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Berti, M., Clegg, S., Pina e Cunha, M., Gaim, M., Giustiniano, L. & Rego, A. (N/A). Paradox enactment: A power-
performative view. Strategic Organization. N/A

2 Pina e Cunha, M., Parreira, R., Giustiniano, L. & Rego, A. (2025). The KPI-OKR system: Articulating the
paradoxical tensions of strategy and execution. IEEE Engineering Management Review. 53 (6), 62-79
- Times Cited Web of Science®: 1
- Times Cited Scopus: 1

3 Pina e Cunha, M., Sarkar, S., Rego, A. & Gaim, M. (2025). The garage in entrepreneurship and innovation: Four
archetypes. Entrepreneurship Research Journal. 15 (4), 725-747

4 Rego, A., Valverde, C., Oliveira, E., Silard, A., Pina e Cunha, M. & Sobral, F. (2025). Leader-expressed forgiveness
and team performance: A two-paths model. Human Performance. 38 (4), 171-195

5 Rego, A., Simpson, A. V., Bluhm, D. J. & Pina e Cunha, M. (2025). Are morally courageous leaders more
effective?. Journal of Business Research. 196

6 Mameédio, D. F., Pina e Cunha, M., Rego, A. & Clegg, S. (2025). Paradoxes of authenticity in liminal
consumption: The case of Casablanca’s Rick's Café. Journal of Travel Research. 64 (6), 1376-1392
- Times Cited Web of Science®: 1
- Times Cited Scopus: 2

7 Rego, A., Meyer, M., Reis Junior, D. & Pina e Cunha, M. (2025). Wise leaders fostering employees’ speaking up
behaviors: Developing and validating a measure of leader-expressed practical wisdom. Review of Managerial
Science. 19 (1), 157-195
- Times Cited Web of Science®: 9
- Times Cited Scopus: 8
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Rego, J., Bluhm, D. J., Valverde, C. & Pina e Cunha, M. (2025). Are gritty leaders happier or unhappier? It

depends on how prudent they are. Group and Organization Management. 50 (1), 205-242
- Times Cited Web of Science®: 3
- Times Cited Scopus: 4
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Rego, A., Simpson, A. V., Pina e Cunha, M., Silard, A., Oliveira, E. A. da S. & Mamedio, D. F. (2024). How leaders

‘Strength of Heart’ and ‘Strength of Will' enhance team performance. Human Performance. 37 (3), 117-141
- Times Cited Web of Science®: 1
- Times Cited Scopus: 1

Clegg, S., Cunha, M. P., Lopez, A,, Sirage, E. & Rego, J. (2024). Tackling sustainable development goals through

new space. Project Leadership and Society. 5
- Times Cited Web of Science®: 2
- Times Cited Scopus: 6

Pina e Cunha, M., Clegg, S., Rego, A. & Simpson, A. V. (2024). Drawing on the dark triad to teach effective
leadership is dangerous, irresponsible, and bad theory. Academy of Management Learning and Education. 23
(4), 626-626-651

- Times Cited Web of Science®: 14

- Times Cited Scopus: 14

Hernandez-Linares, R., LoOpez-Fernandez, M. C., Garcia-Piqueres, G., Pina e Cunha, M. & Rego, A. (2024). How
knowledge-based dynamic capabilities relate to firm performance: The mediating role of entrepreneurial

orientation. Review of Managerial Science. 18 (10), 2781-2813
- Times Cited Web of Science®: 30
- Times Cited Scopus: 35

Pina e Cunha, M., Leite, A. N., Rego, A. & Hernandez-Linares, R. (2024). Visibilizing and managing paradox:

Redefining the role of non-executive directors. Corporate Governance. 24 (5), 1156-1170
- Times Cited Web of Science®: 5
- Times Cited Scopus: 4

Cunha, M. P., Clegg, S., Rego, J. & Berti, M. (2023). The paradox of the peasantry in management and
organization studies. International Journal of Organizational Analysis. 31 (5), 1802-1813

