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Silvia Agostinho da Silva

Professora Catedratica
BRU-Iscte - Business Research Unit
Department of Human Resources and Organizational Behavior (IBS)

E-mail silvia.silva@iscte-iul.pt
Office D4.08

Telephone 217650472 (Ext: 220523)
Post Box 232-A

Silvia Agostinho Silva is Professor (Professora Catedratica) at the Department of Human Resources and Organizational
Behavior. Her main research interests lie in the field of work psychology applied to safety, health and wellbeing at
work. Her work has been published in several books and international journals, as for instance "Journal of Occupational
Health Psychology", "Risk analysis", "Safety Science", "British Journal of Health Psychology", "Accident analysis and
Prevention", "Journal of Organizational Behavior". Between February 2013 and January 2017 she was the Director of the
Business Research Unit (BRU-IUL). She has been a Member of several scientific associations and international networks.
Between May 2011 and May 2017 she was in the Executive Committee of the European Association of Work and
Organizational Psychology. She coordinated several research national and international projects and collaborated with
several companies aiming workplace safety and health promotion.

In July 2023, she was appointed as coordinator of the Coordinator of the "Committee on the Green Paper on the Future of
Safety and Health at Work".

In June 2024 she was appointed to the Executive Committee of EAOHP - European Academy of Occupational Health
Psychology as Chair of the Research Forum.
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Research Interests

Organizational Behavior

Work Psychology

Psychology of Occupational Safety and Workplace Health

Academic Qualifications

University/Institution

ISCTE-Instituto Universitario de
Lisboa

ISCTE-IUL - Instituto Superior
Ciéncias Trabalho e da Empresa

ISCTE-IUL - Instituto Superior
Ciéncias Trabalho e da Empresa

Faculdade Psicologia Ciéncias da
Educagdo - UL

External Professional Activities

Aggregation

Degree Period

Recursos Humanos e 2020
Comportamento Organizacional

Psicologia Social e Organizacional 2004
Psicologia Social e Organizacional 1997
Psicologia 1994

Period Employer
2013 - 2015 Verona University
2006 - 2010 IST -UL

Other Professional Activities

Country Description

-- Invited Professor in the PhD Course in
"Organisational Psg/chology:
Differentiation and integration
processes"

- Professor in the Advanced Training
Program "em Avaliacdo de Riscos,
Seguranca e Fiabilidade"

Period Activity Type

2022 Expert participation in other
institutions

2016 - 2019 Expert participation in other
institutions

Teaching Activities

Activity Description More Info URL

Comissao de Avaliacdo dos Relatérios --
Cientificos Finais de projetos IC&amp;DT
2019-2022

Membro do Painel de Bolsas FCT - -
Economia e Gestao

Teaching Year Sem. Course Name

Degree(s) Coord
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Qualitative Analysis and Model
Building in Organizational Research

Leadership in Work Teams and
Organizations

Seminar in Human Resource
Management and Organizational
Consultancy

Healthy Organizational Cultures

Healthy Organizational Cultures

Qualitative Research Methods in
Applied Business Management

Qualitative Research

Healthy Organizations

Organizational Happiness, Well-
Being and Humanization

Organizational Happiness, Well-
Being and Humanization

Healthy Organizations

Qualitative Research Methods in
Human Resources

Organizational Happiness, Well-
Being and Humanization

Organizational Behavior

Safety and Health at Work

Psychology of Work

Labour Bargaining

Quality Management in Education

Healthy Organizations

Seminar in Human Resource
Management and Organizational
Consultancy

Institutional Degree in ISCTE
Business School;

Master Degree in Human Resource
Management and Organizational
Consultancy;

Master Degree in Human Resource
Management and Organizational
Consultancy;

Doctorate Degree (PhD) in Business
Administration;

Doctorate Degree (PhD) in
Management;

Post Graduation Program in People
Management and Leadership;

Post Graduation Program in People
Management and Leadership;

