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¢ Teses de Doutoramento
- Em curso

Nome do Estudante Titulo/Tépico Lingua Estado Instituicao
1 Luo Ma The effects of human Inglés Em curso ISCTE-IUL
resource management
practices on
organizational
commitment: A study of
Doctor’s retention in
public hospital in China
2 Xiaojun, Jin Employees’ loyalty in SMEs Inglés Em curso Institute for
and motivation Tourism Studies,
mechanisms: an empirical Macao Special
study Administrative
Region
3 Xinglin, Wang Chinese county-level Inglés Em curso Shanghai Jiaotong
hospital culture, employee University
behaviour and
performance: an empirical
study
4 Luo Ma The Effects of Human Inglés Em curso -
Resource Management
Practices on
Organizational
Commitment: A Study of
Doctors’ Retention in
Public Hospital in China
5 Eyup Sahin Work-family interface and Inglés Em curso ISCTE-IUL
job performance in the
Turkish military context
6 Torres, Claudia Predictors and Inglés Em curso ISCTE-IUL
consequences of the use
of time management
strategies.
7 Cumhur YUCE Perception of job Inglés Em curso ISCTE-IUL
performance and
individual effectiveness in
multinational militar
workplace
8 JinJing Study on the Turnover of Inglés Em curso School of
New Generation Staff in Management and
Ningbo Agricultural Bank Economics of
University of
Electronic Science
and Technology of
China
- Terminadas
Nome do Estudante Titulo/Tépico Lingua Instituicdo Ano de

Conclusao


https://fenix-mais.iscte-iul.pt/courses/l5202-565977905419061
https://fenix-mais.iscte-iul.pt/courses/l5202-565977905419061

1 Cumbhur Yuce

2 Renata Silva de
Carvalho Chinelato

¢ Dissertacoes de Mestrado
- Em curso

Nome do Estudante

1 Carolina da Silva Rosa

2 Diana Dias Rosa
Henriques da Graca

- Terminadas

Nome do Estudante

1 Catarina Alexandra
Soares Lopes

2 Rafaela Silva Carvalho

3 Priscilla Si-Yasmen
Paiva Bengui

4 Marta Alexandra

André Robalo

5 Catarina Alexandra
Jerénimo Mestre

6 Sara Almeida Filipe
Marques de Andrade

Analyzing the perception of
performance effectiveness

Expandindo a rede nomolégica
do engajamento no trabalho
em amostras brasileiras.

Titulo/Tépico

Diferencas de género na
forma como os lideres de
topo lidam com o sucesso,
0 insucesso e o erro.

Diferencas de género na
gestdo do stress (e na
centralidade do bem-
estar) em lugares de
liderancga de topo

Titulo/Topico

INFLUENCIA DA EXPERIENCIA
DE PARENTALIDADE NA
TOMADA DE DECISAO, _
CONSIDERANDO QUESTOES
ETICAS

Semelhancas e Diferencas
entre homens e mulheres na
tomada de decisdo ética nas
organizagdes: um estudo
exploratorio

Paternidade e tomada de
decisdo ética do lider: um
estudo qualitativo

"Ser ou Ndo Ser uma Super-
Mulher": Um Contributo Sobre
as Estratégias de Coping na
Gestdo do Conflito Trabalho-
Familia

Fale e deixe falar - a
comunicag¢do é a chave: a
perspectiva dos pacientes
sobre as consultas oncolégicas
e suas implica¢des para a
qualidade do tratamento do
cancro

Entrepreneurial Demands e
Oscilacdo do Afeto: O Efeito
Moderador da Empowering
Leadership

Portugués

Lingua

Lingua

Portugués

Portugués

Inglés

Portugués

Inglés

Inglés

ISCTE-IUL 2019
Universidade 2016
Salgado de
Oliveira
(Brasil) e
Universidade
de Brasilia
Estado Instituicdo
Em curso ISCTE-IUL
Em curso ISCTE-IUL
Instituicao Ano de
Conclusao
ISCTE-IUL 2020
ISCTE-IUL 2020
ISCTE-IUL 2020
ISCTE-IUL 2019
ISCTE-IUL 2019
ISCTE-IUL 2018