- Times Cited Web of Science®: 3

- Times Cited Scopus: 4

Pradies, C., Berti, M., Cunha, M. P., Rego, ., Tunarosa, A. & Clegg, S. (2023). A figure is worth a thousand words:
The role of visualization in paradox theorizing. Organization Studies. 44 (8), 1231-1257

- Times Cited Web of Science®: 16

- Times Cited Scopus: 20

Z6zimo, R., Cunha, M. P. & Rego, J. (2023). Becoming a fraternal organization: Insights from the Encyclical
Fratelli Tutti. Journal of Business Ethics. 183 (2), 383-399

- Times Cited Web of Science®: 5

- Times Cited Scopus: 5

Cunha, M. P., Rego, J., Berti, M. & Simpson, A. C. (2023). Understanding pragmatic paradoxes: When
contradictions become paralyzing and what to do about it. Business Horizons. 66 (4), 453-462

- Times Cited Web of Science®: 11

- Times Cited Scopus: 17

Cunha, M. P., Rego, J., Clegg, S. & Giustiniano, L. (2023). In a Kafkaesque catacomb: The killing of Ihor

Homenyuk by the Portuguese customs and immigration bureaucracy. Journal of Political Power. 16 (1), 23-46
- Times Cited Web of Science®: 1
- Times Cited Scopus: 2

Redin, D. M., Meyer, M. & Rego, J. (2023). Positive leadership action framework: Simply doing good and doing

well. Frontiers in Psychology. 13
- Times Cited Web of Science®: 14
- Times Cited Scopus: 12


https://ciencia.iscte-iul.pt/publications/how-leaders-strength-of-heart-and-strength-of-will-enhance-team-performance/104072
https://ciencia.iscte-iul.pt/publications/how-leaders-strength-of-heart-and-strength-of-will-enhance-team-performance/104072
https://ciencia.iscte-iul.pt/publications/tackling-sustainable-development-goals-through-new-space/99946
https://ciencia.iscte-iul.pt/publications/tackling-sustainable-development-goals-through-new-space/99946
https://ciencia.iscte-iul.pt/publications/drawing-on-the-dark-triad-to-teach-effective-leadership-is-dangerous-irresponsible-and-bad-theory/102962
https://ciencia.iscte-iul.pt/publications/drawing-on-the-dark-triad-to-teach-effective-leadership-is-dangerous-irresponsible-and-bad-theory/102962
https://ciencia.iscte-iul.pt/publications/drawing-on-the-dark-triad-to-teach-effective-leadership-is-dangerous-irresponsible-and-bad-theory/102962
https://ciencia.iscte-iul.pt/publications/how-knowledge-based-dynamic-capabilities-relate-to-firm-performance-the-mediating-role-of/97446
https://ciencia.iscte-iul.pt/publications/how-knowledge-based-dynamic-capabilities-relate-to-firm-performance-the-mediating-role-of/97446
https://ciencia.iscte-iul.pt/publications/how-knowledge-based-dynamic-capabilities-relate-to-firm-performance-the-mediating-role-of/97446
https://ciencia.iscte-iul.pt/publications/visibilizing-and-managing-paradox-redefining-the-role-of-non-executive-directors/102695
https://ciencia.iscte-iul.pt/publications/visibilizing-and-managing-paradox-redefining-the-role-of-non-executive-directors/102695
https://ciencia.iscte-iul.pt/publications/the-paradox-of-the-peasantry-in-management-and-organization-studies/86436
https://ciencia.iscte-iul.pt/publications/the-paradox-of-the-peasantry-in-management-and-organization-studies/86436
https://ciencia.iscte-iul.pt/publications/a-figure-is-worth-a-thousand-words-the-role-of-visualization-in-paradox-theorizing/95384
https://ciencia.iscte-iul.pt/publications/a-figure-is-worth-a-thousand-words-the-role-of-visualization-in-paradox-theorizing/95384
https://ciencia.iscte-iul.pt/publications/becoming-a-fraternal-organization-insights-from-the-encyclical-fratelli-tutti/87873
https://ciencia.iscte-iul.pt/publications/becoming-a-fraternal-organization-insights-from-the-encyclical-fratelli-tutti/87873
https://ciencia.iscte-iul.pt/publications/understanding-pragmatic-paradoxes-when-contradictions-become-paralyzing-and-what-to-do-about-it/91796
https://ciencia.iscte-iul.pt/publications/understanding-pragmatic-paradoxes-when-contradictions-become-paralyzing-and-what-to-do-about-it/91796
https://ciencia.iscte-iul.pt/publications/in-a-kafkaesque-catacomb-the-killing-of-ihor-homenyuk-by-the-portuguese-customs-and-immigration/90302
https://ciencia.iscte-iul.pt/publications/in-a-kafkaesque-catacomb-the-killing-of-ihor-homenyuk-by-the-portuguese-customs-and-immigration/90302
https://ciencia.iscte-iul.pt/publications/positive-leadership-action-framework-simply-doing-good-and-doing-well/95382
https://ciencia.iscte-iul.pt/publications/positive-leadership-action-framework-simply-doing-good-and-doing-well/95382

