Ciéncia-lUL

I SC b e INSTITUTO
UNIVERSITARIO o
DE LISBOA Perfil Publico

Aviso: [2024-11-24 10:17] este documento é uma impresséo do portal Ciéncia-lUL e foi gerado na data indicada. O documento tem um

propdsito meramente informativo e representa a informacdo contida no portal Ciéncia-lUL nessa data.

Informacgdo Desatualizada: A informacdo contida neste perfil publico poderd estar desactualizada.

Rosa Isabel Rodrigues

Qualificacoes Académicas

Universidade/Instituicao Tipo Curso Periodo

ISCTE-IUL Doutoramento Gestdo de Recursos Humanos e 2017
Comportamento Organizacional

iSCTE - IUL Pés-graduacgdo Andlise de dados em ciéncias sociais 2015
CEUL - Cooperativa de Ensino Mestrado Psicologia do Trabalho e das 2013
Universidade Lusiada, crl Organizac¢des

CEUL - Cooperativa de Ensino Mestrado Mestrado em Psicologia Clinica 2011

Universidade Lusiada, crl

CEUL - Cooperativa de Ensino Licenciatura Psicologia 2008
Universidade Lusiada, crl

¢ Projetos Finais de Mestrado

- Terminadas
Nome do Estudante Titulo/Tépico Lingua Instituicdo Ano de
Conclusao
1 Mariana Ferreira da E-selection effectiveness: an Inglés ISCTE-IUL 2017

Costa Alexandre analysis to EDP



Total de Citacoes

Web of Science® 118

Scopus 109

Publicacoes

¢ Revistas Cientificas
- Artigo em revista cientifica

Rodrigues, R., Junca Silva, A., Lopes, C. & Espirito-Santo, D. (N/A). Exploring leadership effectiveness and its
impact on employee well-being through emotional mediation. Evidence-based HRM. N/A

Junca Silva, A. & Rodrigues, R. (2024). Affective mechanisms linking role ambiguity to employee turnover.
International Journal of Organizational Analysis. 32 (11), 1-18

- N.° de citagdes Web of Science®: 1

- N.° de cita¢des Scopus: 1

Rodrigues, R. & Junca Silva, A. (2024). Harmonizing emotions in the workplace: Exploring the interaction
between emotional intelligence, positive psychological capital, and flourishing. Frontiers in Psychology. 14
- N.° de citagbes Web of Science®: 2

- N.° de cita¢Bes Scopus: 3

Ferreira, A. |., Rodrigues, R., Carvalho, H. & Truxillo, D. (2023). Social interaction matters to job search over the
long haul. Current Psychology. 42, 32398-32416

- N.° de citagbes Web of Science®: 2

- N.° de citagBes Scopus: 2

- N.° de citagBes Google Scholar: 3

Rodrigues, R., Gomes, C. & Junga Silva, A. (2023). The role of satisfaction with the performance appraisal: A
comparative study between the public and private sectors. RBGN - Revista Brasileira de Gestdo de Negocios.
25(1), 72-87

- N.° de citagdes Web of Science®: 1

- N.° de citagdes Scopus: 2

- N.° de citagdes Google Scholar: 8

Rodrigues, R., Ferreira, A. I. & Neves, J. (2021). Strategic thinking: The construction and validation of an
instrument. Polish Psychological Bulletin. 52 (3), 241-250

Ferreira, A. |, Martinez, L. F., Rodrigues, R. I. & llhéu, C. (2017). The impact of human resources practices on
consumers’ investment intentions. Employee Relations. 39 (4), 475-486

- N.° de citagdes Web of Science®: 4

- N.° de citag¢bes Scopus: 4

Ferreira, A. I, Martinez, L. F., Lamelas, J. P. & Rodrigues, R. I. (2017). Mediation of job embeddedness and
satisfaction in the relationship between task characteristics and turnover: a multilevel study in Portuguese
hotels. International Journal of Contemporary Hospitality Management. 29 (1), 248-267

