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 • Other Publications
    - Non-peer-reviewed papers

Supervisions

Student Name Title/Topic Language Institution Concluding
Year

1 Inês Cardoso Ferreira IMPACT OF THE PANDEMIC ON
THE WELL-BEING OF DIRECT
ACTION HELPERS IN
RESIDENTIAL STRUCTURES FOR
ELDERLY PEOPLE (ERPI)

Portuguese Iscte 2022

2 João Pedro Cunha
Santos

Electronic Surveillance and
Counterproductive Behavior:
The Impact of Supervisor's
Perception of Support in a
Remote Work Context

Portuguese Iscte 2022

3 Joana Alexandra
Teixeira da Fonseca

The professional integration of
people with disabilities into the
labour market Case Study - El
Corte Inglés

Portuguese Iscte 2021

4 Rita de Brito Coutel
dos Santos Sadio

Perception of Quality of
Working Life: a study applied
to workers in technology-
intensive companies

Portuguese Iscte 2021

5 Joana Margarida Faria
Oliveira

HRM practices and work
engagement in telework: the
mediating role of
organizational trust

Portuguese Iscte 2021
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