Post Graduation Program in People
Management and Leadership;

Bachelor Degree in Human
Resources Management;

Institutional Degree in ISCTE
Business School;

Master Degree in Human Resource
Management and Organizational
Consultancy;

Yes

Yes

No

Yes

Yes

No

Yes

Yes

Yes

Yes

Yes

No

Yes

No

Yes

Yes

Yes

Yes

Yes

No


https://fenix-mais.iscte-iul.pt/courses/02199-565977905419708
https://fenix-mais.iscte-iul.pt/courses/02199-565977905419708
https://fenix-mais.iscte-iul.pt/courses/02891-847452882077279
https://fenix-mais.iscte-iul.pt/courses/02891-847452882077279
https://fenix-mais.iscte-iul.pt/courses/02891-847452882077279
https://fenix-mais.iscte-iul.pt/courses/04799-847452882077285
https://fenix-mais.iscte-iul.pt/courses/04799-847452882077285
https://fenix-mais.iscte-iul.pt/courses/00359-1128927858787698
https://fenix-mais.iscte-iul.pt/courses/00359-1128927858787698
https://fenix-mais.iscte-iul.pt/courses/00379-1128927858787656
https://fenix-mais.iscte-iul.pt/courses/03155-565977905428549
https://fenix-mais.iscte-iul.pt/courses/03155-565977905428549
https://fenix-mais.iscte-iul.pt/courses/03155-565977905428549
https://fenix-mais.iscte-iul.pt/courses/03155-565977905428549
https://fenix-mais.iscte-iul.pt/courses/02832-1128927858788457
https://fenix-mais.iscte-iul.pt/courses/02832-1128927858788457
https://fenix-mais.iscte-iul.pt/courses/03155-565977905428549
https://fenix-mais.iscte-iul.pt/courses/03155-565977905428549
https://fenix-mais.iscte-iul.pt/courses/03846-847452882077704
https://fenix-mais.iscte-iul.pt/courses/l5056-847452882077708
https://fenix-mais.iscte-iul.pt/courses/m8216-565977905419733
https://fenix-mais.iscte-iul.pt/courses/01675-1128927858787826
https://fenix-mais.iscte-iul.pt/courses/02891-847452882077279
https://fenix-mais.iscte-iul.pt/courses/02891-847452882077279
https://fenix-mais.iscte-iul.pt/courses/02891-847452882077279
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Management in Humanitarian Action

Specialization Seminar in
Management

Social and Organizational Psychology

Leadership and Organizational
Governance

Conflicts Management and
Negotiation

Organizational Behaviour: Individual
Processes

Organizational Psychology

Qualitative Research Methods in
Human Resources

Organizational Happiness, Well-
Being and Humanization

Organizational Behavior

Social and Organizational Psychology

Safety and Health at Work

Psychology of Work

Organizational Change and Human
Resource

Human Resource Managements

Labour Bargaining

Critical Issues in Hospitality Human
Resources

Human Resources Management

Healthy Organizations

Seminar in Human Resource
Management and Organizational
Consultancy

Management in Humanitarian Action

Master Degree in Humanitarian
Action;

Doctorate Degree (PhD) in
Management;

Master Degree in Human Resources
Development Policies;

Post Graduation Program in People
Management and Leadership;

Master Degree in Humanitarian
Action;