- N.° de citagbes Web of Science®: 101

- N.° de citagBes Scopus: 86

- N.° de citagBes Google Scholar: 203


https://ciencia.iscte-iul.pt/publications/exploring-leadership-effectiveness-and-its-impact-on-employee-well-being-through-emotional-mediation/105726
https://ciencia.iscte-iul.pt/publications/exploring-leadership-effectiveness-and-its-impact-on-employee-well-being-through-emotional-mediation/105726
https://ciencia.iscte-iul.pt/publications/affective-mechanisms-linking-role-ambiguity-to-employee-turnover/101451
https://ciencia.iscte-iul.pt/publications/affective-mechanisms-linking-role-ambiguity-to-employee-turnover/101451
https://ciencia.iscte-iul.pt/publications/harmonizing-emotions-in-the-workplace-exploring-the-interaction-between-emotional-intelligence/100062
https://ciencia.iscte-iul.pt/publications/harmonizing-emotions-in-the-workplace-exploring-the-interaction-between-emotional-intelligence/100062
https://ciencia.iscte-iul.pt/publications/social-interaction-matters-to-job-search-over-the-long-haul/93435
https://ciencia.iscte-iul.pt/publications/social-interaction-matters-to-job-search-over-the-long-haul/93435
https://ciencia.iscte-iul.pt/publications/the-role-of-satisfaction-with-the-performance-appraisal-a-comparative-study-between-the-public-and/95615
https://ciencia.iscte-iul.pt/publications/the-role-of-satisfaction-with-the-performance-appraisal-a-comparative-study-between-the-public-and/95615
https://ciencia.iscte-iul.pt/publications/the-role-of-satisfaction-with-the-performance-appraisal-a-comparative-study-between-the-public-and/95615
https://ciencia.iscte-iul.pt/publications/strategic-thinking-the-construction-and-validation-of-an-instrument/84027
https://ciencia.iscte-iul.pt/publications/strategic-thinking-the-construction-and-validation-of-an-instrument/84027
https://ciencia.iscte-iul.pt/publications/the-impact-of-human-resources-practices-on-consumers-investment-intentions/38952
https://ciencia.iscte-iul.pt/publications/the-impact-of-human-resources-practices-on-consumers-investment-intentions/38952
https://ciencia.iscte-iul.pt/publications/mediation-of-job-embeddedness-and-satisfaction-in-the-relationship-between-task-characteristics-and/31493
https://ciencia.iscte-iul.pt/publications/mediation-of-job-embeddedness-and-satisfaction-in-the-relationship-between-task-characteristics-and/31493
https://ciencia.iscte-iul.pt/publications/mediation-of-job-embeddedness-and-satisfaction-in-the-relationship-between-task-characteristics-and/31493

e Ferreira, A., Rodrigues, R. |. & Ferreira, P. C. (2016). Career interests of students in psychology specialties
degrees: psychometric evidence and correlations with the RIASEC dimensions. International Journal for

Educational and Vocational Guidance. 16 (1), 91-111
- N.° de citacbes Web of Science®: 7

- N.° de cita¢bes Scopus: 11

- N.° de cita¢bes Google Scholar: 37

¢ Conferéncias/Workshops e Comunicacdes
- Comunicag¢do em evento cientifico

L Rodrigues, R., Ferreira, A.l. & Neves, J. (2017). Strategic thinking: construction and validation of an instrument.
14th ECPA 2017

2 Rodrigues, R. & Ferreira, A.l. (2017). The Talent Searcher: construction and validation of an integrated battery
for people selection. 14th ECPA14.

3 Martinez, L., Ferreira, A., Rodrigues, R. & Ilhéu, C. (2015). The impact of Human Resources practices on
investment intentions: A study in the financial sector. 17th Congress of the European Association of Work and
Organizational Psychology (EAWOP).


https://ciencia.iscte-iul.pt/publications/career-interests-of-students-in-psychology-specialties-degrees-psychometric-evidence-and/25556
https://ciencia.iscte-iul.pt/publications/career-interests-of-students-in-psychology-specialties-degrees-psychometric-evidence-and/25556
https://ciencia.iscte-iul.pt/publications/career-interests-of-students-in-psychology-specialties-degrees-psychometric-evidence-and/25556
https://ciencia.iscte-iul.pt/publications/strategic-thinking-construction-and-validation-of-an-instrument/44106
https://ciencia.iscte-iul.pt/publications/strategic-thinking-construction-and-validation-of-an-instrument/44106
https://ciencia.iscte-iul.pt/publications/the-talent-searcher-construction-and-validation-of-an-integrated-battery-for-people-selection/44747
https://ciencia.iscte-iul.pt/publications/the-talent-searcher-construction-and-validation-of-an-integrated-battery-for-people-selection/44747
https://ciencia.iscte-iul.pt/publications/the-impact-of-human-resources-practices-on-investment-intentions-a-study-in-the-financial-sector/27438
https://ciencia.iscte-iul.pt/publications/the-impact-of-human-resources-practices-on-investment-intentions-a-study-in-the-financial-sector/27438
https://ciencia.iscte-iul.pt/publications/the-impact-of-human-resources-practices-on-investment-intentions-a-study-in-the-financial-sector/27438