10

11

12

13

14

15

16

17

18

19

Catarina Martins
Sousa

Inés de Brito Martins
Fernandes Moreno

Inés Margarida Aguiar
Ferreira

Ana Teresa Ferreira
Freches

Zino-Carlos Van Den
Berghen

Ana Catarina Pinto
Rodrigues

Leonor Milheiro de
Vilhena

Mariana Fidalﬁo
Ramos de Mello
Breyner

lolanda Marina
Faustino Ribeiro

Joana Catarina
Guerreiro Gongalves

Maria Daniela Ferreira
Silva

Maria Madalena
Belard Frazdo e
Albuquerque Ferreira

André Marcelo
Ferreira Branco
Camacho

O impacto da criatividade no
trabalho no enriquecimento da
vida Pessoal: a mediagdo do
significado do trabalho

O Impacto da Identificacdo
Organizacional no Bem-estar: a
Importancia de ter um
Trabalho com Significado para
o Colaborador

Dindmicas familiares em
Casais do mesmo sexo e sexo
diferente: Distribuicdo das
tarefas domésticas

Work-Family Conflict and
Emotional Labour: The
Moderator Role of Cognitive
Job Demands

The Difference in Mental Well-
Being Between Self-Employed
and Employees

O impacto da dificuldade dos
objetivos no esforco de atletas
deremo - o papel da
empowering leadership dos
treinadores

O Beneficio do
Enrequecimento Trabalho-
Familia para a Saude: o Papel
da Autoeficacia Percebida num
Estudo Diario com Professores

Conflito trabalho-familia e a
auto-eficacia no trabalho: o
papel moderador da
identificagdo organizacional.

Customizacdo do Trabalho,
Autoeficacia, Resiliéncia e
Entusiasmo no Trabalho: Um
Estudo em Dois Tempos.

Identificacdo Organizacional e
Comportamentos de Voz:
Exploracdo do Efeito
Moderador do Clima Socio-
moral nas Organizacdes

Arelacdo entre a criatividade
no Trabalho e o Afeto Positivo
no Trabalho: O Papel
Moderador do Clima de
Conformismo

A identificagdo organizacional
e arecordagdo de
acontecimentos afetivos nas
organizagoes

Arelagdo entre a identificacao
organizacional e a saude
percecionada: o papel
mediador do enquadramento
positivo

Inglés

Portugués

Portugués

Inglés

Inglés

Portugués

Portugués

Portugués

Portugués

Portugués

Portugués

Portugués

Portugués

ISCTE-IUL

ISCTE-IUL

ISCTE-IUL

ISCTE-IUL

ISCTE-IUL

ISCTE-IUL

ISCTE-IUL

ISCTE-IUL

ISCTE-IUL

ISCTE-IUL

ISCTE-IUL

ISCTE-IUL

ISCTE-IUL

2018

2018

2017

2017

2016

2016

2016

2016

2015

2015

2015

2014

2014



20 Ana Rita Monge Freire

21 Diva Cristina Esteves
de Sousa

22 Ana Filipa da Costa
Carones Honério
Cunha

23 Patricia Alexandre

Mendonca e Silva

24 Tania Margarida
Ribeiro Vicente de
Abreu Gomes

25 Sénia Isabel Carrdo da
Silva

26 Ana Catarina David
Dias

27 Jodo Olimpio

Bettencourt Craveiro

28 Luisa Andreia
Jerénimo Fernandes

Satisfagcdo no trabalho e
valores do trabalho ao longo
da vida - um estudo com
trabalhadores portugueses de
diferentes grupos etarios(em
2005 e 2010)

Engagement no trabalho e
desempenho extrapapel: O
papel da customizacdo do
trabalho

O Impacto da identificacdo
organizacional no pessimismo
face a mudanga: um estudo
experimental

Aceitam-se sugestdes: a
relacdo troca individuo-
organizag¢ao e os
comportamentos de voz - o
papel mediador da
identificacdo organizacional

Preditores da Identificagcdo
Organizacional em
Trabalhadores em Outsourcing

Mecanismos que Explicam a
Relacdo entre a Identificagdo
Organizacional e os
Comportamentos de Voz

O impato do conflito de
trabalho - familia no bem-estar
do indiduo: o papel mediador
da diminuicao dos recursos
energeéticos.

O impato da praticas de
monotorizacao do supervisor
no work engagement dos
colaboradores.

Anélise dos significados
associados a reforma na
perspetiva da teoria do nivel
de abstracdo.