No

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

No

Yes

No

No

Yes

No

No


https://fenix-mais.iscte-iul.pt/courses/03542-284502928669819
https://fenix-mais.iscte-iul.pt/courses/03978-1128927858787657
https://fenix-mais.iscte-iul.pt/courses/03978-1128927858787657
https://fenix-mais.iscte-iul.pt/courses/l5051-847452882077686
https://fenix-mais.iscte-iul.pt/courses/l5057-1128927858787261
https://fenix-mais.iscte-iul.pt/courses/l5057-1128927858787261
https://fenix-mais.iscte-iul.pt/courses/l5058-847452882077681
https://fenix-mais.iscte-iul.pt/courses/l5058-847452882077681
https://fenix-mais.iscte-iul.pt/courses/m8217-565977905419561
https://fenix-mais.iscte-iul.pt/courses/02832-1128927858788457
https://fenix-mais.iscte-iul.pt/courses/02832-1128927858788457
https://fenix-mais.iscte-iul.pt/courses/03155-565977905428549
https://fenix-mais.iscte-iul.pt/courses/03155-565977905428549
https://fenix-mais.iscte-iul.pt/courses/03846-847452882077704
https://fenix-mais.iscte-iul.pt/courses/l5051-847452882077686
https://fenix-mais.iscte-iul.pt/courses/l5056-847452882077708
https://fenix-mais.iscte-iul.pt/courses/m8216-565977905419733
https://fenix-mais.iscte-iul.pt/courses/m8679-565977905419741
https://fenix-mais.iscte-iul.pt/courses/m8679-565977905419741
https://fenix-mais.iscte-iul.pt/courses/00599-1128927858788435
https://fenix-mais.iscte-iul.pt/courses/00895-1128927858788202
https://fenix-mais.iscte-iul.pt/courses/00895-1128927858788202
https://fenix-mais.iscte-iul.pt/courses/00909-1128927858788247
https://fenix-mais.iscte-iul.pt/courses/02891-847452882077279
https://fenix-mais.iscte-iul.pt/courses/02891-847452882077279
https://fenix-mais.iscte-iul.pt/courses/02891-847452882077279
https://fenix-mais.iscte-iul.pt/courses/03542-284502928669819

2021/2022 1° S . . Doctorate Degree (PhD) in Yes
Specialization Seminar in Management;
Management

2021/2022 1° : Bachelor Degree in Human Yes
Research Methods in Human Resources Management;
Resources Management

2021/2022 L Leadership and Organizational Yes
Governance

2021/2022 1° Conflicts Management and ves
Negotiation

202172022 1° Organizational Behaviour: Individual ves
Processes

202172022 1° Organizational Psychology ves

2020/2021 2° N ; Post Graduation Program in People Yes
Organizational Happiness, Well- Management and Leadership;
Being and Humanization

2020/2021 2° —— ; Bachelor Degree in Human Yes
Organizational Behavior Resources Management;

2020/2021 1° Healthy Organizations Yes
2020/2021 1° T . . Doctorate Degree (PhD) in Yes
Specialization Seminar in Management;

Management

202072021 1° Organizational Behaviour: Individual ves
Processes

2019/2020 2° Organizational Happiness, Well- ves
Being and Humanization

2019/2020 2 Human Bases on Management M

2019/2020 1* Specialization Seminar in Human No
Resources and Organizational
Behavior

2019/2020 1° Yes

Healthy Organizations

Supervisions

¢ Ph.D. Thesis

- Ongoing
Student Name Title/Topic Language Status Institution
1 Tania Mora Ferreira Voice and Silence in English Developing Iscte

Military Context: The Role
of Affective Events


https://fenix-mais.iscte-iul.pt/courses/03978-1128927858787657
https://fenix-mais.iscte-iul.pt/courses/03978-1128927858787657
https://fenix-mais.iscte-iul.pt/courses/l0947-847452882077694
https://fenix-mais.iscte-iul.pt/courses/l0947-847452882077694
https://fenix-mais.iscte-iul.pt/courses/l5057-1128927858787261
https://fenix-mais.iscte-iul.pt/courses/l5057-1128927858787261
https://fenix-mais.iscte-iul.pt/courses/l5058-847452882077681
https://fenix-mais.iscte-iul.pt/courses/l5058-847452882077681
https://fenix-mais.iscte-iul.pt/courses/m8217-565977905419561
https://fenix-mais.iscte-iul.pt/courses/03155-565977905428549
https://fenix-mais.iscte-iul.pt/courses/03155-565977905428549
https://fenix-mais.iscte-iul.pt/courses/03846-847452882077704
https://fenix-mais.iscte-iul.pt/courses/03978-1128927858787657
https://fenix-mais.iscte-iul.pt/courses/03978-1128927858787657
https://fenix-mais.iscte-iul.pt/courses/03155-565977905428549
https://fenix-mais.iscte-iul.pt/courses/03155-565977905428549

