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José Goncalves das Neves

Integrated Researcher
DINAMIA'CET-Iscte - Centre for Socioeconomic and Territorial Studies

Contacts

E-mail jose.neves@iscte-iul.pt
Office D4.11

Telephone 217650450 (Ext: 220186)
Post Box 117-A

José Goncalves das Neves

Graduated in Psychology and Educational Sciences from the University of Coimbra, PhD and aggregate in Social psychology
and Organizations by Iscte-Iul, the institution where he teaches and investigates.

Professor in graduate and post-graduate education, advisor of master's and doctoral theses and researcher in themes of
organizational behavior.

In authorship and co-authorship, dissemination of knowledge through 15 books, more than a hundred scientific articles
and book chapters and two hundred participations in national and international scientific events.

10 audio recordings (CD) with artistic and cultural activity.

Research Interests

organizational climat and culture
human resources management and organizational behavior

corporate social responsibility


mailto:jose.neves@iscte-iul.pt

quality of service

work and welbeing

Academic Qualifications

University/Institution Type Degree Period
Iscte-IUL Aggregation Psicologia Social e das Organizac8es 2008
ISCTE-IUL - Instituto Superior PhD Psicologia Social e Organizacional 1997
Ciéncias Trabalho e da Empresa

Faculdade Psicologia Ciéncias Licenciate Psicologia 1981

Educacdo - UC

Other Professional Activities

Period

2021

2021

2020

2020

2019

2019

2019

2019

Activity Type

Participation in professional
events (with communication)

Participation in professional
events (with communication)

Participation in professional
events (with communication)

Participation in professional
events (with communication)

Participation in professional
events (with communication)

Participation in professional
events (with communication)

Participation in professional
events (with communication)

Participation in professional
events (with communication)

Activity Description

How Corporate Social Responsibility
promotes job satisfaction: the case of
the Portuguese hotel industry

The relationship between organizational
climate and turnover intentions: the role
of meaning of work. V International
Forum on Management

XERS VS. MILLENNIALS: UM OLHAR
GERACIONAL SOBRE
RESPONSABILIDADE SOCIAL DAS
ORGANIZACOES, ATRATIVIDADE
ORGANIZACIONAL E INTENCAO DE
CANDIDATURA A UMA OFERTA DE
EMPREGO.

Como ambientes socialmente
responsaveis promovem trabalhadores
satisfeitos: o papel do suporte e
identificacdo organizacional

Gestdo de recursos humanos em
Portugal: a visdo de profissionais e as
tendéncias da investigacao.

The role of perceived organizational
support and organizational identification
in the relationship between CSR and
turnover intentions: a study in the
Portuguese hotel industry

How corporate social performance
Eromotes employee retention in the
otel industry: the role of perceived
organizational support and
organizational identification

A responsabilidade social e o
compromisso organizacional no setor
hoteleiro: o papel moderador da cultura
organizacional

More Info URL

View More

View More

View More

View More

View More

View More


http://csr2021.sanfi.org/
http://ifm2021.esce.ips.pt/pt
http://www.esght.ualg.pt/pg2020/pt/
https://www.ubi.pt/Evento/9644
http://clag.iscsp.ulisboa.pt/
http://www.csrconferences.org/2019/

2019

2019

2019

2018

2018

2018

2018

2018

2017

2017

2017

2017

2017

2017

2016

Participation in professional
events (with communication)

Participation in professional
events (with communication)

Participation in professional
events (with communication)

Participation in professional
events (with communication)

Participation in professional
events (with communication)

Participation in professional
events (with communication)

Participation in professional
events (with communication)

Participation in professional
events (with communication)

Participation in professional
events (with communication)

Participation in professional
events (with communication)

Participation in professional
events (with communication)

Participation in professional
events (with communication)

Participation in professional
events (with communication)

Participation in professional
events (with communication)

Participation in professional
events (with communication)

How ethical leadership promotes
emploe/ee well-being at work: mediating
role of leader-member exchange and
organizational identification

O papel do suporte organizacional e do
ajustamento individuo-organizacao na
relacdo entre percepc¢do de
responsabilidade social e o engagement
no trabalho”

A importancia da percepc¢do das praticas
de responsabilidade social e de gestao
de recursos humanos para o
envolvimento no trabalho

O efeito da percepcdo de praticas de
responsabilidade social na orientagdo
ara o cliente: um estudo no sector

oteleiro angolano

Sera que organiza¢des mais
responsaveis atraem mais candidatos?
O papel das percep¢des individuais na
intencdo de candidatura a uma oferta de
emprego

Great Attitude, better service! The
influence of corporate social
responsibility on employee job attitudes,
service quality and consumer behavior
intentions

Clientes satisfeitos voltam a comprar?
Uma perspectiva sobre qualidade e
satisfacao de servico

Simposio - Uma abordagem positiva a
lideranca e sua influéncia nas atitudes e
comportamentos no contexto de
trabalho

Strategic thinking: construction and
validation of an instrument.

