Catarina Vintém
Fonseca

4 Jodo Daniel Figueira
Antunes

5 Marcelo Vegi da
Conceicdo

6 Carla Maria Candoso
Oliveira

7 Ana Sofia Ribeiro
Brandao

8 André Alexandre

Campos Oliveira

9 Catarina Isabel
Almeida Girdo

10 Maimuna Dolores
Figueira Neves Ba

Working Time - 4 day week

The use of artificial
intelligence in people
management: Impact of
Artificial Intelligence on
Recruitment and Selection

Analysis of income
inequalities during the
pandemic in Portugal

Title/Topic

Exploring the Role of Public
Attitudes in Carbon Tax Policy
Design and Implementation: A
Comparative Perspective

Comparison of the level of
gsyc osocial well-being

etween supervisors and non-
supervisors

The evolution of NEETs in the
pandemic: the importance of
the articulation between Active
Labor Market Policies and the
Educational System

Telework and the increase of
Polarization and inequalities in
Portugal

The Impact of Job Design on
Innovative Work Behavior and
Work Engagement of
Portuguese Public Managers

Commitement and Turnover.
The percepcion of caregivers in
social Organizacions for
residental care for children
and young people

Teleworking in the context of
the Covid-19 pandemic:
advantages and disadvantages
from the workers' perspective.

Burnout among portuguese
nurses and physicians during
COVID-19 pandemic.

"Leadership Styles - The Case
of Private Security Leaders"

Work Values and professional
trajectory: Case of Study:
Fishmongers of Sao Tome and
Principe

Language

English

Portuguese

Portuguese

Portuguese

Portuguese

Portuguese

Portuguese

Portuguese
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14

15

16

17

18

19

20

21

22

23

24

25

Mariana Cardoso
Nunes

Mariana Ferreira
Vieira Simdes de
Abreu

Joana Patricia Ribeiro
Monteiro

Maria de Fatima
Goncgalves Pereira
Silva

Roberto Musarra

Andreia Isabel Portela
Castanheira

Inés Mota Lopes

Ana Rita Duarte dos
Santos

Mariana de Figueiredo
SimoOes de Barros

Rafael Duarte Freitas
Gouveia

Sofia Alexandra
Pereira Corga

Carla Jeruisa das
Neves Monteiro
Sabino

Joana Rita Paulo
Monteiro

Mafalda Amélia do
Vale Costa Ribeiro

Clarisse Marques de
Carvalho

Susceptibility to Task
Automation - Mechanisms that
differentiate the Private Sector
from Local Public
Administration: A case study

The (mis) adjustment between
the qualifications of employees
and their functions: a case
study in the Portuguese Army

Human Resources Policies
related to the conciliation of
ProfessionaI-family-personal
ife: Case study in the
restaurant/catering sector

The Coexistence of autonomy
and authority in an
organizational context: the
perceptions of intermediate
management

Nudge management: exploring
the correlation between some
HR practices and the nudge
theory

A Downsizing analysis of
consequences, origins and
strategies, to determine good
practices.

Job polarization in Portugal

Conciliation of work and family
life of university professors

Effects of psychosocial factors

on the ability to work until 60

%ears: Comparative analysis
etween Portugal and Finland

A Gestdo dos recursos
Humanos na Uberiza¢do

Participacdo dos trabalhadores
nas decis6es das organizagoes:
percecdo dos sindicatos
Portugueses

Ensino Superior e Mercado de
Trabalho em Cabo VerdeA
Insercdo no Mercado de
Trabalho dos Diplomados em
Ciéncias Sociais

As Politicas de Reinser¢ao
Social - Estudo Exploratério no
Estabelecimento Prisional de
Tires

A percecdo de inseguranca do
emprego em Portugal -
Impacto da crise e da
intervencao da Troika

A qualidade do Trabalho em
PortugalUma comparacdo
entre Portugal, a Europa dos
15 e 0s 10 paises do
alargamento

Portuguese

Portuguese

Portuguese

Portuguese

English

Portuguese

Portuguese

Portuguese

Portuguese

Portuguese
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Portuguese
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Portuguese

Portuguese
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26 Sofia Alexandra
Martins Lucas Nunes
Branco

27 Fatima Marlene
Jardim Rodrigues

28 Bianca Petrina Toma

29 Carlos Alberto de
Carvalho Garcia

30 Inés Beatriz de Moura
Sousa Henriques

31 Jodo Paulo Ferreira
Madeira
32 Liliana Sofia Leal

Malacute dos Santos

33 Sénia Alexandra
Vasco Gongalves

34 Iriana Patricia Antonio
Mitange

35 Carla Sofia Mendes
Porto

36 Susana Filipa Antunes
Coelho

37 Edner Divan Assuncdo
Abreu

¢ M.Sc. Final Projects
- Concluded

Student Name

1 Carolina Dias
Machado
2 Paulo Jorge Ramos

Cecilia Farrajota
Ralheta

Os Trabalhadores de Baixos
Salarios em Portugal e a sua
Oferta de Trabalho

A sustentabilidade do Sistema
de Pensdes Publico Nacional

Incentivos ndo-pecuniarios dos
gestores de topo

A existéncia e a promogao de
mecanismos de contrata¢do
coletiva enquanto promotores
da responsabilidade social

Os estagios profissionais no
contexto de transi¢do da
universidade para o mercado
de trabalho: expectativas e
realidades

A reducdo da proteccdo do
emprego: evolugdo recente

Voluntariado Empresarial:
Motivagdo dos Empregados
em Participar nos Programas
de Voluntariado Empresarial