20

21

22

23

24

25

26

27

28

29

Simpson, A. V., Rego, J., Berti, M., Clegg, S. & Cunha, M. P. (2022). Theorizing compassionate leadership from

the case of Jacinda Ardern: Legitimacy, paradox and resource conservation. Leadership. 18 (3), 337-358
- Times Cited Web of Science®: 33
- Times Cited Scopus: 33

Cunha, M. P., Simpson, A. V., Rego, J. & Clegg, S. (2022). Non-naive organizational positivity through a
generative paradox pedagogy. Management Learning. 53 (1), 15-32

- Times Cited Web of Science®: 9

- Times Cited Scopus: 9

Cunha, M. P. e, Hernandez-Linares, R., Sousa, M. de, Clegg, S. & Rego, J. (2022). Evolving conceptions of work-
family boundaries: In defense of the family as stakeholder. Humanistic Management Journal. 7, 55-93

- Times Cited Web of Science®: 1

- Times Cited Scopus: 5

Clegg, S., Cunha, M. P., Rego, J. & Berti, M. (2022). Speaking truth to power: The academic as jester stimulating
management learning. Management Learning. 53 (3), 547-565

- Times Cited Web of Science®: 5

- Times Cited Scopus: 10

Rego, J., Cunha, M. P. & Giustiniano, L. (2022). Are relationally transparent leaders more receptive to the
relational transparency of others? An authentic dialog perspective. Journal of Business Ethics. 180 (2), 695-709
- Times Cited Web of Science®: 27

- Times Cited Scopus: 9

Rego, A., Vitoria, A., Ribeiro, T., Ribeiro, L., Lourenco-Gil, R., Leal, S....Cunha, M. P. e. (2022). Attitudes and HRM
decisions toward older workers in Africa: Exploring contradictions through an empirical study. International

Journal of Human Resource Management. 33 (3), 594-621
- Times Cited Web of Science®: 4
- Times Cited Scopus: 5

Cunha, M. P., Soares Leitdo, M. J., Clegg, S., Hernandez-Linares, R., Moasa, H., Randerson, K....Rego, J. (2022).
Cognition, emotion and action: persistent sources of parent-offspring paradoxes in the family business.
Journal of Family Business Management. 12 (4), 729-749

- Times Cited Web of Science®: 12

- Times Cited Scopus: 9

Milton Sousa, Cunha, M. P., Simpson, A. V., Luca Giustiniano, Rego, J., Clegg, S....Clegg, S. (2022). Servus or
Pater? How Paradoxical Intent Can Qualify Leadership: Inductions from the Kingdom of Bhutan

Journal of Change Management. 22 (3), 321-353
- Times Cited Web of Science®: 5
- Times Cited Scopus: 3

