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 - N.º de citações Google Scholar: 3

1 Marques, T. (2022). Managing an aging workforce through high-quality relationships: the roles of fairness and
job design.
 - N.º de citações Google Scholar: 1

1 Marques, T., Sousa, I.C. & Ramos, S. (2022). Engaging age-diverse employees with job design: the roles of
autonomy, feedback, and task variety. 15th European Academy of Occupational Health Psychology
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2 Sousa, I.C., Ramos, S., Godinho, C. & Marques, T. (2022). Teleworking during the COVID-19 pandemic: The role
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justice in the workplace. 81st Annual Meeting of the Academy of Management.

4 Marques, T., Ramos, S., Patient, D. & Bobocel, R. (2021). Managing older workers through relationships at
work: Social support, feedback, and performance. 81st Annual Meeting of the Academy of Management.

5 Cojuharenco, I., Marques, T., Patient, D. & Barreiros, J. (2021). Who” Matters, but How? Agent Bias in Justice
Reasoning. 81st Annual Meeting of the Academy of Management.

6 Marques, T., Patient, D., Bobocel, R. & Ramos, S. (2021). Age differences in the relationship between
interpersonal justice and trust in supervisor. 18th International Society for Justice Research (ISJR) conference.

7 Marques, T., Sousa, I.C. & Ramos, S. (2021). The impact of autonomy and feedback on the engagement of age-
diverse workers: the role of task variety. 6th Age in the Workplace Meeting.

8 Cojuharenco, I., Marques, T., Patient, D. & Barreiros, J. (2021). “Who” Matters, but How? Agent Bias in Justice
Reasoning. 18th biennial meeting of the International Society for Justice Research.

9 Marques, T., Patient, D. & Ramos, S. (2019). Age differences in the salience of justice in the workplace. 19th
European Congress of Work and Organizational Psychology.

10 Costa, P., Patient, D. & Marques, T. (2019). Injustice anywhere is a threat to engagement everywhere. 19th
European Congress of Work and Organizational Psychology.
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