Helping others by helping yourself? A
perspective about corporate social
responsibility, service quality and
organizational reputation

Corporate social responsibility and the
attraction of future employees: The role
of ethical reputation and moral identity

Intraempreendedorismo: porqué a sua
importancia actual?

Gestdo de Recursos Humanos em
Portugal: tendéncias de trés décadas de
investigacdo

Self-perception of ethically dubious
practices: a study with Human Resource
managers

Mais responsaveis, mais éticas, mais
atrativas? Contributos do desempenho
socialmente responsavel e da reputagao
ética para a atracdo de pessoas

View More

View More

View More

View More

View More

View More

View More

View More

View More

View More

View More

View More

View More

View More


https://aps.pt/pt/5th-symposium-on-ethics-and-social-responsibility-research/
https://cieo15.wixsite.com/psaude2019
https://iscap.pt/conferencias/iirh/ix/index.php/pt/
https://www.researchgate.net/project/II-Congreso-Iberoamericano-de-Turismo-y-Responsabilidad-Social-CITuRS-2018
https://tecnico.ulisboa.pt/pt/eventos/ciencia18-encontro-anual-dos-investigadores/
http://pastconferences.euram.academy/annual-conference-2018/doctoral-colloquium-2018.html
https://appsicologia.org/9Simpoco/
https://appsicologia.org/9Simpoco/
https://bru.iscte-iul.pt/event/ecpa-14-14th-european-conference-on-psychological-assessment/
https://www.estg.ipp.pt/noticias/4th-symposium-on-ethics-and-social-responsibility-research-2017-i-porto
https://www.eawop2017.org/
https://iscap.pt/conferencias/iirh/vii/index.php/pt/
https://iscap.pt/conferencias/iirh/vii/index.php/pt/
https://appsicologia.org/9SimposioInvestPsic/

2016 Participation in professional

Arelacdo entre a responsabilidade social
events (with communication)

e o0 envolvimento no trabalho.
Explorando o papel do significado do
trabalho e da participacdo em
programas de voluntariado empresarial

Teaching Activities

View More

Teaching Year Sem. Course Name Degree(s) Coord

2020/2021 2 Corporate Governance and Social gj;ciiﬁgégnsaclh%g e in ISCTE ves
Responsibility

2020/2021 2° . ; : Master Degree in Human Resource Yes
Consulting and Diagnosis Management and Organizational
Techniques Consultancy;

2020/2021 2 Organizational Change and Human g}zﬂi?;goggligéggeﬁdgEz(;c')sl.a de ves
Resource

2020/2021 1° Work and Organizational Psychology Bachelor Degree in Psychology; Yes

2020/2021 1° Organizational Psychology Qjégﬁféggilh%g ree in ISCTE Yes

2019/2020 2 Corporate Governance and Social gljgﬁg;gnsilh%g e in ISCTE ves
Responsibility

2019/2020 2° : ; : Master Degree in Human Resource Yes
Consulting and Diagnosis Management and Organizational
Techniques Consultancy;

2019/2020 2° Organizational Change and Human g}gﬂ%ﬁ?g@lg%ggeﬁd%Ef,’é%l.a de ves
Resource

2019/2020 1° Organizational Behaviour Mg&égpl)ﬁfé;(i%ghgg?an Resources Yes

2019/2020 1° Work and Organizational Psychology Bachelor Degree in Psychology; Yes

2019/2020 1° Corporate Social Responsability Yes

2019/2020 1* Organizational Psychology Yes

2019/2020 1* Psychology of Human Resources M

2018/2019 2° Corporate Governance and Social ves
Responsibility

2018/2019 2° . : : Master Degree in Human Resource Yes
Consulting and Diagnosis Management and Organizational
Techniques Consultancy;

