
Warning: [2025-12-05 10:48] this document is a print-out of the Ciência-iul web portal and was automatically generated at the labeled

date. The document has a mere informational purpose and represents the information contained on Ciência_Iscte at that date.

 

Paola Spagnoli

 
 
 

 
 
 
 

 
 

 • Scientific Journals
    - Scientific journal paper
 

Ciência_Iscte

Public Profile

Contacts

E-mail Paola.Spagnoli@iscte-iul.pt

Total Citations

Web of Science® 254

Scopus 211

Publications

1 Spagnoli, P., Caetano, A. & Junça Silva, A. (2012). Psychometric properties of a Portuguese version of the
Subjective Happiness Scale. Social Indicators Research. 105 (1), 137-143
 - Times Cited Web of Science®: 57
 - Times Cited Scopus: 46
 - Times Cited Google Scholar: 97

2 Spagnoli, P., Caetano, A., Tanucci, G. & Lourenço, V. (2012). Information-seeking behaviour: implicit and
explicit strategies during the organizational entry process. Management Research: The Journal of the
Iberoamerican Academy of Management. 10 (1), 6-28
 - Times Cited Scopus: 8
 - Times Cited Google Scholar: 11

1

mailto:Paola.Spagnoli@iscte-iul.pt
https://ciencia.iscte-iul.pt/publications/psychometric-properties-of-a-portuguese-version-of-the-subjective-happiness-scale/11874
https://ciencia.iscte-iul.pt/publications/psychometric-properties-of-a-portuguese-version-of-the-subjective-happiness-scale/11874
https://ciencia.iscte-iul.pt/publications/information-seeking-behaviour-implicit-and-explicit-strategies-during-the-organizational-entry/8702
https://ciencia.iscte-iul.pt/publications/information-seeking-behaviour-implicit-and-explicit-strategies-during-the-organizational-entry/8702
https://ciencia.iscte-iul.pt/publications/information-seeking-behaviour-implicit-and-explicit-strategies-during-the-organizational-entry/8702


 

 • Other Publications
    - Non-peer-reviewed papers
 

 
    - Other publications
 

 

3 Spagnoli, P., Caetano, A. & Santos, S. C. (2012). Satisfaction with job aspects: do patterns change over time?.
Journal of Business Research. 65 (5), 609-616
 - Times Cited Web of Science®: 72
 - Times Cited Scopus: 45
 - Times Cited Google Scholar: 201

4 Spagnoli, P. & Caetano, A. (2012). Personality and organisational commitment: the mediating role of job
satisfaction during socialisation. Career Development International . 17 (3), 255-275
 - Times Cited Web of Science®: 59
 - Times Cited Scopus: 43
 - Times Cited Google Scholar: 176

5 Spagnoli, P, Tanucci, G. & Caetano, A. (2007). Fattori individuali e organizzativi nel processo di socializzazione
organizzativa: uno studio longitudinale in ambito militare. Psicologia dell'Educazione e della Formazione. 9 (2),
63-90
 - Times Cited Google Scholar: 2

1 Caetano, António, Caetano, A., Spagnoli, P., Spagnoli, P., Brito, R., Neumeyer, X....Neumeyer, X. (2017).
Predictors of entrepreneurial activity before and during the European economic crisis. International
Entrepreneurship and Management Journal.
 - Times Cited Web of Science®: 49
 - Times Cited Scopus: 50
 - Times Cited Google Scholar: 75

2 Spagnoli, P., Spagnoli, P., Santos, S. C. & Caetano, António (2017). Adaptation of the attitude toward enterprise
test in the Italian high school and university contexts. Journal of Developmental Entrepreneurship. 22 (1)
 - Times Cited Scopus: 5
 - Times Cited Google Scholar: 11

3 Spagnoli, P., Spagnoli, P., Santos, S. C. & Caetano, António (2017). A contribution toward the adaptation and
validation of the entrepreneurial self-efficacy scale in Italy and Portugal. Journal of Career Assessment. 25 (4),
670-687
 - Times Cited Web of Science®: 17
 - Times Cited Scopus: 14
 - Times Cited Google Scholar: 28

1 Junça Silva, A., Spagnoli, P., Spagnoli, P., Santos, S. C., Venditti, A, Tanucci, G....Caetano, António (2010).
Psychosocial work environment and risk of mobbing: the moderator effect of leader’s support. : 4th
International Seminar on Positive Occupational Health Psychology.

2 Junça Silva, A., Santos, S. C., Spagnoli, P., Spagnoli, P., Caetano, António & Tanucci, G. (2010). Atypical Female
Workers and Work Life Balance. 4th International Seminar on Positive Occupational Health Psychology.

2

https://ciencia.iscte-iul.pt/publications/satisfaction-with-job-aspects-do-patterns-change-over-time/11873
https://ciencia.iscte-iul.pt/publications/satisfaction-with-job-aspects-do-patterns-change-over-time/11873
https://ciencia.iscte-iul.pt/publications/personality-and-organisational-commitment-the-mediating-role-of-job-satisfaction-during/11871
https://ciencia.iscte-iul.pt/publications/personality-and-organisational-commitment-the-mediating-role-of-job-satisfaction-during/11871
https://ciencia.iscte-iul.pt/publications/fattori-individuali-e-organizzativi-nel-processo-di-socializzazione-organizzativa-uno-studio/12056
https://ciencia.iscte-iul.pt/publications/fattori-individuali-e-organizzativi-nel-processo-di-socializzazione-organizzativa-uno-studio/12056
https://ciencia.iscte-iul.pt/publications/fattori-individuali-e-organizzativi-nel-processo-di-socializzazione-organizzativa-uno-studio/12056
https://ciencia.iscte-iul.pt/publications/predictors-of-entrepreneurial-activity-before-and-during-the-european-economic-crisis/101604
https://ciencia.iscte-iul.pt/publications/predictors-of-entrepreneurial-activity-before-and-during-the-european-economic-crisis/101604
https://ciencia.iscte-iul.pt/publications/predictors-of-entrepreneurial-activity-before-and-during-the-european-economic-crisis/101604
https://ciencia.iscte-iul.pt/publications/adaptation-of-the-attitude-toward-enterprise-test-in-the-italian-high-school-and-university-contexts/47718
https://ciencia.iscte-iul.pt/publications/adaptation-of-the-attitude-toward-enterprise-test-in-the-italian-high-school-and-university-contexts/47718
https://ciencia.iscte-iul.pt/publications/a-contribution-toward-the-adaptation-and-validation-of-the-entrepreneurial-self-efficacy-scale-in/33207
https://ciencia.iscte-iul.pt/publications/a-contribution-toward-the-adaptation-and-validation-of-the-entrepreneurial-self-efficacy-scale-in/33207
https://ciencia.iscte-iul.pt/publications/a-contribution-toward-the-adaptation-and-validation-of-the-entrepreneurial-self-efficacy-scale-in/33207
https://ciencia.iscte-iul.pt/publications/psychosocial-work-environment-and-risk-of-mobbing-the-moderator-effect-of-leaders-support/50531
https://ciencia.iscte-iul.pt/publications/psychosocial-work-environment-and-risk-of-mobbing-the-moderator-effect-of-leaders-support/50531
https://ciencia.iscte-iul.pt/publications/psychosocial-work-environment-and-risk-of-mobbing-the-moderator-effect-of-leaders-support/50531
https://ciencia.iscte-iul.pt/publications/atypical-female-workers-and-work-life-balance/50532
https://ciencia.iscte-iul.pt/publications/atypical-female-workers-and-work-life-balance/50532