¢ Relatorios de Estagio de Mestrado

- Em curso

Nome do Estudante

1 Inés Moreno

Titulo/Topico

Recrutamento e Selecdo
na Area das Tecnologias
de Informacao e
Comunicagdes na
Consultora Msearch -
Recursos Humanos

¢ Projetos Finais de Mestrado

- Terminadas

Nome do Estudante

Titulo/Tépico

Portugués

Portugués

Portugués

Portugués

Portugués

Portugués

Lingua

Portugués

Lingua

ISCTE-IUL

ISCTE-IUL

ISCTE-IUL

ISCTE-IUL

ISCTE-IUL

ISCTE-IUL

ISCTE-IUL

ISCTE-IUL

ISCTE-IUL

Estado

Em curso

Instituicdo

2013

2013

2012

2012

2012

2012

2011

2011

2011

Instituicao

ISCTE-IUL

Ano de
Conclusao



1 Gongalo David Lage Happiness and Sustainability - -- ISCTE-IUL 2011
A study about the
determinants of retirement
savings and risk behavior.

Total de Citacoes

Web of Science® 614

Scopus 569

Publicacoes

¢ Revistas Cientificas
- Artigo em revista cientifica

Chinelato, R. S. de C., Ferreira, M. C., Valentini, F. & Tavares, S. M. de O. e M. (2024). Feedback received and
role performance: The mediating role of engagement and the moderating role of authentic living. Ciencias
Psicolégicas. 18 (2)

2 Mourdo, L., Tavares, S. M. & Sandall, H. (2022). Professional development short scale: Measurement
invariance, stability, and validity in Brazil and Angola. Frontiers in Psychology. 13
- N.° de citagbes Web of Science®: 2
- N.° de cita¢Bes Scopus: 5

3 Knoll,M., Gétz, M., Adriasola, E, Al-Atwi, A. A, Arenas, A., Atitsogbe, K. A....Zacher, H. (2021). International
differences in employee silence motives: Scale validation, prevalence, and relationships with culture
characteristics across 33 Countries. Journal of Organizational Behavior. 42 (5), 619-648
- N.° de citagbes Web of Science®: 44
- N.° de cita¢Bes Scopus: 43
- N.° de citagbes Google Scholar: 79

4 Vilhena, L. & Tavares, S. (2020). O beneficio do enriquecimento trabalho-familia para a saide dos professores:
O papel da autoeficacia percebida num estudo diario. Psicologia. 34 (1), 82-93
- N.° de cita¢bes Scopus: 1

5 Stephan, U., Tavares, S. M., Carvalho, H., Ramalho, J. J. S., Santos, S. C. & van Veldhoven, M. (2020). Self-
employment and eudaimonic well-being: Energized by meaning, enabled by societal legitimacy. Journal of
Business Venturing. 35 (6)
- N.° de citagbes Web of Science®: 65
- N.° de cita¢bes Scopus: 73
- N.° de citagBes Google Scholar: 122

6 Chinelato, R., Tavares, S. M., Ferreira, M. C. & Valentini, F. (2020). Preditores dos comportamentos de
redesenho do trabalho: uma analise de mediacdo moderada. Psicologia: Teoria e Pesquisa. 36 (e3654)
- N.° de citagBes Scopus: 3

7

Chinelato, R. S. de C., Tavares, S. M. de O. e M., Ferreira, M. C. & Valentini, F. (2020). Perception of
organizational politics, psychological safety climate, and work engagement: A cross-level analysis using
hierarchical linear modeling. Anales de Psicologia. 36 (2), 348-360

