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auto-eficacia no trabalho: o
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29 Luisa Andreia
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papel da customizac¢do do
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experimental

Aceitam-se sugestdes: a
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Trabalhadores em Outsourcing
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O impato do conflito de
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colaboradores.
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1 Gongalo David Lage Happiness and Sustainability - -- Iscte 2011
A study about the
determinants of retirement
savings and risk behavior.
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Chinelato, R. S. de C., Ferreira, M. C., Valentini, F. & Tavares, S. M. de O. e M. (2024). Feedback received and
role performance: The mediating role of engagement and the moderating role of authentic living. Ciencias
Psicolégicas. 18 (2)

2 Mourdao, L., Tavares, S. M. & Sandall, H. (2022). Professional development short scale: Measurement
invariance, stability, and validity in Brazil and Angola. Frontiers in Psychology. 13
- N.° de citagdes Web of Science®: 9
- N.° de cita¢Bes Scopus: 10

3 Knoll,M., Gotz, M., Adriasola, E, Al-Atwi, A. A., Arenas, A., Atitsogbe, K. A....Zacher, H. (2021). International
differences in employee silence motives: Scale validation, prevalence, and relationships with culture
characteristics across 33 Countries. Journal of Organizational Behavior. 42 (5), 619-648
- N.° de citagbes Web of Science®: 66
- N.° de citagBes Scopus: 64
- N.° de citagBes Google Scholar: 119

4 Vilhena, L. & Tavares, S. (2020). O beneficio do enriquecimento trabalho-familia para a sadde dos professores:
O papel da autoeficacia percebida num estudo diario. Psicologia. 34 (1), 82-93
- N.° de citagdes Web of Science®: 3
- N.° de citagdes Scopus: 1

5 Stephan, U., Tavares, S. M., Carvalho, H., Ramalho, J. J. S., Santos, S. C. & van Veldhoven, M. (2020). Self-
employment and eudaimonic well-being: Energized by meaning, enabled by societal legitimacy. Journal of
Business Venturing. 35 (6)
- N.° de citagdes Web of Science®: 106
- N.° de cita¢bes Scopus: 102
- N.° de citagBes Google Scholar: 180

6

Chinelato, R., Tavares, S. M., Ferreira, M. C. & Valentini, F. (2020). Preditores dos comportamentos de
redesenho do trabalho: uma andlise de mediagcdo moderada. Psicologia: Teoria e Pesquisa. 36 (e3654)
- N.° de citagBes Scopus: 3
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https://ciencia.iscte-iul.pt/publications/international-differences-in-employee-silence-motives-scale-validation-prevalence-and-relationships/81577
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https://ciencia.iscte-iul.pt/publications/o-beneficio-do-enriquecimento-trabalho-familia-para-a-saude-dos-professores-o-papel-da-autoeficacia/81592
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https://ciencia.iscte-iul.pt/publications/self-employment-and-eudaimonic-well-being-energized-by-meaning-enabled-by-societal-legitimacy/74203
https://ciencia.iscte-iul.pt/publications/self-employment-and-eudaimonic-well-being-energized-by-meaning-enabled-by-societal-legitimacy/74203
https://ciencia.iscte-iul.pt/publications/preditores-dos-comportamentos-de-redesenho-do-trabalho-uma-analise-de-mediacao-moderada/54654
https://ciencia.iscte-iul.pt/publications/preditores-dos-comportamentos-de-redesenho-do-trabalho-uma-analise-de-mediacao-moderada/54654
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Chinelato, R. S. de C., Tavares, S. M. de O. e M., Ferreira, M. C. & Valentini, F. (2020). Perception of
organizational politics, psychological safety climate, and work engagement: A cross-level analysis using

hierarchical linear modeling. Anales de Psicologia. 36 (2), 348-360
- N.° de citacbes Web of Science®: 14
- N.° de cita¢bes Scopus: 10

Van Veldhoven, M., Van den Broeck, A., Daniels, K., Bakker, B.A., Tavares, S. M. & Ogbonnaya, C. (2020).
Challenging the universality of job resources: why, when, and for whom are they beneficial?. Applied
Psychology: An International Review . 69 (1), 5-29

- N.° de citagbes Web of Science®: 104

- N.° de citagBes Scopus: 98

Tavares, S. M. (2016). How does creativity at work influence employee's positive affect at work?. European