2018/2019 2° Yes

Organizational Change and Human
Resource


https://parc.ipp.pt/index.php/iirh/issue/view/28
https://fenix-mais.iscte-iul.pt/courses/01151-565977905427232
https://fenix-mais.iscte-iul.pt/courses/01151-565977905427232
https://fenix-mais.iscte-iul.pt/courses/02880-847452882077300
https://fenix-mais.iscte-iul.pt/courses/02880-847452882077300
https://fenix-mais.iscte-iul.pt/courses/m8679-565977905427319
https://fenix-mais.iscte-iul.pt/courses/m8679-565977905427319
https://fenix-mais.iscte-iul.pt/courses/02399-847452882077446
https://fenix-mais.iscte-iul.pt/courses/m8217-565977905427078
https://fenix-mais.iscte-iul.pt/courses/01151-565977905427232
https://fenix-mais.iscte-iul.pt/courses/01151-565977905427232
https://fenix-mais.iscte-iul.pt/courses/02880-847452882077300
https://fenix-mais.iscte-iul.pt/courses/02880-847452882077300
https://fenix-mais.iscte-iul.pt/courses/m8679-565977905427319
https://fenix-mais.iscte-iul.pt/courses/m8679-565977905427319
https://fenix-mais.iscte-iul.pt/courses/01027-1128927858788436
https://fenix-mais.iscte-iul.pt/courses/02399-847452882077446
https://fenix-mais.iscte-iul.pt/courses/m8217-565977905427078
https://fenix-mais.iscte-iul.pt/courses/m8218-565977905427074
https://fenix-mais.iscte-iul.pt/courses/01151-565977905427232
https://fenix-mais.iscte-iul.pt/courses/01151-565977905427232
https://fenix-mais.iscte-iul.pt/courses/02880-847452882077300
https://fenix-mais.iscte-iul.pt/courses/02880-847452882077300
https://fenix-mais.iscte-iul.pt/courses/m8679-565977905427319
https://fenix-mais.iscte-iul.pt/courses/m8679-565977905427319

2018/2019

2018/2019

2017/2018

2017/2018

2017/2018

2017/2018

2017/2018

2016/2017

2016/2017

2016/2017

2016/2017

2016/2017

2016/2017

2016/2017

2016/2017

2015/2016

2015/2016

2015/2016

2015/2016

2015/2016

2015/2016

10

10

20

20

’IO

’IO

10

20

20

20

20

20

1°

’IO

’IO

20

20

20

20

10

10

Corporate Social Responsability

Organizational Psychology

Consulting and Diagnosis
Techniques

Organizational Change and Human
Resource

Work and Organizational Psychology

Corporate Social Responsability

Organizational Psychology

Corporate Governance and Social
Responsibility

Organisational Culture and
Leadership Processes

Consulting and Diagnosis
Techniques

Hrm Strategic and Operational Plan

Organizational Change and Human
Resource

Work and Organizational Psychology

Corporate Social Responsability

Organizational Psychology

Corporate Governance and Social
Responsibility

Organisational Culture and
Leadership Processes

Consulting and Diagnosis
Techniques

Organizational Change and Human
Resource

Advanced Topics in Management |

Work and Organizational Psychology

Master Degree in Human Resource
Management and Organizational
Consultancy;

Bachelor Degree in Psychology;

Master Degree in Human Resource
Management and Organizational
Consultancy;

Bachelor Degree in Psychology;

Master Degree in Human Resource
Management and Organizational
Consultancy;

Bachelor Degree in Psychology;

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

No

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

No

No


https://fenix-mais.iscte-iul.pt/courses/m8217-565977905427078
https://fenix-mais.iscte-iul.pt/courses/02880-847452882077300
https://fenix-mais.iscte-iul.pt/courses/02880-847452882077300
https://fenix-mais.iscte-iul.pt/courses/m8679-565977905427319
https://fenix-mais.iscte-iul.pt/courses/m8679-565977905427319
https://fenix-mais.iscte-iul.pt/courses/02399-847452882077446
https://fenix-mais.iscte-iul.pt/courses/m8217-565977905427078
https://fenix-mais.iscte-iul.pt/courses/01151-565977905427232
https://fenix-mais.iscte-iul.pt/courses/01151-565977905427232
https://fenix-mais.iscte-iul.pt/courses/02880-847452882077300
https://fenix-mais.iscte-iul.pt/courses/02880-847452882077300
https://fenix-mais.iscte-iul.pt/courses/m8679-565977905427319
https://fenix-mais.iscte-iul.pt/courses/m8679-565977905427319
https://fenix-mais.iscte-iul.pt/courses/02399-847452882077446
https://fenix-mais.iscte-iul.pt/courses/m8217-565977905427078
https://fenix-mais.iscte-iul.pt/courses/01151-565977905427232
https://fenix-mais.iscte-iul.pt/courses/01151-565977905427232
https://fenix-mais.iscte-iul.pt/courses/02880-847452882077300
https://fenix-mais.iscte-iul.pt/courses/02880-847452882077300
https://fenix-mais.iscte-iul.pt/courses/m8679-565977905427319
https://fenix-mais.iscte-iul.pt/courses/m8679-565977905427319
https://fenix-mais.iscte-iul.pt/courses/00316-1128927858787699
https://fenix-mais.iscte-iul.pt/courses/02399-847452882077446

