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e Scientific Journals
- Scientific journal paper

Capital Questionnaire (PCQ-12) into Spanish. Revista de Psicologia Social. 32 (1), 196-213
- Times Cited Web of Science®: 38

- Times Cited Scopus: 32

Leon-Perez, |. M., Antino, M. & Leon-Rubio, J. M. (2017). Adaptation of the short version of the Psychological


https://ciencia.iscte-iul.pt/publications/adaptation-of-the-short-version-of-the-psychological-capital-questionnaire-pcq-12-into-spanish/32943
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11

Leon-Perez, |. M., Antino, M. & Leon-Rubio, J. M. (2016). The role of psychological capital and intragroup

conflict on employees' burnout and quality of service: a multilevel approach. Frontiers in Psychology. 7
- Times Cited Web of Science®: 52
- Times Cited Scopus: 44

Leon-Perez, J. M., Notelaers, G. & Leon-Rubio, J. M. (2016). Assessing the effectiveness of conflict management
training in a health sector organisation: evidence from subjective and objective indicators. European Journal
of Work and Organizational Psychology. 25 (1), 1-12

- Times Cited Web of Science®: 44

- Times Cited Scopus: 36

Leon-Perez, J. M., Medina, F.J., Arenas, A. & Munduate, L. (2015). The relationship between interpersonal
conflict and workplace bullying. Journal of Managerial Psychology. 30 (3), 250-263

- Times Cited Web of Science®: 67

- Times Cited Scopus: 57

Giorgi, G., Leon-Perez, J. M. & Arenas, A. (2015). Are bullying behaviors tolerated in some cultures? Evidence
for a curvilinear relationship between workplace bullying and job satisfaction among Italian workers. Journal
of Business Ethics. 131 (1), 227-237

- Times Cited Web of Science®: 131

- Times Cited Scopus: 95

Arenas, A., Leon-Perez, J. M., Munduate, L. & Medina, F. J. (2015). Workplace bullying and interpersonal
conflicts: the moderation effect of supervisor's power. Revista de Psicologia Social. 30 (2), 295-322

- Times Cited Web of Science®: 16

- Times Cited Scopus: 9

Giorgi, G., Leon-Perez, J. M., Montani, F., Courcy, F. & Arcangeli, G. (2015). Distress and job satisfaction after

robbery assaults: a longitudinal study. Occupational Medicine. 65 (4), 290-295
- Times Cited Web of Science®: 17
- Times Cited Scopus: 13

Giorgi, G., Shoss, M. K. & Leon-Perez, J. M. (2015). Going beyond workplace stressors: economic crisis and
perceived employability in relation to psychological distress and job dissatisfaction. International Journal of
Stress Management. 22 (2), 137-158

- Times Cited Web of Science®: 87

- Times Cited Scopus: 70

Giorgi, G., Leon-Perez, J. M., D'’Antonio, A. C., Perez, F. ). F.,, Arcangeli, G., Cupelli, V....Mucci, N. (2014). The
general health questionaire (GHQ-12) in a sample of italian workers: mental health at individual and
organizational level. World Journal of Medical Sciences. 11 (1), 47-56

Leon-Perez, J. M., Notelaers, G., Arenas, A., Munduate, L. & Medina, F. . (2014). Identifying victims of
workplace bullying by integrating traditional estimation approaches into a latent class cluster model. Journal
of Interpersonal Violence. 29 (7), 1155-1177

- Times Cited Web of Science®: 45

- Times Cited Scopus: 43

Giorgi, G., Leon-Perez, ). M., Cupelli, V., Mucci, N. & Arcangeli, G. (2014). Do | just look stressed or am |
stressed? Work-related stress in a sample of Italian employees. Industrial Health. 52 (1), 43-53

- Times Cited Web of Science®: 38

- Times Cited Scopus: 35
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12 Giorgi, G., Ando, M., Arenas, A., Shoss, M. K. & Leon-Perez, J. M. (2013). Exploring Personal and Organizational

Determinants of Workplace Bullying and Its Prevalence in a Japanese Sample. Psychology of Violence. 3 (2),

185-197
- Times Cited Web of Science®: 81
- Times Cited Scopus: 60

13 Leon-Rubio, J. M., Leon-Perez, J. M., Herrera, |. & de la Corte, C. (2013). Entrenamiento en habilidades sociales

y responsabilidad social corporativa: estudio de un caso. Apuntes de Psicologia. 31 (1), 101-107

14 Leon-Rubio, .M., Leon-Perez, J. M. & Cantero, F.J. (2013). Prevalencia y factores predictivos del burnout en

docentes de la ensefianza publica: el papel del género. Ansiedad Y Estres. 19 (1), 11-25
- Times Cited Scopus: 16

15 Benitez, M., Ledn-Pérez, J. M., Ramirez-Marin, J. Y., Medina, F. J. & Munduate, L. (2012). Validacién del

cuestionario de conflicto interpersonal en el trabajo (CIT) en empleados Espafioles. Estudios de Psicologia. 33
(3), 263-275

- Times Cited Web of Science®: 8

- Times Cited Scopus: 7

16 Benitez, M. & Leon-Perez, J. M. (2012). Aprender diagnosticando y resolviendo problemas en el ambito de las

Relaciones Laborales y los Recursos Humanos. Trabajo: Revista de la Asociacion Estatal de Centros
Universitarios de Relaciones Laborales Y Ciencias del Trabajo. 25-26, 41-56

7 Giorgi, G., Arenas, A. & Leon-Perez, J. M. (2011). An operative measure of workplace bullying: the negative Acts

questionnaire across Italian companies. Industrial Health. 49 (6), 686-695
- Times Cited Web of Science®: 102
- Times Cited Scopus: 84

