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perspectives on the
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Perceptions, Challenges,
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Caring to Retain: The Role
of Internal Marketing and
Well-being in Reducing
Turnover Intention.

The Mediating Role of
Work-Life Balance in the
Relationship between
Flexible Work Practices
and Turnover Intention

Master Degree in Human
Resources and
Organizational Behaviouor

The Impact of HR Analytics
on Employee Turnover
Intentions: The Mediating
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Engagement

Leaders’ Perception of
Artificial Intelligence in the
Exercise of Leadership:
Threat or Utility as a
Function of Professional
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A shift in the workplace:
The mediating role of
loneliness in the
relationship between work
modalities and work
engagement.
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Toxica

Power, Emotions, and
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A evolucdo da lideranga
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geracionais e impacto no
comportamento dos
colaboradores
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relationship between work
flexibility and turnover
intention and
absenteeism, mediated by
work-life balance

Ethical Leadership vs.
Destructive Leadership:
The Mediating Effect of
Organizational Well-Being
on the Relationship with
Presenteeism

Turnover dos Jovens no
Setor bancério

O impacto da lideranga na
motivagao

O impacto da lideranga
nos colaboradores

"O impacto do processo
de implementacdo da
Inteligéncia Artificial na
motivacdo dos
profissionais de Recursos
Humanos."

Study project on
communication and
feedback in work teams

Arelacdo entre o Burnout
e a Lideranca
Transformacional: o papel
moderador da Inteligéncia
Emocional em Agentes da
Policia de Seguranca
Publica

The mediating role of
followership in the
relationship between
destructive leadership and
emotions in the workplace

Understanding
Expatriates’ ExFeriences
Abroad: A Qualitative
Analysis of Psychological
Challenges, Organizational
Support, and Work-Life
Adjustment

Emocdes e desempenho
profissional em contexto
de expatriagdo

O impacto do Downsizing
na motivacdo dos
sobreviventes
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communication and
conflict management
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37 Ana Margarida Dias de
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39 Rafaela Alexandra da
Costa Pedroso

40 Catarina Ribeiro
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41 Mariana Lucia dos Reis
Dias

42 lara Micaela Alves Costa
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The Relationship between
Authentic Leadership and
Individual Performance:
the mediating role of
leader support.

The relationship between
organizational culture,
destructive leadership and
job satisfaction: the
moderating role of
employee emotional
intelligence

The Impact of Business
Networks on International
Mobility and Talent
Management

"Comparative study on the
deterioration of well-being
and quality of life of
teachers in private and
public education when
they are targeted by less
Eositive organizational
ehaviors from abusive
leadership/supervision."

Lideranca Destrutiva e
Intencdo de Saida: O Papel
Mediador da Satisfacdo de
Carreira

Relationship between
inequity perceived by
people with disabilities in
career development and
their turnover intentions

Telework in Employee
Attraction and Retention:
The Mediating Effect of Job
Satisfaction

How does supportive
leadership impact the
intention to resist future
change and perceived
organizational support?

Human Resource
Management Practices in
the Age of New Public
Management: Bridging the
Public and Private Sectors

The effect of Ethical
Leadership on Turnover
Intentions and
Orﬁanizational Citizenship
Behavior - the role of
Perceived Organizational
Support
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Ferreira

Madalena Gongalves
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Nogueira
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Raquel Melo dos
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Impact of technology in
motivation and performance at
people in hybrid word model

How the work-life balance
affects the emotions of the
employees in the workplace

The Relationship between
Abusive Supervision and
Turnover Intentions: The
Mediating Role of Coworker
Undermining

destructive leadership

Generation Z: the mediating
role of transformational
leadership in the relationship
of organizational culture and
motivation

The Impact of
Micromanagement in the
Workplace: Stress as a
Psychological Consequence
and Effects on Employees'
Turnover Intentions

From Destructive Leadership
to Turnover Intention: The
Bridge of Emotional
Exhaustion