2015/2016 1* Criacdo De Climas De Servico No

2015/2016 1* Corporate Social Responsability ves

2015/2016 1° Organizational Psychology ves

2014/2015 2° Corporate Governance and Social ves
Responsibility

2014/2015 2° Organisational Culture and ves
Leadership Processes

2014/2015 2° Diagnosis and Intervention in ves
Groups

2014/2015 2 Organizational Change and Human ves
Resource

2014/2015 2° Leadership, Negotiation and Conflict No
Management

2014/2015 1° Work and Organizational Psychology Bachelor Degree in Psychology; No

2014/2015 1° Corporate Social Responsability ves

2014/2015 1° Organizational Psychology ves

2013/2014 2 Research Project in Human No
Resources and Organizational
Behavior

2013/2014 2° Corporate Governance and Social ves
Responsibility

2013/2014 2° Organisational Culture and ves
Leadership Processes

2013/2014 2 Diagnosis and Intervention in ves
Groups

2013/2014 2 Organizational Change and Human ves
Resource

2013/2014 1° Corporate Social Responsability ves

2013/2014 1° Yes

Organizational Psychology

Supervisions


https://fenix-mais.iscte-iul.pt/courses/m8217-565977905427078
https://fenix-mais.iscte-iul.pt/courses/01151-565977905427232
https://fenix-mais.iscte-iul.pt/courses/01151-565977905427232
https://fenix-mais.iscte-iul.pt/courses/m8679-565977905427319
https://fenix-mais.iscte-iul.pt/courses/m8679-565977905427319
https://fenix-mais.iscte-iul.pt/courses/02399-847452882077446
https://fenix-mais.iscte-iul.pt/courses/m8217-565977905427078
https://fenix-mais.iscte-iul.pt/courses/01151-565977905427232
https://fenix-mais.iscte-iul.pt/courses/01151-565977905427232
https://fenix-mais.iscte-iul.pt/courses/m8679-565977905427319
https://fenix-mais.iscte-iul.pt/courses/m8679-565977905427319
https://fenix-mais.iscte-iul.pt/courses/m8217-565977905427078

¢ Post-doc Supervisions
- Concluded

Student Name

1 Ana Patricia Duarte

¢ Ph.D. Thesis
- Ongoing

Student Name

1 Bruno Diogo Gongalves
Pereira

2 Bruno Diogo Gongalves
Pereira

- Concluded

Student Name

1 Jodo Nuno Ribeiro
Mineiro
2 Ana Patricia Pereira

Duarte Baltazar

3 Sénia Marisa Pedroso
Goncgalves no ISCTE

4 Daniel Jorge Roque
Martins Gomes

5 Sénia Marisa Pedroso
Goncalves Bogas

6 Ana Patricia Pereira
Duarte Baltasar

7 Daniel Jorge Roque
Martins Gomes

8 Maria Helena Vinagre

9 Maria Helena Vinagre
Bento dos Santos

Title/Topic

Title/Topic

Great attitude, better
service! The influence of
Corporate Social
Responsibility on
Employee Job Attitudes,
Service QualitK and
Consumer Behavior
Intentions

Title/Topic

Fazer Politica: uma Etnografia
da Assembleia da Repubilica

Bem-estar no trabalho em
contexto policial: O contributo
dos valores e das praticas
organizacionais

Corporate social responsibility
from employees' perspective:
Contributes for understanding
job attitudes

Contexts and processes for
explainning applicants'
attraction to organizations:
contributes for understanding
employee recruitment

