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Pedro Miguel Miranda Neves

Academic Qualifications

University/Institution Type Degree Period

ISCTE-IUL - Instituto Superior PhD Psicologia Social e Organizacional 2007
Ciéncias Trabalho e da Empresa

ISCTE-IUL - Instituto Superior M.Sc. Psicologia Social e Organizacional 2005
Ciéncias Trabalho e da Empresa

Instituto Superior Psicologia Aplicada  Licenciate Psicologia Aplicada 2002

Total Citations

Web of Science® 247

Scopus 209

Publications

¢ Scientific Journals



- Scientific journal paper

Neves, P. & Caetano, A. (2009). Commitment to change: contributions to trust in the supervisor and work
outcomes. Group and Organization Management. 34 (6), 623-644

- Times Cited Web of Science®: 137

- Times Cited Scopus: 105

- Times Cited Google Scholar: 294

Neves, P. & Caetano, A. (2006). Social exchange processes in organizational change: the roles of trust and
control. Journal of Change Management. 6 (4), 351-364

- Times Cited Web of Science®: 110

- Times Cited Scopus: 104

- Times Cited Google Scholar: 377

¢ Books and Book Chapters
- Book editor

Caetano, Anténio (Coord), Garrido, M. V., Velada, R. & Neves, P. (2003). Avaliacdo da Formacado Continua dos
Professores da Peninsula de Setubal. Lisboa. Editora RH.

- Book chapter

Neves, P. & Caetano, Anténio (2008). Caracteristicas do lider e confianca: O papel moderador da
predisposicdo para a mudanca. In A. Caetano, M. Garrido, S. Batel, e Martins, A. M. (Orgs) (Ed.), Percursos da
Investigacdo em Psicologia Social e Organizacional, . (pp. 133-144). Lisboa: Colibri.
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