- N.° de citagdes Web of Science®: 9

- N.° de citagdes Scopus: 6


https://ciencia.iscte-iul.pt/publications/feedback-received-and-role-performance-the-mediating-role-of-engagement-and-the-moderating-role-of/104804
https://ciencia.iscte-iul.pt/publications/feedback-received-and-role-performance-the-mediating-role-of-engagement-and-the-moderating-role-of/104804
https://ciencia.iscte-iul.pt/publications/feedback-received-and-role-performance-the-mediating-role-of-engagement-and-the-moderating-role-of/104804
https://ciencia.iscte-iul.pt/publications/professional-development-short-scale-measurement-invariance-stability-and-validity-in-brazil-and/105519
https://ciencia.iscte-iul.pt/publications/professional-development-short-scale-measurement-invariance-stability-and-validity-in-brazil-and/105519
https://ciencia.iscte-iul.pt/publications/international-differences-in-employee-silence-motives-scale-validation-prevalence-and-relationships/81577
https://ciencia.iscte-iul.pt/publications/international-differences-in-employee-silence-motives-scale-validation-prevalence-and-relationships/81577
https://ciencia.iscte-iul.pt/publications/international-differences-in-employee-silence-motives-scale-validation-prevalence-and-relationships/81577
https://ciencia.iscte-iul.pt/publications/o-beneficio-do-enriquecimento-trabalho-familia-para-a-saude-dos-professores-o-papel-da-autoeficacia/81592
https://ciencia.iscte-iul.pt/publications/o-beneficio-do-enriquecimento-trabalho-familia-para-a-saude-dos-professores-o-papel-da-autoeficacia/81592
https://ciencia.iscte-iul.pt/publications/self-employment-and-eudaimonic-well-being-energized-by-meaning-enabled-by-societal-legitimacy/74203
https://ciencia.iscte-iul.pt/publications/self-employment-and-eudaimonic-well-being-energized-by-meaning-enabled-by-societal-legitimacy/74203
https://ciencia.iscte-iul.pt/publications/self-employment-and-eudaimonic-well-being-energized-by-meaning-enabled-by-societal-legitimacy/74203
https://ciencia.iscte-iul.pt/publications/preditores-dos-comportamentos-de-redesenho-do-trabalho-uma-analise-de-mediacao-moderada/54654
https://ciencia.iscte-iul.pt/publications/preditores-dos-comportamentos-de-redesenho-do-trabalho-uma-analise-de-mediacao-moderada/54654
https://ciencia.iscte-iul.pt/publications/perception-of-organizational-politics-psychological-safety-climate-and-work-engagement-a-cross/101534
https://ciencia.iscte-iul.pt/publications/perception-of-organizational-politics-psychological-safety-climate-and-work-engagement-a-cross/101534
https://ciencia.iscte-iul.pt/publications/perception-of-organizational-politics-psychological-safety-climate-and-work-engagement-a-cross/101534

Van Veldhoven, M., Van den Broeck, A., Daniels, K., Bakker, B.A., Tavares, S. M. & Ogbonnaya, C. (2020).
Challenging the universality of job resources: why, when, and for whom are they beneficial?. Applied
Psychology: An International Review . 69 (1), 5-29

- N.° de cita¢bes Web of Science®: 79

- N.° de cita¢bes Scopus: 80

Tavares, S. M. (2016). How does creativity at work influence employee's positive affect at work?. European
Journal of Work and Organizational Psychology. 25 (4), 525-539

- N.° de citagdes Web of Science®: 42

- N.° de cita¢des Scopus: 36

10 Tavares, S. M., van Knippenberg, D. & van Dick, R. (2016). Organizational identification and “currencies of

exchange": integrating social identity and social exchange perspectives. Journal of Applied Social Psychology.
46 (1), 34-45

- N.° de citagbes Web of Science®: 82

- N.° de citagBes Scopus: 64

11 Costa, P., Ramos, S., Silva, S. A., Passos, A. M., Tavares, S. M., Bretones, F. D....Pasini, M. (2015). Participative

prevention of psychosocial emergent risks in small and medium enterprises Overview of a collaborative

project. European Health Psychologist. 17 (4), 146-151
- N.° de citacbes Google Scholar: 1

12 Santos, J. P., Caetano, A. & Tavares, S. M. (2015). Is training leaders in functional leadership a useful tool for

improving the performance of leadership functions and team effectiveness?. Leadership Quarterly. 26 (3),
470-484

- N.° de citagbes Web of Science®: 64

- N.° de citagbes Scopus: 35

- N.° de citagBes Google Scholar: 125

13 Tavares, S. M. (2014). Cultura e bem-estar: o desafio da integragdo. Revista Psicologia Organizagdes e

Trabalho (rPOT). 14 (2), vi-x

14 Costa, P., Passos, A. M., Silva, S.A,, Leite, E. S., Tavares, S. M., Spanu, F...Montgomery, A. (2014). Overcoming

job demands to deliver high quality of care in the hospital setting across Europe: the role of teamwork and
positivity. Journal of Work and Organizational Psychology. 30 (3), 105-112