A satisfacdo de utentes de
servicos publicos de saude:
Preditores e mediadores

Language

Portuguese

Language

English

English

Language

English

English

English

Portuguese

English

English

Portuguese

Portuguese

Institution

Iscte

Status

Developing

Developing

Institution

Iscte

Iscte

Iscte

Iscte

Iscte

Iscte

Iscte

Iscte

Iscte

Concluding
Year

2018

Institution

Iscte

Iscte

Concluding
Year
2021
2011
2011

2011

2011

2011

2011

2008

2008



10 Nelson Jorge Campos
Ramalho

11 Nelson Jorge Campos
Ramalho

e M.Sc. Dissertations
- Concluded

Student Name

1 Catarina Isabel
Fonseca de Almeida

2 Silvia Mihaela
Dragomir
3 Catarina Isabel

Fonseca de Almeida

4 Silvia Mihaela
Dragomir
5 Filipe Gongalo Ferreira

Travasso Lopes

6 Anténio Luis Camara
Santos

7 Ana Catarina Mota da
Silva

8 Maria do Carmo

Sotto-Mayor de
Magalhdes Guedes

Constru¢do de um Modelo
Metamorfico da Eficacia
Organizacional: Papel
Estruturante na Cultura de
Gestao

Title/Topic

RELATIONSHIP BETWEEN
SOCIAL RESPONSIBILITY OF
ORGANIZATIONS AND
SATISFACTION AT WORK:
MEDIATING ROLE OF THE
PERCEPTION OF THE WORK-
LIFE BALANCE

The Effect of Social
Responsibility of Organizations
on Consumer Intentions: The
Role of Consumer-
Organization Identification and
Importance Attributed to
Socially Responsible Practices

Link between Corporate Social
Responsibility and Job
Satisfaction: mediating role of
perceptions of Work Life
Balance

The Effect of Corporate Social
Responsibility in Consumption
Intentions: The Role of
Consumer-Organization
Identification and the
Importance Attributed to
Socially Responsible Practices

The role of the perceived
Corporate Social
Responsability in the retention
of talent mediated by the
Person-Organization Fit and
Affective Wellbeing variables

Xers vs. Millennials: A
Generational Look about
Corporate Social
Responsibility, Organizational
Attractiveness and Intention to
Apply for a Job Vacancy

Relationship between
Corporate Social
Responsability and
Organizational Identification:
Mediation through Person-
Organization Fit and the role of
Values

Grupo Portugalia
Restauracdo’s Internal
Corporate Social
Responsibility: Case Study

English

Portuguese

Language

Portuguese

Portuguese

Portuguese

Portuguese

English

Portuguese

Portuguese

Portuguese

Iscte

Iscte

Institution

Iscte

Iscte

Iscte

Iscte

Iscte

Iscte

Iscte

Iscte

2005

2005

Concluding
Year

2021

2021

2021

2021

2020

2019

2019

2019



10

11

12

13

14

15

16

17

18

19

20

21

22

23

Joana Margarida
Rocas Rodrigues

Liliane Melen Lopes
Dias

Ana Raquel da Cruz
Murcho

Marta Lopes Cardoso

Mariana Lucas de
Paiva

Inés Moleiro Marques.

André Filipe David
Pina

Miguel José Osério
Carvalho Peixe.

Inés Moleiro Marques

Miguel José Osério
Carvalho Peixe

Vitoria Santos Chagas

Ana Raquel da Cruz
Murcho

Marco Aurélio da

Mata Pereira

Sara Cristina Vaz
Augusto

Catarina Sequeira
Preto

The relationship between
Organizational Climate and
Turnover Intentions: the
mediating role of Work
Meaning and the moderating
role of Work Values

The Relationship Between
Organizational Culture and
Individual Performance in the
Real Estate Sector: The Role of
Service Climate

The influence of CSR practices
in the relation between ethical
leadership and ethical
reputation: the mediator effect
of Leader Member Exchange

The impact of Corporate Social
Responsibility on employee
satisfaction: moderating effect
of internal communication.

