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e Livros e Capitulos de Livros
- Capitulo de livro

1 Passmore, J. & Velez, M. J. (2015). Training evaluation . In The Wiley Blackwell Handbook of The Psychology of
Training, Development, and Performance Improvement.

2 Velez, M. J. & Neves, P. (2013). ). Impact of job autonomy and locus of control on physical exhaustion: the
moderating role of leader member exchange. In Research Directions in Social and Organizational Psychology.

: Velez, M. J. & Chaleta, E (2013). Abordagens a aprendizagem e caracteristicas dos estudantes do ensino
superior. In Orquestracao da aprendizagem no Ensino Superior.
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international Conference on Human Resources Research and Intervention.

2 Pico, Lara, Velez, M. ., Lopes, M.P. & Neves, P. (2023). The Effect of Ethical Leadership on Intentions to Resist
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3 Can, A.B., Costa, S. & Velez, M. J. (2023). Impact of the Human Resources Technologies on Organizations.
LEADING AND MANAGING IN THE DIGITAL ERA: Shaping the Future of Work and Business Education.
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