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Alyson P. House; (Ed.), A Concise Guide to Corporate Downsizing. (pp. 257-284).: Edward Elgar Publishing.
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Aguiar, T. R., Ricardo Arenga, Ana Bento, Carolina Gongalves, Sofia Valentim & Silva-Ribeiro, Sofia (2021). Wolf
and Butterfly: Preferences of Lupus Portuguese Patients Regarding a Digital Intervention Promoting Iliness
Adjustment. XVI PhD Meeting in Psychology.

Projetos de Investigacao

Titulo do Projeto Papel no Parceiros Periodo
Projeto
Percepcdes de exploracdo ggljteoirrgrcrj]into BRU-Iscte (OB&amp;HR) 2023 - 2026

nas rela¢des de trabalho:
Impacto na saude e
comportamento dos
colaboradores

Organizacao/Coordenacao de Eventos

Tipo de Titulo do Evento Entidade Ano
Organizacao/Coordenacao Organizadora

Membro de comissdo XVIII PhD Meeting em Psicologia - Construir ClS-Iscte 2023
organizadora de evento pontes: A psicologia num mundo interligado,

cientifico desigual e em mudanca


https://ciencia.iscte-iul.pt/publications/measuring-commitment-in-paws-translation-and-adaptation-of-the-investment-model-scale-to-the/92790
https://ciencia.iscte-iul.pt/publications/measuring-commitment-in-paws-translation-and-adaptation-of-the-investment-model-scale-to-the/92790
https://ciencia.iscte-iul.pt/publications/measuring-commitment-in-paws-translation-and-adaptation-of-the-investment-model-scale-to-the/92790
https://ciencia.iscte-iul.pt/publications/o-papel-dos-emojis-com-tons-de-pele-na-formacao-de-impressoes/92207
https://ciencia.iscte-iul.pt/publications/o-papel-dos-emojis-com-tons-de-pele-na-formacao-de-impressoes/92207
https://ciencia.iscte-iul.pt/publications/medir-o-compromisso-as-patas-traducao-e-adaptacao-da-escala-do-modelo-do-investimento-do/92917
https://ciencia.iscte-iul.pt/publications/medir-o-compromisso-as-patas-traducao-e-adaptacao-da-escala-do-modelo-do-investimento-do/92917
https://ciencia.iscte-iul.pt/publications/medir-o-compromisso-as-patas-traducao-e-adaptacao-da-escala-do-modelo-do-investimento-do/92917
https://ciencia.iscte-iul.pt/publications/wolf-and-butterfly-preferences-of-lupus-portuguese-patients-regarding-a-digital-intervention/92791
https://ciencia.iscte-iul.pt/publications/wolf-and-butterfly-preferences-of-lupus-portuguese-patients-regarding-a-digital-intervention/92791
https://ciencia.iscte-iul.pt/publications/wolf-and-butterfly-preferences-of-lupus-portuguese-patients-regarding-a-digital-intervention/92791
https://ciencia.iscte-iul.pt/projects/percepcoes-de-exploracao-nas-relacoes-de-trabalho-impacto-na-saude-e-comportamento-dos-colaboradores/1830
https://ciencia.iscte-iul.pt/projects/percepcoes-de-exploracao-nas-relacoes-de-trabalho-impacto-na-saude-e-comportamento-dos-colaboradores/1830
https://ciencia.iscte-iul.pt/projects/percepcoes-de-exploracao-nas-relacoes-de-trabalho-impacto-na-saude-e-comportamento-dos-colaboradores/1830
https://ciencia.iscte-iul.pt/projects/percepcoes-de-exploracao-nas-relacoes-de-trabalho-impacto-na-saude-e-comportamento-dos-colaboradores/1830
https://ciencia.iscte-iul.pt/projects/percepcoes-de-exploracao-nas-relacoes-de-trabalho-impacto-na-saude-e-comportamento-dos-colaboradores/1830