- N.° de citacBes Scopus: 7

- N.° de cita¢bes Google Scholar: 23

15 Silva, S.A., Costa, P.L., Costa, R., Tavares, S. M., Leite, E. S. & Passos, A. M. (2013). Meanings of quality of care:

Perspectives of Portuguese health professionals and patients. British Journal of Health Psychology. 18 (4),
858-873

- N.° de citagbes Web of Science®: 19

- N.° de citagbes Scopus: 13

- N.° de citagbes Google Scholar: 31

16 van Knippenberg, D., van Dick, R. & Tavares, S. (2007). Social identity and social exchange: identification,

support, and withdrawal from the job. Journal of Applied Social Psychology. 37 (3), 457-477
- N.° de citagBes Web of Science®: 208
- N.° de citagbes Scopus: 178

17

Tavares, S., Caetano, A. & Silva, S.A. (2007). Ndo ha bela sem sendo. A identificacdo organizacional, os

comportamentos de dedicacdo ao trabalho e o conflito trabalho-familia. Psicologia. 21 (1), 133-149
- N.° de citages Google Scholar: 82

e Livros e Capitulos de Livros
- Autor de livro


https://ciencia.iscte-iul.pt/publications/challenging-the-universality-of-job-resources-why-when-and-for-whom-are-they-beneficial/60646
https://ciencia.iscte-iul.pt/publications/challenging-the-universality-of-job-resources-why-when-and-for-whom-are-they-beneficial/60646
https://ciencia.iscte-iul.pt/publications/challenging-the-universality-of-job-resources-why-when-and-for-whom-are-they-beneficial/60646
https://ciencia.iscte-iul.pt/publications/how-does-creativity-at-work-influence-employees-positive-affect-at-work/28931
https://ciencia.iscte-iul.pt/publications/how-does-creativity-at-work-influence-employees-positive-affect-at-work/28931
https://ciencia.iscte-iul.pt/publications/organizational-identification-and-currencies-of-exchange-integrating-social-identity-and-social/23313
https://ciencia.iscte-iul.pt/publications/organizational-identification-and-currencies-of-exchange-integrating-social-identity-and-social/23313
https://ciencia.iscte-iul.pt/publications/organizational-identification-and-currencies-of-exchange-integrating-social-identity-and-social/23313
https://ciencia.iscte-iul.pt/publications/participative-prevention-of-psychosocial-emergent-risks-in-small-and-medium-enterprises-overview-of/27122
https://ciencia.iscte-iul.pt/publications/participative-prevention-of-psychosocial-emergent-risks-in-small-and-medium-enterprises-overview-of/27122
https://ciencia.iscte-iul.pt/publications/participative-prevention-of-psychosocial-emergent-risks-in-small-and-medium-enterprises-overview-of/27122
https://ciencia.iscte-iul.pt/publications/is-training-leaders-in-functional-leadership-a-useful-tool-for-improving-the-performance-of/22799
https://ciencia.iscte-iul.pt/publications/is-training-leaders-in-functional-leadership-a-useful-tool-for-improving-the-performance-of/22799
https://ciencia.iscte-iul.pt/publications/is-training-leaders-in-functional-leadership-a-useful-tool-for-improving-the-performance-of/22799
https://ciencia.iscte-iul.pt/publications/cultura-e-bem-estar-o-desafio-da-integracao/18205
https://ciencia.iscte-iul.pt/publications/cultura-e-bem-estar-o-desafio-da-integracao/18205
https://ciencia.iscte-iul.pt/publications/overcoming-job-demands-to-deliver-high-quality-of-care-in-the-hospital-setting-across-europe-the/20288
https://ciencia.iscte-iul.pt/publications/overcoming-job-demands-to-deliver-high-quality-of-care-in-the-hospital-setting-across-europe-the/20288