2 Francisco Pedro Faleiro
Leal Carmo Delgado

- Concluded

Student Name

1 Dong Xiaoming

2 Tu Yanling

3 Zhao Ying

4 Francisca Moreira
Serra Aparicio de
Carvalho

5 Chen Shanggao

6 Bahadir Yal¢in

7 Ana Cristina Cabrita
Freitas

8 Marta Pereira de Lima
de Mello e Sampayo
Gouldo

9 Tan Zhiying

10 Gurcan Sercan

Four-Day Work Week:
Intention Predictors and
Consequences

Title/Topic

The impact of paternalistic
leadership on employee
performance from the
perspective of organizational
identification

The Relationship between
Organizational Culture,
Organizational Learning
Capability, and Organizational
Performance in Obstetrics and
Gynecology Departments of
Guangdong Province

Differences in Evaluation of
Perceived Physician
Communication Behaviours
from Dual Perspectives of
Physicians and Patients

A dual pathway-model of
workplace incivility and sleep
considering the mediating role
of emotions and moderating
role of silence behaviours and
type emotions

The influence mechanism of
regulatory focus on employee
voice behavior: An empirical
study on China’s private
manufacturing industry

A competenc?/ model for
dispersed military team and
role of competencies on work
engagement and career
competencies

The transfer of safety training:
Unveiling the role of OHS
trainers

Efeitos do clima de
comunicag¢do organizacional
no stress, work engagement e
comportamentos extra-papel

The Impact of Paternalistic
Leadership on Innovation and
Performance in Chinese Public
Hospitals

Authentic leadership on
widespread organization: as an
authentic leader provincial
gendarmerie commander's
impacts on creativity,
organisational identification,
leader-member exchange
(LMX), and emergence of his
staff's potential capabilities

English

Language

English

English

English

English

English

Delivered

Institution

Iscte

Iscte

Iscte

Iscte

Iscte

Iscte

Iscte

Iscte

Iscte

Iscte

Iscte

Concluding
Year

2025

2025

2025

2025

2020

2018

2018

2017

2017

2016



11 Tais Evangelho -- Portuguese UNIVERSIDA 2015

Zavareze DE FEDERAL
DE SANTA
CATARINA
12 Anna Paolillo -- English Iscte 2015
13 Yatkeung Chong -- English Iscte 2013
14 Chong Yat Keung Paternalistic Leadership and English Iscte 2013

team performance in China
Teaching Hospitals: Examining
roles of team psychological
safety and team

empowerment
15 Luis Duarte -- Other Universidad 2012
Language de Ledn
16 Carla Maria Araujo PercepcBes sobre as normas Portuguese Iscte 2011
Fernandes dos Santos emergentes e
comportamentos de
seguranca. Antecedentes,
mediadores e moderadores
socio-cognitivos dos
comportamentos de
seguranca
17 Magda Sofia Valadas The role of individual and English Iscte 2011
Dominguez Roberto ﬁroup level variables in
ealthcare professionals'hand
hygiene compliance: a multi-
level perspective
18 Paulo dos Santos O impacto da influéncia social Portuguese Iscte 2010
Duarte Vitéria na inten¢do de fumar e no
comportamento tabagico dos
adolescentes portugueses
¢ M.Sc. Dissertations
- Ongoing
Student Name Title/Topic Language Status Institution
1 Mohamed Aziz Zgolli Safety at work, focusingon - Developing Iscte
organizational, group, and
individual factors as
predictors and outcomes
2 Ana Catarina Brito Palma The Role of Demands and -- Developing  Iscte
Resources in Occupational
Health in the Context of
the Armed Forces
3 Hugo Arez Coelho Promover o Bem-Estar no -- Developing  Iscte
Trabalho: Uma
Abordagem Multinivel
4 Mariana Gongalves Afonso ~ Well-being of workers -- Developing Iscte
recovering from cancer:
The role of work demands
and resources
5 Daniela Filipa Pinheiro Quiet C}uitting: The role of -- Developing Iscte
Ferreira work-life balance,

organizational
commitment, turnover
intention, and perceived
organizational support