The Impact of Organizational
Culture on Voice Behaviors: an
Analysis of the Role of
Perceived Organizational
Support and Transformational
Leadership

International Teams: Practices
and Policies that Promote
Orﬁanizational Citizenship
Behavior

Introversion and Extroversion
in the Organisational World

The moderating effect of
Emotional Intelligence on the
relationship between
Transformational Leadership
and Burnout Syndrome

Influence of inclusive
leadership on affective
commitment and employee
retention in a multinational
company: mediating role of
perception of inclusion

Current leaders and the entry
of young people into the labor
market

The impact of the host
organization's global HR
practices on the integration of
Portuguese workers on
international assignment
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Leonor Miguel
Marques Valenca
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Artificial Intelligence in Human
Resource Management: A
study on the adoption of
Artificial Intelligence and
barriers to its implementation

The impact of global talent
management measures on
affective commitment and
organizational change
intentions.

The moderating effect of core
self-evaluations on the
relationship between abusive
supervision and motivation.

The impact of work-life balance
practices and perceived
organizational support on
turnover intention

The relationship between
Organizational Culture and
Performance: the mediating
role of HR Practices

The relationship between
Inclusive Leadership and
Orﬁanizational Citizenship
Behaviors: the mediating role
of Organizational Commitment

Homesickness in immigrants
workers

Cultivating Talent Across
Borders: A Study on the
Influence of Cultural Diversity
and Organizational Inclusion
on Generation Z Retention in
Enterprises

The Relationship between
Abusive Supervision and
Employee Performance: the
Moderating Role of Intrinsic
Motivation

The Relationship Between
Inclusive Leadership and
Turnover Intentions: The
Mediating Role of Work
Engagement

The relationship between
human resources practices in
the hospitality sector and
turnover intention: the
mediating role of emotional
exhaustion

The relation between Abusive
Supervision and Turnover
Intentions: The role of Work
Engagement and Perceived
Organizational Support.

How to create a culture that
encourages reportiniabusive
behaviour in the workplace.
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Catarina Maria
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Santos
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Inés Sofia Garcia
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Raposo
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Rui Pedro Marques
Gameiro

Sara Primitivo Oliveira

Barbara Domingues
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Leal Pedras

Ana Francisca Martins
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Jodo Francisco
Queirds de Sousa

Nicole Filipe Eloi

The mediating role of
EnFagement in the
Relationship between
Transformational Leadership
and Turnover Intentions in
Portugal

Why It Is So Difficult To Retain
and Maintain Talent in
Hospitality and Tourism
Organizations

Leadership in the Business
World: Difficulties Women
Experience in Reaching
Leadership Positions and
Possible Advantages for
Organisations

The Relationship between
Empowerment Leadership and
Turnover Intentions: the role
of Affective commitment

The mediating effect of
Affective Organisational
Commitment on the
relationship between Abusive
Supervision and Intention to
Leave

Relationship between
Responsible Leadership and
Turnover Intention: the
mediating role of Corporate
Social Responsibility

The Impact of Personality Tests

on the Selection Process and
on the Person-Job Fit:
GuestCentric Case

The relationship between
Respectful Leadership and
Individual Performance at
Work: the mediating role of
Emotional Exhaustion

The relationship between
Perceived Leadership
Effectiveness by employees
and Individual Performance:
the mediating role of Job
Satisfaction

Inclusive work environment: A
study of human resources
practices for people with
disabilities in the Jerénimo
Martins Group

Leadership Effectiveness and
szrid Work: Challenges,
Changes and Knowleged "s

FWA offering and turnover
intention

The mediating role of Job
Satisfaction between Human
Resources Management
Practices and the Employee's
Individual Performance: A case
study of Grenke Renting, SA
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Passmore, J. & Velez, M. J. (2015). Training evaluation . In The Wiley Blackwell Handbook of The Psychology of
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