https://ciencia.iscte-iul.pt/publications/overcoming-job-demands-to-deliver-high-quality-of-care-in-the-hospital-setting-across-europe-the/20288
https://ciencia.iscte-iul.pt/publications/meanings-of-quality-of-care-perspectives-of-portuguese-health-professionals-and-patients/10092
https://ciencia.iscte-iul.pt/publications/meanings-of-quality-of-care-perspectives-of-portuguese-health-professionals-and-patients/10092
https://ciencia.iscte-iul.pt/publications/meanings-of-quality-of-care-perspectives-of-portuguese-health-professionals-and-patients/10092
https://ciencia.iscte-iul.pt/publications/social-identity-and-social-exchange-identification-support-and-withdrawal-from-the-job/14052
https://ciencia.iscte-iul.pt/publications/social-identity-and-social-exchange-identification-support-and-withdrawal-from-the-job/14052
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https://ciencia.iscte-iul.pt/publications/o-fenomeno-da-identificacao-organizacional-contributos-para-a-sua-explicacao/59218
https://ciencia.iscte-iul.pt/publications/o-fenomeno-da-identificacao-organizacional-contributos-para-a-sua-explicacao/101664
https://ciencia.iscte-iul.pt/publications/--final-technical--full-report-of-the-project-participative-prevention-of-psychosocial-emergent/26262
https://ciencia.iscte-iul.pt/publications/--final-technical--full-report-of-the-project-participative-prevention-of-psychosocial-emergent/26262
https://ciencia.iscte-iul.pt/publications/final-technical--full-report-of-the-project-participative-prevention-of-psychosocial-emergent-risks/67757
https://ciencia.iscte-iul.pt/publications/final-technical--full-report-of-the-project-participative-prevention-of-psychosocial-emergent-risks/67757
https://ciencia.iscte-iul.pt/publications/final-technical--full-report-of-the-project-participative-prevention-of-psychosocial-emergent-risks/67757
https://ciencia.iscte-iul.pt/publications/quality-of-life-in-retirement-what-i-want-versus-what-i-should-/10299
https://ciencia.iscte-iul.pt/publications/quality-of-life-in-retirement-what-i-want-versus-what-i-should-/10299
https://ciencia.iscte-iul.pt/projects/be-competent-in-entrepreneurship-knowledge-alliances-for-developing-entrepreneurship-competencies/1266
https://ciencia.iscte-iul.pt/projects/be-competent-in-entrepreneurship-knowledge-alliances-for-developing-entrepreneurship-competencies/1266
https://ciencia.iscte-iul.pt/projects/be-competent-in-entrepreneurship-knowledge-alliances-for-developing-entrepreneurship-competencies/1266
https://ciencia.iscte-iul.pt/projects/be-competent-in-entrepreneurship-knowledge-alliances-for-developing-entrepreneurship-competencies/1266
https://ciencia.iscte-iul.pt/projects/be-competent-in-entrepreneurship-knowledge-alliances-for-developing-entrepreneurship-competencies/1266
https://ciencia.iscte-iul.pt/projects/be-competent-in-entrepreneurship-knowledge-alliances-for-developing-entrepreneurship-competencies/1266
https://ciencia.iscte-iul.pt/projects/be-competent-in-entrepreneurship-knowledge-alliances-for-developing-entrepreneurship-competencies/1266
https://ciencia.iscte-iul.pt/projects/be-competent-in-entrepreneurship-knowledge-alliances-for-developing-entrepreneurship-competencies/1266
https://ciencia.iscte-iul.pt/projects/be-competent-in-entrepreneurship-knowledge-alliances-for-developing-entrepreneurship-competencies/1266
https://ciencia.iscte-iul.pt/projects/entrepreneurship-and-well-being/1272
https://ciencia.iscte-iul.pt/projects/entrepreneurship-and-well-being/1272