6 Catarina Ascensao
Pinheiro Moreira

7 Sara Filipa Lopes Martins

8 Cimara Lorenzzetti

9 Marta Andreia Campos
Pinto

10 Catarina Sofia Miranda
Quendera

- Concluded

Student Name

1 Diana Mara Alcobia de
Almeida

2 Mariana Fonseca da
Silva

3 Carolina da Silva

Anténio Evora Marta

4 Marta Vaz Pinto Neiva
Correia

5 Mariana Bueno
Pinheiro

6 Maria Inés Rafael
Agua Morna

7 Maria Jodo Colago
Penha

The Relationship Between
HR Practices and OCB: The
Mediating Role of
Engagement and Burnout
and the Moderating Role
of Engaging Leadership

The exhaustion of
technical assistants in the
health area - a
contribution to the
understanding of stress
factors

Emotional Skills and Well-
being: A Contribution to
Promoting Well-being in
Organizations.

A case study on internal
organizational
communication in an
insurance company and its
consequences

the impact of abusive
leadersip

Title/Topic

A contribution to the
understanding of Job Crafting
strategies in young workers

The Impact of Abusive
Supervision and Civility on
Employee Satisfaction and
Psychological Well-Being:
Positive Psychological Capital
as a moderator

Psychosocial Factors and
Burnout: Impact in the Context
of Promotion and Protection of
Children and Youth at Risk

The relationship between
Perceived Organizational
Values and Work Engagement
in the legal sector: The
moderating role of Affective
Organisational Commitment

Working Conditions and Well-
being among Professionals
Working in Community
Settings: A Qualitative Study

Flexible Work Arrangements
and Motivation: the role of
Work-Life Balance and Job
Insecurity

The Contribution of Physical
Activity to Work Engagement

Language

Portuguese

Portuguese

Portuguese

English

Portuguese

Portuguese

Portuguese

Developing

Developing

Developing

Developing

Developing

Institution

Iscte

Iscte

Iscte

Iscte

Iscte

Iscte

Iscte

Iscte

Iscte

Iscte

Iscte

Iscte

Concluding
Year

2026

2025

2025

2025

2025

2025

2025



10

11

12

13

14

15

16

17

18

19

20

21

Silvia de Almeida
Paradela

Diogo Ralha Martins

Joana Pereira Ferreira
da Silva Gesteiro

Ana Carolina Pato da
Silva

Magda Claudia
Rodrigues Alves

Rafaela Cardoso da
Silva

Isael Simone Rocha
Rodrigues

Mariana Venda
Batalha

Dumitra Marinela
lancu

Xianran Huang

Teresa Mamede Rosa
Teles

Diana Elisabete
Monteiro D'Aires
Ciriaco

Beatriz Gouveia
Oliveira

Carolina Maria
Raimundo Ortigdo
Delgado

Relationship between incivility
in the workplace and
orianizational citizenship
behaviours: the role of work
engagement and psychological
climate

Stress and Burnout in Civil
Construction: a qualitative
study

Preventing Burnout in Nurses:
the Role of Direct Voice,
Autonomy and Management
Responsiveness

The Relationship between
Inclusion Climate and Well-
Being: The Role of Perceived
Justice and Gender

The relationship between
personality and well-being: The
mediating role of work-life
balance

The demands of Information
and cCommunication
Technologies on Psychosocial
Hazards, moderated by Digital
Literacy

The role of Emotional Labour
and Social Support in the
relation between Customer
Incivility and Work
Engagement.