Determinantes da Contratacdo
de Trabalhadores Seniores em
Portugal

A Andlise do desemprego em
Portugal

Bem-Estar Subjectivo e Seus
Determinantes: A Realidade
Portuguesa e de Alguns Paises
da Unido Europeia nos Anos
2000

Expectativas dos Jovens
Licenciados Quanto aos
Estagios Profissionais

Title/Topic

Organisational Identification as
a Key Strategy for Youth
Retention in an IT Consulting
Company - Building a
Retention Plan for the
Company

Portuguese

Portuguese

Portuguese

Portuguese

Portuguese

Portuguese

Portuguese

Portuguese

Portuguese

Portuguese

Portuguese

Language

Portuguese

ISCTE-IUL

ISCTE-IUL

ISCTE-IUL
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Institution
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Concluding
Year

2019

2011



Total Citations

Web of Science® 234

Scopus 215

Publications

e Scientific Journals
- Scientific journal paper

Lopes, H. (2023). The centrality of work: A foundation for political economy. Review of Political Economy. 35
(2), 494-509

- Times Cited Web of Science®: 3

- Times Cited Scopus: 3

Lopes, H. (2022). The deontic basis of the firm - Implications for corporate governance. European

Management Review. 19 (4), 598-607
- Times Cited Web of Science®: 1

Lopes, H. & Calapez, T. (2021). Job polarisation: Capturing the effects of work organisation. Economic and
Labour Relations Review. 32 (4), 594-613

- Times Cited Web of Science®: 1

- Times Cited Scopus: 2

- Times Cited Google Scholar: 6

Lopes, H. (2020). Taking authority seriously—institutional implications. Journal of Economic Issues. 54 (3), 613-
627

- Times Cited Web of Science®: 3

- Times Cited Scopus: 4

Lopes, H. (2019). The (de)politicisation of work - an inquiry into the political function of work. Revista Critica
de Ciéncias Sociais. 119, 149-170

Lopes, H., Lagoa, S. & Santos, A. C. (2019). Work conditions and financial difficulties in post-crisis Europe:
utility versus quality of working life. Economic and Labour Relations Review. 30 (1), 39-58

- Times Cited Web of Science®: 2

- Times Cited Scopus: 2

Lopes, H. (2018). The moral dimensions of the employment relationship: institutional implications. Journal of
Institutional Economics. 14 (1), 103-125

- Times Cited Web of Science®: 7

- Times Cited Scopus: 7

Silva, M., Martins, L. F. & Lopes, H. (2018). Asymmetric labor market reforms: effects on wage growth and
conversion probability of fixed-term contracts. Industrial and Labor Relations Review. 71 (3), 760-788

- Times Cited Web of Science®: 8

- Times Cited Scopus: 7

- Times Cited Google Scholar: 13
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Lopes, H., Calapez, T. & Lopes, D. (2017). The determinants of work autonomy and employee involvement: A
multilevel analysis. Economic and Industrial Democracy. 38 (3), 448-472

- Times Cited Web of Science®: 31

- Times Cited Scopus: 30

- Times Cited Google Scholar: 67

Lopes, H. (2016). Agency theory and social interactions at work. Review of Social Economy. 74 (4), 349-368
- Times Cited Web of Science®: 17
- Times Cited Scopus: 5

Lopes, H. (2015). The political and public dimension of work: towards the democratization of work. Journal of
Australian Political Economy. 2015 (76), 5-28

- Times Cited Web of Science®: 5

- Times Cited Scopus: 3

Lopes, H., Lagoa, S. & Calapez, T. (2014). Declining autonomy at work in the EU and its effect on civic
behaviour. Economic and Industrial Democracy. 35 (2), 341-366

- Times Cited Web of Science®: 21

- Times Cited Scopus: 19

- Times Cited Google Scholar: 55

Lopes, H., Lagoa, S. & Calapez, T. (2014). Work autonomy, work pressure and job satisfaction: an analysis of
EU countries. Economic and Labour Relations Review. 25 (2), 306-326

- Times Cited Web of Science®: 77

- Times Cited Scopus: 83

Lopes, H., Calapez, T. & Carla Porto (2014). Does the macroeconomic context influence subjective well-being
in Europe and Portugal? The puzzling case of the 2008 crisis. Portuguese Journal of Social Science. 13 (1), 3-19
- Times Cited Web of Science®: 4

- Times Cited Scopus: 4

- Times Cited Google Scholar: 7

Lopes, H. & Calapez, T. (2012). The Relational Dimension of Identity—Theoretical and Empirical Exploration.
Review of Social Economy. 70 (1), 81-107

- Times Cited Web of Science®: 9

- Times Cited Scopus: 11

- Times Cited Google Scholar: 19

Lopes, H. & Calapez, T. (2011). Exploring the sources and benefits of cooperation: The role and challenges of
relational and moral goods. International Journal of Social Economics. 38 (7), 607-627

- Times Cited Web of Science®: 2

- Times Cited Scopus: 3

- Times Cited Google Scholar: 6

Lopes, H. (2011). Why do people work? Individual wants vs common goods. Journal of Economic Issues. 45 (1),
57-74

- Times Cited Web of Science®: 20

- Times Cited Scopus: 17

Lopes, H., Santos, A. & Sampaio, N (2009). The motives for cooperation in work organizations. Journal of
Institutional Economics. 5 (03), 315-338
- Times Cited Web of Science®: 14

Lopes, H. (2008). Utilité et Travail au crible de Hannah Arendt. Economies et Sociétés. XLII (5), 931-949
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3 Lopes, H. (2016). La spécificité morale de la relation d'emploi. In Favereau, Olivier (Ed.), Penser le travail pour
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