Arelacdo entre a percecdo da
cultura e o compromisso
organizacional: O papel
moderador das praticas de
responsabilidade social

Stay or Leave? The relationship
between High-Performance
Human Resources
Management Practices and
Turnover Intention in
Consultancy Firms

Os efeitos da divulgacdo das
praticas de RSO nos
trabalhadores

Lideranca ética e bem-estar no
trabalho: O papel moderador
das praticas de
responsabilidade social

O Papel da Responsabilidade
Social das Organizagdes na
Atracdo de Talento: A
influéncia da area de
Formacao

Portuguese

Portuguese

Portuguese

Portuguese

Portuguese

Portuguese

Portuguese

Portuguese

Portuguese

Portuguese

Portuguese

Portuguese

Portuguese

Portuguese

Portuguese

Iscte

Iscte

Iscte

Iscte

Iscte

Iscte

Iscte

Iscte

Iscte

Iscte

Iscte

Iscte

Iscte

Iscte

Iscte

2019

2019

2018

2018

2018

2018

2018

2018

2018

2018

2018

2018

2017

2017

2016



24

25

26

27

28

29

30

31

32

33

Carina Marques
Santos Soeiro

Gabriel Alberto
Moises

Mafalda Fonseca
Gouveia de Andrade
Sobral

Simone Pereira Vieira
da Silva

Jessica Maia
Rodrigues Alves
Antunes

Sara Andreia
Venancio Penela

Maria Lopes Graga da
Cruz Nunes

Milene Gongalves
Santos

Filipa Isabel Rodrigues
Romao

Maria Cristiana
Principe Cardoso

A Relagdo entre o
Desempenho Social das
OrganizacBes e 0
Comportamento do
Consumidor: O Papel Suporte
do Consumidor as Praticas de
Responsabilidade Social e das
Fontes de Informacdo

Praticas de Responsabilidade
Social em Empresas Hoteleiras
da Cidade do Lobito - Angola:
Relacdo com a Satisfa¢do no
Trabalho e a Orientagao para o
Cliente

A Percecdo de
Responsabilidade Social das
Organizacdes, o Bem-estar no
Trabalho e os
Comportamentos no Trabalho

Arelagdo entre a Percecdo
daAutenticidade das Praticas
deRSOea Identiﬁca?éo com a
Organizac¢do: O papel da
Satisfacdo da Comunicacdo
Interna e do Ajustamento
Individuo-Organizacdo

Empresas "mais responsaveis"
atraem mais candidatos? O
papel das perce¢bes
individuais na intengdo de
candidatura

Percec¢do das Praticas de
Responsabilidade Social:
Estudo da Rela¢do com a
Intencdo de Turnover e do
Papel Mediador da Implicagao
com a Organizagao

Antes sé-lo do que parecé-lo? A
Relacdo entre a Percecdo de
Responsabilidade Social das
Organizacdes, a Motivacao
Percebida para o Envolvimento
em Praticas Socialmente
Responsaveis, a Imagem
Corporativa e a Intencdo de
Compra

A Relacdo entre a
Responsabilidade Social e 0
Envolvimento no Trabalho:
Explorando o Papel do
Significado do Trabalho e da
Participacdo em Programas de
Voluntariado Empresarial

Responsabilidade Social das
Organizacdes e Envolvimento
no Trabalho: Podera o lider e a
satisfacdo no trabalho
potenciar esta rela¢do?

MotivagOes e Beneficios da
Certificcdo de Sistemas de
Gestdo de Qualidade em

Organizacdes Portuguesas

Portuguese

Portuguese

Portuguese

Portuguese

Portuguese

Portuguese

Portuguese

Portuguese

Portuguese

Portuguese

Iscte

Iscte

Iscte

Iscte

Iscte

Iscte

Iscte

Iscte

Iscte

Iscte

2016

2016

2016

2016

2016

2015

2015

2015

2015

2015

10



34 Mariana da Silva
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instrument. Polish Psychological Bulletin. 52 (3), 241-250
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attractive for recruitment you are!: the impact of perceived CSR on organizational attractiveness. Tékhne -

Review of Applied Management Studies. 12 (suppl 1), 22-29
- Times Cited Google Scholar: 107

Duarte, A.P., Gomes, D. & Neves, J. (2014). Finding the jigsaw piece for our jigsaw puzzle with corporate social
responsibility: the impact of CSR on prospective applicants’ responses. Management Research: The Journal of
the Iberoamerican Academy of Management. 12 (3), 240-258
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Bogas, S. & Neves, J. (2013). Estudo de caracterizacdo das praticas de gestdo de recursos humanos em
organizag¢des policiais portuguesas. Revista Psicologia: Organizac8es e Trabalho. 13 (1), 19-36
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Gongalves, S. P. & Neves, J. (2012). The link between perceptions of human resources management practices
and employee well-being at work. Advances in Psychology Study. 1 (1), 31-39

Gomes, D. R. & Neves, J. (2011). Organizational attractiveness and prospective applicant's intentions to apply.