Reduced working week - The
impact on employee’s stress
and job satisfaction

Job insatisfaction and the exit
intention of recent graduates.

Organization Health Climate
Role on Work Engagement and
Promotive Behavior

Teachers' Well-being: its
relation to School Climate and
Job-Crafting

Perspectives of employees?
emotions on their well-being,
and the importance of
Emotional Intelligence in the
remote work context

The mediating role of trust and
self-efficacy in the relationship
between transformational
leadership and employee
happiness

The Role of Workplace Self-
efficacy in the Relationship
between Workplace
Friendships and the
Portuguese Employees Well-
being (Emotions)

Portuguese

Portuguese

Portuguese

Portuguese

Portuguese

Portuguese

English

English

Portuguese

English

Portuguese

English

Portuguese

Portuguese

Iscte

Iscte

Iscte

Iscte

Iscte

Iscte

Iscte

Iscte

Iscte

Iscte

Iscte

Iscte

Iscte

Iscte

2025

2025

2024

2024

2024

2024

2024

2024

2023

2023

2023

2023

2023

2023



22

23

24

25

26

27

28

29

30

31

32

33

34

Vanessa Romao de
Jesus Julio

Joana Filipa Silva
Teixeira

Marta Sofia
Mangerico Mendes

Carolina Isabel Vitéria
Dores

Flavia Catarina de
Sousa Batista Isidoro
Inés Luis

Vanessa Santos

Constanca Perri
Alencastre Guerreiro
Rosa

Feng Zhiting

Afonso Gaio Lopes

Joana Filipa Duarte
Carvalho

Jodo Pedro Bastos
Fernandes

Maria Beatriz Rainha
Miranda Antunes dos
Santos

Natacha Barreirinha
Lopes

The relationship between
work-family conflict and
deviant workplace behaviors:
the role of burnout symptoms

Role of Organizational
Demands and Resources in
Nurses' Turnover Intentions in
Portugal: the mediating effect
of burnout risk, work
engagement and job
satisfaction

The mediating role of Affective
Organizational Commitment
and the moderating role of
Career Commitment, in the
relationship between the
importance and frequency of
occurrence of Quality of Work
Life and Turnover Intention

Quality of Work Life: a
qualitative study on the
characteristics valued by
workers and their presence in
the work context

Health at work: analysis of
psychosocial risk factors in a
food industry company

Contribution of employees to
the mental health of first-line
managers: a qualitative study
on employee practices

Teleworkin§ and Stress: Role of
Work-Family Conflict and
Psychological Detachment

Qualitative Study on Chinese
Workforce Well-Being in Lisbon

Career commitment and
recovery by psychological
detachment from work: the
mediating role of workaholism

The Role of Work-Family
Conflict and the Meaning of
Work in Engagement

Relationship between remote
e-working and burnout
symptoms: The mediating role
of work-family conflict and
perceived psychological
contract breach- a study with
international workers

Tell me your employees' well-
being and | will tell you what
you do as a leader: Learning
from leaders through a
qualitative study

Future of Work: Rethinking
HRM Practices for Remote and
Hybrid Working Models

Portuguese

Portuguese

Portuguese

Portuguese

Portuguese

Portuguese

Portuguese

English

Portuguese

Portuguese

English

Portuguese

English

Iscte

Iscte

Iscte

Iscte

Iscte

Iscte

Iscte

Iscte

Iscte

Iscte

Iscte

Iscte

Iscte

2023

2023

2023

2023

2023

2022

2022

2022

2022

2022

2022

2022

2022

10



35

36

37

38

39

40

41

42

43

44

45

46

47

Ritvania de Fatima
Conceicdo Barrica

Catarina Afonso Rio

Beatriz Aguilar
Ferraria

Maren Wenker

Maria Inés Gouveia
Grade Duarte

Leonor Isabel Abreu
Cré

Carolina Palma Ferro
de Sousa Cdias

Catarina Jacob Valente

Tiago Seica Margato

Carina Elena Moll

Maria Isabel do
Carmo Campos

Arline Jéssica Bias
Ferrao

Rita Francisca Buinho
Pires Neves

The Relationship between
Isolation during Remote Work
and Affective commitment: The
Role of Co-workers Affective
Support.