Journal of Work and Organizational Psychology. 25 (4), 525-539
- N.° de citagbes Web of Science®: 45
- N.° de citagBes Scopus: 42

Tavares, S. M., van Knippenberg, D. & van Dick, R. (2016). Organizational identification and “currencies of
exchange": integrating social identity and social exchange perspectives. Journal of Applied Social Psychology.
46 (1), 34-45

- N.° de cita¢bes Web of Science®: 101

- N.° de cita¢bes Scopus: 77

Costa, P., Ramos, S, Silva, S. A,, Passos, A. M., Tavares, S. M., Bretones, F. D....Pasini, M. (2015). Participative
prevention of psychosocial emergent risks in small and medium enterprises Overview of a collaborative

project. European Health Psychologist. 17 (4), 146-151
- N.° de citagBes Google Scholar: 1

Santos, . P., Caetano, A. & Tavares, S. M. (2015). Is training leaders in functional leadership a useful tool for
improving the performance of leadership functions and team effectiveness?. Leadership Quarterly. 26 (3),
470-484

- N.° de citagbes Web of Science®: 71

- N.° de cita¢des Scopus: 42

- N.° de citagcBes Google Scholar: 141

Tavares, S. M. (2014). Cultura e bem-estar: o desafio da integracdo. Revista Psicologia OrganizacGes e
Trabalho (rPOT). 14 (2), vi-x

Costa, P., Passos, A. M., Silva, S.A., Leite, E. S., Tavares, S. M., Spanu, F....Montgomery, A. (2014). Overcoming
job demands to deliver high quality of care in the hospital setting across Europe: the role of teamwork and
positivity. Journal of Work and Organizational Psychology. 30 (3), 105-112

- N.° de citagBes Scopus: 7

- N.° de citagbes Google Scholar: 24

Silva, S.A., Costa, P.L., Costa, R, Tavares, S. M., Leite, E. S. & Passos, A. M. (2013). Meanings of quality of care:
Perspectives of Portuguese health professionals and patients. British Journal of Health Psychology. 18 (4),
858-873

- N.° de citagbes Web of Science®: 20

- N.° de cita¢des Scopus: 14

- N.° de citagdes Google Scholar: 32

van Knippenberg, D., van Dick, R. & Tavares, S. (2007). Social identity and social exchange: identification,

support, and withdrawal from the job. Journal of Applied Social Psychology. 37 (3), 457-477
- N.° de citacbes Web of Science®: 246
- N.° de cita¢bes Scopus: 189
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https://ciencia.iscte-iul.pt/publications/perception-of-organizational-politics-psychological-safety-climate-and-work-engagement-a-cross/101534
https://ciencia.iscte-iul.pt/publications/perception-of-organizational-politics-psychological-safety-climate-and-work-engagement-a-cross/101534
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https://ciencia.iscte-iul.pt/publications/challenging-the-universality-of-job-resources-why-when-and-for-whom-are-they-beneficial/60646
https://ciencia.iscte-iul.pt/publications/challenging-the-universality-of-job-resources-why-when-and-for-whom-are-they-beneficial/60646
https://ciencia.iscte-iul.pt/publications/how-does-creativity-at-work-influence-employees-positive-affect-at-work/28931
https://ciencia.iscte-iul.pt/publications/how-does-creativity-at-work-influence-employees-positive-affect-at-work/28931
https://ciencia.iscte-iul.pt/publications/organizational-identification-and-currencies-of-exchange-integrating-social-identity-and-social/23313
https://ciencia.iscte-iul.pt/publications/organizational-identification-and-currencies-of-exchange-integrating-social-identity-and-social/23313
https://ciencia.iscte-iul.pt/publications/organizational-identification-and-currencies-of-exchange-integrating-social-identity-and-social/23313
https://ciencia.iscte-iul.pt/publications/participative-prevention-of-psychosocial-emergent-risks-in-small-and-medium-enterprises-overview-of/27122
https://ciencia.iscte-iul.pt/publications/participative-prevention-of-psychosocial-emergent-risks-in-small-and-medium-enterprises-overview-of/27122
https://ciencia.iscte-iul.pt/publications/participative-prevention-of-psychosocial-emergent-risks-in-small-and-medium-enterprises-overview-of/27122
https://ciencia.iscte-iul.pt/publications/is-training-leaders-in-functional-leadership-a-useful-tool-for-improving-the-performance-of/22799
https://ciencia.iscte-iul.pt/publications/is-training-leaders-in-functional-leadership-a-useful-tool-for-improving-the-performance-of/22799
https://ciencia.iscte-iul.pt/publications/is-training-leaders-in-functional-leadership-a-useful-tool-for-improving-the-performance-of/22799
https://ciencia.iscte-iul.pt/publications/cultura-e-bem-estar-o-desafio-da-integracao/18205
https://ciencia.iscte-iul.pt/publications/cultura-e-bem-estar-o-desafio-da-integracao/18205
https://ciencia.iscte-iul.pt/publications/overcoming-job-demands-to-deliver-high-quality-of-care-in-the-hospital-setting-across-europe-the/20288
https://ciencia.iscte-iul.pt/publications/overcoming-job-demands-to-deliver-high-quality-of-care-in-the-hospital-setting-across-europe-the/20288
https://ciencia.iscte-iul.pt/publications/overcoming-job-demands-to-deliver-high-quality-of-care-in-the-hospital-setting-across-europe-the/20288
https://ciencia.iscte-iul.pt/publications/meanings-of-quality-of-care-perspectives-of-portuguese-health-professionals-and-patients/10092
https://ciencia.iscte-iul.pt/publications/meanings-of-quality-of-care-perspectives-of-portuguese-health-professionals-and-patients/10092
https://ciencia.iscte-iul.pt/publications/meanings-of-quality-of-care-perspectives-of-portuguese-health-professionals-and-patients/10092
https://ciencia.iscte-iul.pt/publications/social-identity-and-social-exchange-identification-support-and-withdrawal-from-the-job/14052
https://ciencia.iscte-iul.pt/publications/social-identity-and-social-exchange-identification-support-and-withdrawal-from-the-job/14052