18 Leon-Rubio, J. M., Cantero, F.]J. & Leon-Perez, J. M. (2011). Diferencias del rol desempefiado por la autoeficacia

en el burnout percibido por el personal universitario en funcién de las condiciones de trabajo. Anales de

Psicologia. 27 (2), 518-526
- Times Cited Scopus: 33

19 Leon-Perez, |. M., Medina, F.J. & Munduate, L. (2011). Effects of self-efficacy on objective and subjective

outcomes in transactions and disputes. International Journal of Conflict Management. 22 (2), 170-189
- Times Cited Web of Science®: 12
- Times Cited Scopus: 7

20 Ledn-Pérez, |. M., Arenas, A., Munduarte, L. & Medina, F. J. (2010). Propuesta para evaluar estrategias de

prevencion del acoso psicolégico en el trabajo: el programa Gestién Eficaz de Conflictos en Organizaciones
Andaluzas (GECOA). Revista de prevencién de riesgos psicosociales y bienestar en el trabajo. 2, 85-96

21 Medina, F., Arenas, A. & Leon-Perez, J. M. (2009). Pautas para la intervencion organizacional frente al acoso

psicologico en el trabajo. Gestidn Practica Riesgos Laborales. 61, 26-31

22 Leon-Perez, J. M., Medina, F. J. & Munduate, L. (2008). Efectos curvilineos de la autoeficacia en la negociacién.

Revista de Psicologia Social. 23 (2), 181-191
- Times Cited Web of Science®: 4
- Times Cited Scopus: 2

¢ Books and Book Chapters
- Book author
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Ramirez-Marin, J.Y., Arenas, A., Herrera, I, Leon-Perez, |.M. & Santolaya, F.J. (2010). Psicologia del Trabajo.
Sevilla, Espanha. Secretariado de Recursos Audiovisuales y Nuevas Tecnologia de la Universidad de Sevilla.

Leon-Perez, |.M., Rueda, S. & Munduate, L. (2009). Psicologia de los Recursos Humanos. Sevilha/Espanha.
Universidad de Sevilla. Secretariado de Recursos Audiovisuales y Nuevas Tecnologias.

Leon-Perez, |.M. & Martinez-Pecino, R. (2009). Psicologia de las Organizaciones. Sevilha/Espanha. Universidad
de Sevilla. Secretariado de Recursos Audiovisuales y Nuevas Tecnologias.

- Book chapter

Leon-Rubio, .M., Leon-Perez, J.M. & Elvira Araujo (2015). Habilidades sociais para uma gestao participativa de
sucesso. In Zilda A. P. Del Prette, Adriana Benevides Soares, Camila de Sousa Pereira-Guizzo, Marcia Fortes
Wagner e Vanessa Barbosa Romera Leme (Ed.), Habilidades sociais - Didlogos e intercambios sobre pesquisa
e pratica. (pp. 390-414). Novo Hamburgo / Brasil: Sinopsys.

Leon-Perez, J.M. (2015). Organizagoes saudaveis, bem-estar dos trabalhadores e produtividade. In Aristides
Ferreira, Luis Martinez, Francisco Nunes, e Henrique Duarte (Ed.), Gestdo de recursos humanos para
gestores. (pp. 423-440). Lisboa / Portugal: Editora RH.

Benitez, M, Leon-Perez, J.M. & Medina, F. . (2013). Conflicto y su gestion. In F. Palaci Descals & M. Bernabé
Castafio (Ed.), Consultoria Organizacional. (pp. 53-81). Madrid, Espanha: Editorial Sanz y Torres / UNED.

Leon-Perez, |.M., Arenas, A. & Butts, T. (2012). Effectiveness of Conflict Management Training to Prevent
Workplace Bullying. In N. Tehrani (Ed.), Workplace Bullying. Symptoms and Solutions. (pp. 230-243). UK/USA:

Routledge Press.
- Times Cited Scopus: 14

Cantero, F.J., Leon-Rubio, .M. & Leon-Perez, J.M. (2010). Cuidados a los cuidadores. In steban Pérez Garciay
Francisco J. Medina Aragén (Eds.) (Ed.), Aspectos psicosociales en los cuidados paliativos . (pp. 119-156).
Madrid/Espanha: Enfo Ediciones para FUDEN (Fundacién para el Desarrollo de la Enfermeria).

¢ Conferences/Workshops and Talks

- Talk

! Leon-Rubio, J.M. & Leon-Perez, ].M. (2014). Effectiveness of a training program to enhance the sense of humor
as a job stress coping strategy in healthcare professionals. Congreso Nacional de Psicologia Positiva.

2 Leon-Rubio, J.M., Leon-Perez, .M., Herrera, |. & de la Corte, C. (2014). Social skills training and social corporate
responsibility: A case study. Congreso Nacional de Psicologia Positiva.

3 Leon-Perez, J.M. (2014). Contribuciones de la psicologia social a la investigacion, desarrollo e innovacion
empresarial. Congreso Nacional de Psicologia Social.

4 Leon-Perez, |.M. & Leon-Rubio, J.M. (2014). Efectividad de un entrenamiento para afrontar el estrés a través
del sentido del humor. Congreso Iberoamericano de Psicologia.

5

Leon-Perez, |.M., Arenas, A. & Giorgi, G. (2013). Workplace bullying in Southern-Europe: Prevalence, job
satisfaction, and psychological well-being in Italy and Spain. 16th Congress of Work and Organizational
Psychology (EAWOP): Imagine the future world: How do we want to work tomorrow? .
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Leon-Perez, |.M. & Arenas, A. (2013). Assessing the Role of Personality in the Relationship between Workplace
Bullying and Psychological Well-Being. 16th Congress of Work and Organizational Psychology (EAWOP):
Imagine the future world: How do we want to work tomorrow? .
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