The relative importance of
various job resources for
engagement and the
moderating role of hope and
the importance attributed to
job resources

The feasibility of implementing

flexibility practices on a

company daily basis: The

Eractica case of teleworking at
T

Physical exercise at the
workplace:How do employees
erceive such an offer and
ow is it related with their well-
being?

Affective commitment: The
role of communication
transparency, ethical
leadership and work
engagement

Organizational Practices and
Coping Styles: A Contribution
to the Stress Management of
Police Officers

A Technologies and welfare: a
study case concerning the
effects of the technology in the
conflict work versus family and
the negative emotions
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organizing committee

Member of scientific event
committee

Member of scientific event
committee

Member of scientific event
committee

Member of scientific event
committee

Member of scientific event's
organizing committee

Member of scientific event
committee

Member of scientific event
committee

Member of scientific event's
organizing committee

IV Congresso Nacional
da Formacao Profissional

AHFE 2017 Conference

ECPA14 - 14th European Conference on
Psychological Assessment?

SHO 2017

Ill Congresso Nacional da Formacao
Profissional

11°Congresso Nacional de Psicologia da
Saude

SHO 2016

AHFE 2016 International Conference on
Safety Management and Human Factors

WOS 2015
Workshop "Riscos Psicossociais - do risco a

prevencdo nas PME’s"

AHFE 2015

Il Simpésio Nacional sobre Formacdo e
Desenvolvimento Organizacional

WOS 2014

AHFE 2014

SHO 2013

International Congress on Safety and Labour

Market (ICSLM 2013)

VIl Simpésio sobre Comportamento
Organizacional

ENRSF 2012

SHO 2012

Il Simposium Nacional Sobre Formacao e
Desenvolvimento Organizacional: Da
aprendizagem a transferénc

FORMA-TE; ISCTE-
IUL; TAP;
McDonald’s

Several Associations

EPA; BRU-IUL;
APPOCO

SPOSHO

Forma-te, ISCTE-IUL,
TAP, McDonalds

Sociedade
Portuguesa de
Psicologia da Saude
(SPPS

SHO

AHFE

WOS - Universidade
do Minho

ISCTE-BRU

Applied Human
Factors and
Ergonomics
International

ISCTE-BRU
WOS- Glasgow

Unive

Applied Human
Factors and
Ergonomics
International
SHO

UBI

ISCTE- BRU

IST

SHO

ISCTE-BRU

2017

2017

2017

2016 -

2017

2016

2016

2016

2016

2015

2015

2015

2015

2014

2014

2013

2013

2012

2012

2012

2011
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Member of scientific event
committee

SHO 2011

SHO

2011

Diffusion Activities

Activity Type

Talk/Conference in public
diffusion event

Member of orﬁanizing
committee of knowledge
diffusion event

Talk/Conference in public
diffusion event

Talk/Conference in public
diffusion event

Talk/Conference in public
diffusion event

Talk/Conference in public
diffusion event

Talk/Conference in public
diffusion event

Talk/Conference in public
diffusion event

Coordination of knowledge
diffusion event

Event Title

Perspectives from the Green Paper on
the Ilzl#]ture of Occupational Safety and
Healt

Green Paper on the Future of
Occupational Safety and Health at Work

Promoting well-being and total health at
work: a necessary investment

Green Paper on the Future of
Occupational Safety and Health at Work

Presentation of the Green Paper on the
Future of Occupational Safety and
Health

Human Factors and Mental Health:
Building Psychological Safety in the
Workplace

Promoting Mental Health in the
Workplace: An overview of its framework
and a brief summary of its approach in
the Green Paper

Promoting well-being at work: an
essential investment

Conference "Stress Management
Associated with Technology: Tools and
Good Practices"

Activity Description

Presentation: 'Perspectives
from the Green Paper on the
Future of Occupational Safety
and Health,' delivered at the
Seminar marking the
National Day for Safety at
Work, organized by ISLA
Maia.