Personnel Review. 40 (6), 684-689
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Bogas, S. & Neves, J. (2011). Factorial validation of Warr's well-being measure: a sample study on police
officers. Psychology. 2 (7), 706-712

Gongalves, S. P. & Neves, . (2011). O contributo das variaveis sdcio-demograficas para a caracteriza¢do do
bem-estar no trabalho numa amostra de policias. Psiquiatria, Psicologia e Justica. 4, 26-43

Duarte, A. P., Mouro, C. & Neves, J. (2010). Corporate social responsibility: mapping its social meaning.
Management Research: The Journal of the Iberoamerican Academy of Management. 8 (2), 101-122

- Times Cited Web of Science®: 43
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Gongalves, S. P & Neves, J. (2010). Bem-estar subjectivo nos profissionais de policia e militares. Revista de
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International Journal of Health Care Quality Assurance. 23 (2), 209-227
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Gomes, D. & Neves, J. (2010). Employer branding constrains applicants' job seeking behaviour?. Journal of
Work and Organizational Psychology. 26 (3), 223-234

Gomes, D. R. & Neves, J. (2010). Do applicants' prior experiences influence organizational attractiveness
prediction?. Management Research: The Journal of the Iberoamerican Academy of Management. 8 (3), 203-
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20 Vinagre, H. & Neves, J. (2008). The influence of service quality and patients' emotions on satisfaction.

International Journal of Health Care Quality Assurance. 21 (1), 87-103
- Times Cited Web of Science®: 143

- Times Cited Scopus: 117

- Times Cited Google Scholar: 355

21 Neves, J. & Ramalho, N. (2005). Autonomia no trabalho e qualidade de vida: a influéncia das orientacbes de
vida social. Psychologica. 38, 171-192

22 Neves, J. & Ramalho, N. (2004). A avaliacdo do ensino superior a luz da abordagem qualidade . Revista
Portuguesa e Brasileira de Gestdo. 3 (2), 36-45
- Times Cited Google Scholar: 3

- Editorial

Neves, J., Simdes, E. & Duarte, A. P. (2014). Introduction to the special issue on ethics, social responsibility and
sustainability. Management Research: The Journal of the Iberoamerican Academy of Management. 12 (3),

218-221

- Times Cited Web of Science®: 1
- Times Cited Scopus: 1

- Times Cited Google Scholar: 3

- Review article

Neves, J. (2024). Innovation and sustainability in Human Resources Management: contributions from
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intraempreendedorismo . Journal of Business and Legal Sciences / Revista De Ciéncias Empresariais E
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¢ Books and Book Chapters
- Book author
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Simdes, E., Neves, ., Duarte, A.P. & Silva, V. H. (2013). Symposium on ethics and social responsibility research:
12st edition and 2nd edition. Conferéncia sobre Responsabilidade social universitaria, ISCTE-IUL, Lisboa, 9 e
10 Dezembro.