Prevencao Participativa gg%\r/cciﬁlr(ladora BRU-Iscte (OB&amp;HR) 2013-2014

dos Riscos Psicossociais Package
Emergentes nas PME’S

Investigadora BRU-Iscte 2010-2012

Atitudes face a Reforma Responsavel

Investigadora BRU-Iscte 2009 - 2019

Identificagao Responsavel

organizacional,
comportamentos de
inovagdo e mudanga na
organizagao

Improving quality and Investigadora BRU-Iscte 2009 - 2014
safety in the hospital: The

link between

organisational culture,

burnout, and quality of

care

Investigadora BRU-Iscte 2009 - 2019

Identificagao Responsavel

organizacional, bem-estar
e interface trabalho-
familia

Integrating micro and Investigadora BRU-Iscte 2007 - 2011
macro organizational

behavior through

longitudinal and multilevel

models: Subjective well-

being, job satisfaction, and

performance

Organizational and Investigadora BRU-Iscte 2003 - 2006

occupational
identification, norms and
identity threat: effects on
intra-organizational
cooperation

Cargos de Gestdo Académica

Coordenador (2019 - 2020)
Unidade/Area: Doutoramento em Gestao

Membro (2017 - 2021)
Unidade/Area: Conselho Geral

Director (2010 - 2012)
Unidade/Area: Mestrado em Comportamento Organizacional
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https://ciencia.iscte-iul.pt/projects/prevencao-participativa-dos-riscos-psicossociais-emergentes-nas-pmes/788
https://ciencia.iscte-iul.pt/projects/prevencao-participativa-dos-riscos-psicossociais-emergentes-nas-pmes/788
https://ciencia.iscte-iul.pt/projects/prevencao-participativa-dos-riscos-psicossociais-emergentes-nas-pmes/788
https://ciencia.iscte-iul.pt/projects/atitudes-face-a-reforma/1275
https://ciencia.iscte-iul.pt/projects/identificacao-organizacional-comportamentos-de-inovacao-e-mudanca-na-organizacao/1274
https://ciencia.iscte-iul.pt/projects/identificacao-organizacional-comportamentos-de-inovacao-e-mudanca-na-organizacao/1274
https://ciencia.iscte-iul.pt/projects/identificacao-organizacional-comportamentos-de-inovacao-e-mudanca-na-organizacao/1274
https://ciencia.iscte-iul.pt/projects/identificacao-organizacional-comportamentos-de-inovacao-e-mudanca-na-organizacao/1274
https://ciencia.iscte-iul.pt/projects/identificacao-organizacional-comportamentos-de-inovacao-e-mudanca-na-organizacao/1274
https://ciencia.iscte-iul.pt/projects/improving-quality-and-safety-in-the-hospital-the-link-between-organisational-culture-burnout-and/1268
https://ciencia.iscte-iul.pt/projects/improving-quality-and-safety-in-the-hospital-the-link-between-organisational-culture-burnout-and/1268
https://ciencia.iscte-iul.pt/projects/improving-quality-and-safety-in-the-hospital-the-link-between-organisational-culture-burnout-and/1268
https://ciencia.iscte-iul.pt/projects/improving-quality-and-safety-in-the-hospital-the-link-between-organisational-culture-burnout-and/1268
https://ciencia.iscte-iul.pt/projects/improving-quality-and-safety-in-the-hospital-the-link-between-organisational-culture-burnout-and/1268
https://ciencia.iscte-iul.pt/projects/improving-quality-and-safety-in-the-hospital-the-link-between-organisational-culture-burnout-and/1268
https://ciencia.iscte-iul.pt/projects/identificacao-organizacional-bem-estar-e-interface-trabalho-familia/1273
https://ciencia.iscte-iul.pt/projects/identificacao-organizacional-bem-estar-e-interface-trabalho-familia/1273
https://ciencia.iscte-iul.pt/projects/identificacao-organizacional-bem-estar-e-interface-trabalho-familia/1273
https://ciencia.iscte-iul.pt/projects/identificacao-organizacional-bem-estar-e-interface-trabalho-familia/1273
https://ciencia.iscte-iul.pt/projects/integrating-micro-and-macro-organizational-behavior-through-longitudinal-and-multilevel-models/1269
https://ciencia.iscte-iul.pt/projects/integrating-micro-and-macro-organizational-behavior-through-longitudinal-and-multilevel-models/1269
https://ciencia.iscte-iul.pt/projects/integrating-micro-and-macro-organizational-behavior-through-longitudinal-and-multilevel-models/1269
https://ciencia.iscte-iul.pt/projects/integrating-micro-and-macro-organizational-behavior-through-longitudinal-and-multilevel-models/1269
https://ciencia.iscte-iul.pt/projects/integrating-micro-and-macro-organizational-behavior-through-longitudinal-and-multilevel-models/1269
https://ciencia.iscte-iul.pt/projects/integrating-micro-and-macro-organizational-behavior-through-longitudinal-and-multilevel-models/1269
https://ciencia.iscte-iul.pt/projects/integrating-micro-and-macro-organizational-behavior-through-longitudinal-and-multilevel-models/1269
https://ciencia.iscte-iul.pt/projects/organizational-and-occupational-identification-norms-and-identity-threat-effects-on-intra/1270
https://ciencia.iscte-iul.pt/projects/organizational-and-occupational-identification-norms-and-identity-threat-effects-on-intra/1270
https://ciencia.iscte-iul.pt/projects/organizational-and-occupational-identification-norms-and-identity-threat-effects-on-intra/1270
https://ciencia.iscte-iul.pt/projects/organizational-and-occupational-identification-norms-and-identity-threat-effects-on-intra/1270
https://ciencia.iscte-iul.pt/projects/organizational-and-occupational-identification-norms-and-identity-threat-effects-on-intra/1270
https://ciencia.iscte-iul.pt/projects/organizational-and-occupational-identification-norms-and-identity-threat-effects-on-intra/1270