Keynote Speech at the '2025
Debate Cycle: Occupational
Safety and Health,' hosted by
APSEI - Portuguese Safety
Association

"Promotinﬁ well-being and
total health at work: a
necessary investment" -
Presentation delivered at the
'People Management and
Well-being Promotion:
challenges and best
practices' Panel. Organized in
the Il IPJPN Health
Management Conference:
Healthy Work Environments -
People Management: the
path and challenges to
organizational happiness at
Piaget Norte.

Guest Speaker Presentation:
'Green Paper on the Future
of Occupational Safety and
Health at Work.' Delivered as
part of the conference 'Risks,
Prevention, Rights and Duties
in the Labor Context,'
organized by Lavoro, held on
May 20, 2025, in Lisbon

Opening seminar of the
"Well-Being Manager"
Certification 2023 by APG

DeSTRESS Pro{ect Multiplier
Event that tool place on May
6th, 9.30 to 12.30 in Iscte (in
person and online"

Year

2025

2025

2025

2025

2024

2024

2024

2023

2022
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Talk/Conference in public
diffusion event

Talk/Conference in public
diffusion event

Publication in general
diffusion news outlet

Coordination of knowledge
diffusion event

Talk/Conference in public
diffusion event

Talk/Conference in public
diffusion event

Talk/Conference in public
diffusion event

Talk/Conference in public
diffusion event

Talk/Conference in public
diffusion event

Talk/Conference in public
diffusion event

Publication in general
diffusion news outlet

Product Type

Other Products

Stress and Well-Being at work- strategies
for stress management and well-being
promotion.

Project DeSTRESS Activities and
Outcomes

Lockdown, a Window of Opportunities
and Challenges for People Management

Seminario do projeto WeIP/: Bem-estar
no trabalho: vantagens e formas de
implementacao

PSYCHOSOCIAL RISK ASSESSMENT IN
THE ACT

Stress Management: Finding balance

Webinar Iscte Executive Education with
the title "Remote work: opportunities
and challenges for well-being and
happiness at work"

Health and well-being at work: An
essential investment

SIMAR National day for Prevention and
Safety at work

Business Breakfast: How to treat my
employees, how | treat my clients - the
chlallenges of attracting and retaining
talent

Promoting safety and health at work in
Portugal: A brief overview.

Product Title

DeSTRESS Training Plataform and Game

Work carried out by Silvia
Silva, Patricia Costa, Nelson
Ramalho and Aristides
Ferreira. Short article
published in the HR Research
Dossier during the Pandemic,
in RH Magazine November-
December 2021

Welly Project Dissemination
Event. Multiplier Event that
took place on June 25, 2021
on ISCTE and online.

Communication made to
present the results of the
diagnosis of psychosocial
risks carried out in ACT.

Communication as part of an
AEISCTE Training Action that
took place on 26 March 2021.

Webinar Iscte Executive
Education that took place on
June 30 2021

Communication at the HERO
Webinar held online March
30, 2021

Brief paper offering an
overview of the Safety and
Health Psychology field in
Portugal published in the
EAOHP Bulletin. EAOHP is a
non-profit association of
Occupational Healthy
Psychologists Academics and
Professionals.

Detailed Description

Platform and Game for
training stress management
skills related to the use of
technology developed in the
DeSTRESS Project

2022

2022

2021

2021

2021

2021

2021

2021

2018

2018

2017

Year

2022
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Other Products

WORK WELL-BEING MANAGER VET
TRAINING COURSE

WORK WELL-BEING
MANAGER VET TRAINING
COURSE to develop the
competencies required for
being a Well-being Manager

2022
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