29


https://ciencia.iscte-iul.pt/publications/introduction/7827
https://ciencia.iscte-iul.pt/publications/finding-the-jigsaw-piece-for-our-jigsaw-puzzle-with-corporate-social-responsibility-the-impact-of/18713
https://ciencia.iscte-iul.pt/publications/finding-the-jigsaw-piece-for-our-jigsaw-puzzle-with-corporate-social-responsibility-the-impact-of/18713
https://ciencia.iscte-iul.pt/publications/finding-the-jigsaw-piece-for-our-jigsaw-puzzle-with-corporate-social-responsibility-the-impact-of/18713
https://ciencia.iscte-iul.pt/publications/more-socially-responsible-more-ethical-more-attractive-as-a-future-employer-contributes-of/100944
https://ciencia.iscte-iul.pt/publications/more-socially-responsible-more-ethical-more-attractive-as-a-future-employer-contributes-of/100944
https://ciencia.iscte-iul.pt/publications/more-socially-responsible-more-ethical-more-attractive-as-a-future-employer-contributes-of/100944
https://ciencia.iscte-iul.pt/publications/more-socially-responsible-more-ethical-more-attractive-as-a-future-employer/117632
https://ciencia.iscte-iul.pt/publications/more-socially-responsible-more-ethical-more-attractive-as-a-future-employer/117632
https://ciencia.iscte-iul.pt/publications/intraempreendedorismo-porque-a-sua-importancia-actual-/31927
https://ciencia.iscte-iul.pt/publications/intraempreendedorismo-porque-a-sua-importancia-actual-/31927
https://ciencia.iscte-iul.pt/publications/versao-portuguesa-da-escala-de-lideranca-etica-debrown-trevino-e-harrison-validacao-e-propriedades/100942
https://ciencia.iscte-iul.pt/publications/versao-portuguesa-da-escala-de-lideranca-etica-debrown-trevino-e-harrison-validacao-e-propriedades/100942
https://ciencia.iscte-iul.pt/publications/intraempreendedorismo-atitude-e-processo-para-desafiar-oportunidades/54158
https://ciencia.iscte-iul.pt/publications/intraempreendedorismo-atitude-e-processo-para-desafiar-oportunidades/54158
https://ciencia.iscte-iul.pt/publications/impacto-da-responsabilidade-social-das-organizacoes-na-intencao-de-candidatura-contributos-da/105992
https://ciencia.iscte-iul.pt/publications/impacto-da-responsabilidade-social-das-organizacoes-na-intencao-de-candidatura-contributos-da/105992
https://ciencia.iscte-iul.pt/publications/impacto-da-responsabilidade-social-das-organizacoes-na-intencao-de-candidatura-contributos-da/105992
https://ciencia.iscte-iul.pt/publications/the-effect-of-corporate-social-responsibility-on-job-pursuit-intentions-contributes-from-person/105989
https://ciencia.iscte-iul.pt/publications/the-effect-of-corporate-social-responsibility-on-job-pursuit-intentions-contributes-from-person/105989
https://ciencia.iscte-iul.pt/publications/um-estudo-sobre-a-percepcao-das-praticas-antieticas-de-grh-em-portugal/31950
https://ciencia.iscte-iul.pt/publications/um-estudo-sobre-a-percepcao-das-praticas-antieticas-de-grh-em-portugal/31950
https://ciencia.iscte-iul.pt/publications/symposium-on-ethics-and-social-responsibility-research-1st-edition-and-2nd-edition/105990
https://ciencia.iscte-iul.pt/publications/symposium-on-ethics-and-social-responsibility-research-1st-edition-and-2nd-edition/105990
https://ciencia.iscte-iul.pt/publications/symposium-on-ethics-and-social-responsibility-research-1st-edition-and-2nd-edition/105990

Academic Management Positions

Coordenador (2016 -2017)
Unit/Area: Post Graduation Program in Strategic Human Resources Management

Membro (Docente) (2016 - 2018)
Unit/Area: Plenério da Comissao Cientifica

Membro (Docente) (2016 - 2018)
Unit/Area: Comissao Cientifica

Director (2014 -2016)
Unit/Area: Department of Human Resources and Organizational Behavior

Membro (Docente) (2014 - 2016)
Unit/Area: Comisséao Cientifica

Presidente (2014 - 2016)
Unit/Area: Comissao Cientifica

Membro (Docente) (2012 - 2014)
Unit/Area: Comissao Cientifica

Membro (Docente) (2012 - 2014)
Unit/Area: Plenério da Comissao Cientifica

Xl Pos-graduate Conference: Management, Hospitality &amp; Tourism, ESHT, ISCAL, Lisboa, 5 de Julho (best paper)
(2020)

X Pos-graduate Conference: Management, Hospitality &amp; Tourism, ESHT, ISCAL Best paper (2019)
Highly Commended Paper Award (2015)

Prémios cientificos ISCTE- IUL (2012)

Outstanding Reviewer Award (2010)

Outsanding Reviewer Award (2008)

Professional Associations

Ordem dos Psicélogos (Since 2016)

Academy of Management (--)

Organization/Coordination of Events

Type of Event Title Organizer Year
Organization/Coordination

Member of scientific event Xl internacional Conference on Research and ISCAP-Porto 2023
committee Intervention in Human Resources
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1.2 Conferéncia Ibérica em Gestdo Estratégica
de Capital Humano (CIGECH)

Il Symposium on Ethics and Social
Responsibility Research,

IV Conferéncia sobre Investigacdo e
Interveng¢do em Recursos Humanos

Il Symposium on Ethics and Social
Responsibility Research,

VIl Simpésio de Comportamento
Organizacional

Il Congresso Iberoamericano de
responsabilidade social

ISCSP

Universidade do

Extremo Sul
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2013

2012
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