7 Tavares, S., Caetano, A. & Silva, S.A. (2007). Ndo ha bela sem sendo. A identificacdo organizacional, os

comportamentos de dedicacdo ao trabalho e o conflito trabalho-familia. Psicologia. 21 (1), 133-149
- N.° de citagdes Google Scholar: 88

e Livros e Capitulos de Livros
- Autor de livro

Moreira, T. C., Dray, G., Neves, A.L., Fontes, A., Camara, M., Trindade, Sénia...Ferreira, R. D. (2022). Livro
Verde sobre o Futuro do Trabalho. Lisboa. Gabinete de Estratégia e Planeamento do Ministério do Trabalho,
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Organizational and Investigadora BRU-Iscte 2003 - 2006

occupational
identification, norms and
identity threat: effects on
intra-organizational
cooperation

Cargos de Gestdo Académica

Coordenador (2019 - 2020)
Unidade/Area: Doutoramento em Gestdo

Membro (2017 - 2021)
Unidade/Area: Conselho Geral

Director (2010 - 2012)
Unidade/Area: [B105] Comportamento Organizacional

Prémio cientifico ISCTE-IUL 2017 (2017)

Prémio Cientifico ISCTE-IUL 2016 (2016)

Prémio de Publica¢do Cientifica IBS 2015 (2015)
Prémio de Publicacdo Cientifica IBS 2013 (2014)
Prémio Cientifico ISCTE-IUL 2014 (2014)

Prémio pedagégico ISCTE-IUL 2014 (2014)

Associacoes Profissionais

Memdbro fundador da Associagdo Portuguesa de Psicologia Organizacional e Comportamento Organizacional (APPOCO)
(Desde 2015)

Membro da European Association of Occupational Health Psychology (EAOHP) (Desde 2014)
Membro da European Association of Experimental Social Psychology (EAESP) (2004 - 2009)
European Association of Experimental Social Psychology (Desde 2004)

