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followed by a transition into a role related to Human Resources Technician within a medical devices company. In this
position, responsibilities included new member training and development, training the entire EMEA team on new software,
administrative support, purchase orders, HR analytics, and internal project coordination and leadership.

Additionally, contributions have been made as a consultant to international projects focused on social and educational
training programs and program development.

A position is also held as Human Resources and Marketing Director at a Portuguese film festival.
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Trabalho
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