Rego, J., Vitoria, A., Cunha, M. P., Owens, B. P., Ventura, A, Leal, S....Lourenco-Gil, R. (2022). Employees'
improvisational behavior: Exploring the role of leader grit and humility . Human Performance. 35 (2),
113-138

- Times Cited Web of Science®: 16

- Times Cited Scopus: 16

Cunha, M. P., Rego, J. & Simpson, A. V. (2022). Team ground rules: Their nature and functions. Organizational
Dynamics. 51 (4)

- Times Cited Web of Science®: 6

- Times Cited Scopus: 3
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Cunha, M. P., Clegg, S., Clegg, S., Rego, J., Luca Giustiniano, Anténio Cunha Meneses Abrantes...Ace Volkmann
Simpson (2022). Myopia during emergency improvisation: lessons from a catastrophic wildfire. Management
Decision.

- Times Cited Web of Science®: 8

- Times Cited Scopus: 16

Rego, A., Cavazotte, F., Cunha, M. P. e., Valverde, C., Meyer, M. & Giustiniano, L. (2021). Gritty leaders
promoting employees'’ thriving at work. Journal of Management. 47 (5), 1155-1184

- Times Cited Web of Science®: 63

- Times Cited Scopus: 56

Rego, A., Melo, A. I., Bluhm, D.J., Cunha, M. P. e. &Junior, D. R. (2021). Leader-expressed humility predicting
team psychological safety: A personality dynamics lens. Journal of Business Ethics. 174 (3), 669-686

- Times Cited Web of Science®: 40

- Times Cited Scopus: 33

Clegg, S., Cunha, M. P., Rego, J. & Santos, F. (2021). ‘Open Purpose”: Embracing organizations as expressive
systems. Organization Theory. 2 (4)

- Times Cited Web of Science®: 21

- Times Cited Scopus: 23

Cunha, M. P., Rego, A., Clegg, S. & Jarvis, W. P. (2021). Stewardship as process: a paradox perspective.

European Management Journal. 39 (2), 247-259
- Times Cited Web of Science®: 13
- Times Cited Scopus: 8

Cunha, M. P. e., Gomes, E., Mellahi, K., Miner, A. S. & Rego, A. (2020). Strategic agility through improvisational

capabilities: Implications for a paradox-sensitive HRM. Human Resource Management Review. 30 (1)
- Times Cited Web of Science®: 109
- Times Cited Scopus: 118

Giustiniano, L., Cunha, M. P. e, Simpson, A. V., Rego, A. & Clegg, S. (2020). Resilient leadership as paradox
work: Notes from COVID-19. Management and Organization Review. 16 (5), 971-975

- Times Cited Web of Science®: 83

- Times Cited Scopus: 84

Rego, J., Owens, B., Yam, K. C., Bluhm, D., Cunha, M. P, Silard, A....Liu, W. (2019). Leader humility and team
performance: exploring the mediating mechanisms of team PsyCap and task allocation effectiveness. Journal

of Management. 45 (3), 1009-1033
- Times Cited Web of Science®: 216
- Times Cited Scopus: 193

Rego, J., Yam, K. C,, Owens, B. P, Story, J. S. P., Cunha, M. P., Bluhm, D....Lopes, M. P. (2019). Conveyed leader
PsyCap predicting leader effectiveness through positive energizing. Journal of Management. 45 (4), 1689-1712
- Times Cited Web of Science®: 38

- Times Cited Scopus: 34

Cunha, M. P. E., Fortes, A., Gomes, E., Rego, A. & Rodrigues, F. (2019). Ambidextrous leadership, paradox and

contingency: evidence from Angola. International Journal of Human Resource Management. 30 (4), 702-727
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Cunha, M. P., Simpson, A. C,, Clegg, S. & Rego, A. (2019). Speak! Paradoxical effects of a managerial culture of
‘Speaking Up'. British Journal of Management. 30 (4), 829-846
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- Times Cited Scopus: 49
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