Membro da Associagao Portuguesa de Psicologia (APP) (Desde 1998)


https://ciencia.iscte-iul.pt/projects/integrating-micro-and-macro-organizational-behavior-through-longitudinal-and-multilevel-models/1269
https://ciencia.iscte-iul.pt/projects/integrating-micro-and-macro-organizational-behavior-through-longitudinal-and-multilevel-models/1269
https://ciencia.iscte-iul.pt/projects/integrating-micro-and-macro-organizational-behavior-through-longitudinal-and-multilevel-models/1269
https://ciencia.iscte-iul.pt/projects/integrating-micro-and-macro-organizational-behavior-through-longitudinal-and-multilevel-models/1269
https://ciencia.iscte-iul.pt/projects/integrating-micro-and-macro-organizational-behavior-through-longitudinal-and-multilevel-models/1269
https://ciencia.iscte-iul.pt/projects/integrating-micro-and-macro-organizational-behavior-through-longitudinal-and-multilevel-models/1269
https://ciencia.iscte-iul.pt/projects/integrating-micro-and-macro-organizational-behavior-through-longitudinal-and-multilevel-models/1269
https://ciencia.iscte-iul.pt/projects/organizational-and-occupational-identification-norms-and-identity-threat-effects-on-intra/1270
https://ciencia.iscte-iul.pt/projects/organizational-and-occupational-identification-norms-and-identity-threat-effects-on-intra/1270
https://ciencia.iscte-iul.pt/projects/organizational-and-occupational-identification-norms-and-identity-threat-effects-on-intra/1270
https://ciencia.iscte-iul.pt/projects/organizational-and-occupational-identification-norms-and-identity-threat-effects-on-intra/1270
https://ciencia.iscte-iul.pt/projects/organizational-and-occupational-identification-norms-and-identity-threat-effects-on-intra/1270
https://ciencia.iscte-iul.pt/projects/organizational-and-occupational-identification-norms-and-identity-threat-effects-on-intra/1270

Membro da European Association of Work and Organizational Psychology (EAWOP) (Desde 1998)

Associacao Portuguesa de Psicologia (Desde 1998)

Sociedade Portuguesa de Terapia Familiar (1997 - 1999)

Organizacao/Coordenacao de Eventos

Tipo de Titulo do Evento
Organizacao/Coordenacao

Coordenacdo geral de evento 13th European Academy of Occupational
cientifico (com comissdo Health Psychology Conference
cientifica) no ISCTE-IUL

Membro de comissao cientifica IV Simposio Nacional sobre Formagéo e
de evento cientifico Desenvolvimento Organizacional

Entidade
Organizadora

European Academy
of Occupational
Health
Psychologyem
parceria com a
Business Research
Unit (BRU, ISCTE-
[UL)

Escola de Psicologia
e pela Escola de
Economia e Gestdo
da Universidade do
Minho em parceria
com a Associagao
Portuguesa de
Psicologia das
Organizacdes e
Comportamento
Organizacional
(APPOCO)

Ano

2018

2018

Actividades de Difusao

Tipo de Actividade Titulo do Evento

Publicagdo de difusao geral Sem equilibrio de género no mercado
para a sociedade (periddicos laboral ndo ha sustentabilidade - Artigo
generalista, jornais, etc.) de Opinido no Jornal ECO
Comunicagao/Conferéncia Digital with Purpose Global Summit

em encontro publico de
difusdo para a sociedade

Descricdo da Actividade

Artigo de opinido sobre a
importancia do equilibrio de
género no mercado laboral
para a sustentabilidade
societal. A discriminacédo
salarial e a desigualdade de
oportunidades para aceder a
posi¢8es de decisdo sdo
praticas evidentes de
desperdicio de capital
humano que péem em causa
a sustentabilidade das
nossas empresas e
organizagdes. Ha um retorno
econémico na redug¢do das
disparidades de género.

Keynote Speaker convidada
parar a sessdo "Women in
Tech Driving Sustainability",
com uma comunicagdo sobre
"Sustentabilidade e equilibrio
de género no trabalho"

Ano

2024

2023



Comunicagao/Conferéncia
em encontro publico de
difusdo para a sociedade

Comunicagdo/Conferéncia
em encontro publico de
difusdo para a sociedade

Future work now

Workshop sobre “Human resources
management software and big data
solutions”

Champion da Talent
Acceleration Session sobre
“Future work now”, no
ambito da Beyond 2017
Portugal Digital Revolutions,
com os intervenientes Elsa
Carvalho (REN), Pedro Pinto
(IBM), e Miguel Agostinho
(APFM). EY, Lisboa: 23
November

Facilitadora da Workshop
sobre “Human resources
management software and
big data solutions”, com os
intervenientes Luis Grincho
(SAP), André Rodrigues
(CISCO), e Jodo Almeida (EY).
ISCTE-IUL, Lisboa: 11-Maio

2017

2017

22