Prémio cientifico ISCTE-IUL 2017 (2017)

Prémio Cientifico ISCTE-IUL 2016 (2016)

Prémio de Publica¢do Cientifica IBS 2015 (2015)

Prémio pedagogico ISCTE-IUL 2014 (2014)

Prémio de Publicacdo Cientifica IBS 2013 (2014)

Prémio Cientifico ISCTE-IUL 2014 (2014)

Associacoes Profissionais

Membro fundador da Associacdo Portuguesa de Psicologia Organizacional e Comportamento Organizacional (APPOCO)

(Desde 2015)

Membro da European Association of Occupational Health Psychology (EAOHP) (Desde 2014)

European Association of Experimental Social Psychology (Desde 2004)

Membro da European Association of Experimental Social Psychology (EAESP) (2004 - 2009)

Membro da European Association of Work and Organizational Psychology (EAWOP) (Desde 1998)

Associacdo Portuguesa de Psicologia (Desde 1998)

Membro da Associagao Portuguesa de Psicologia (APP) (Desde 1998)

Sociedade Portuguesa de Terapia Familiar (1997 - 1999)

Organizacao/Coordenacao de Eventos

Tipo de
Organizacao/Coordenacao

Coordenacdo geral de evento
cientifico (com comissao
cientifica) no ISCTE-IUL

Membro de comissao cientifica
de evento cientifico

Titulo do Evento

13th European Academy of Occupational
Health Psychology Conference

IV Simpésio Nacional sobre Formagao e
Desenvolvimento Organizacional

Entidade
Organizadora

European Academy
of Occupational
Health
Psychologyem
parceria com a
Business Research
Unit (BRU, ISCTE-
IUL)

Escola de Psicologia
e pela Escola de
Economia e Gestao
da Universidade do
Minho em parceria
com a Associacdo
Portuguesa de
Psicologia das
Organizacdes e
Comportamento
Organizacional
(APPOCO)

Ano

2018

2018



Actividades de Difusao

Tipo de Actividade

Publicacdo de difusao geral
para a sociedade (periddicos
generalista, jornais, etc.)

Comunicagao/Conferéncia
em encontro publico de
difusdo para a sociedade

Comunicagdo/Conferéncia
em encontro publico de
difusdo para a sociedade

Comunicagao/Conferéncia
em encontro publico de
difusdo para a sociedade

Titulo do Evento

Sem equilibrio de género no mercado
laboral ndo ha sustentabilidade - Artigo
de Opinido no Jornal ECO

Digital with Purpose Global Summit

Future work now

Workshop sobre “Human resources
management software and big data
solutions”

Descricdo da Actividade

Artigo de opinido sobre a
importancia do equilibrio de
género no mercado laboral
para a sustentabilidade
societal. A discriminagao
salarial e a desigualdade de
oportunidades para aceder a
posicBes de decisdo sao
praticas evidentes de
desperdicio de capital
humano que pdem em causa
a sustentabilidade das
nossas empresas e
organiza¢des. Had um retorno
econémico na reducdo das
disparidades de género.

Keynote Speaker convidada
parar a sessao "Women in
Tech Driving Sustainability",
com uma comunicag¢do sobre
"Sustentabilidade e equilibrio
de género no trabalho"

Champion da Talent
Acceleration Session sobre
“Future work now”, no
ambito da Beyond 2017
Portugal Digital Revolutions,
com os intervenientes Elsa
Carvalho (REN), Pedro Pinto
(IBM), e Miguel Agostinho
(APFM). EY, Lisboa: 23
November

Facilitadora da Workshop
sobre “Human resources
management software and
big data solutions”, com os
intervenientes Luis Grincho
(SAP), André Rodrigues
(CISCO), e Jodo Almeida (EY).
ISCTE-IUL, Lisboa: 11-Maio

Ano

2024

2023

2017

2017

22



